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USD 750 million

Total size of the green bond issued

Having blazed many trails including the
commencement of Turkey's first hydroelectric
power plant in 1995, our company maintains its
consistent growth through operations driven
solely by renewable energy generation.

We will continue taking steps towards
sustainable development, and deliver efforts
with a growing role and awareness for the future
of Turkey and our planet, making the most of our
stronger structure, diversified portfolio, and 25
renewable energy plants in Turkey.

We have carried out one of the greatest IPOs in
Turkey in 2021. We introduced yet another first on
the path to sustainable development. We issued

a green bond worth USD 750 million, the highest
Eurobond issued in a single transaction in Turkey.

4
‘Aydem

Renewables



The power of
nature offered "
to the public!

We went public boasting our diversified
portfolio, steady progress, successful renewable
energy performance, and solid balance sheet.
Collecting a five-fold demand from investors,
this IPO was the past three years' biggest
transaction. Our strategic steps, solid and
sustainable business model attracted investors.

TL 1.3 billion

IPO size



A significant
achievement
around the
globe

We place sustainability, operational excellence,
and efficiency at the core of everything that we do.
This approach is also recognized internationally.
We attained an “Al Advanced Level” rating on the
international rating agency Moody's/Vigeo Eiris
index. We outperformed 98% of our peers in the
ratings where some 5 thousand firms from around
the globe were ranked.

65

Moody's/Vigeo Eiris
index score



Determined
fight against
climate
change

Driven by our goal toward carbon neutrality, we improved
our production processes and invested in innovations as
a result of which we attained a significant achievement.
“B Management Level” was the score we achieved at
CDP's 2021 Climate Change and Water Security Program
where 13 thousand firms from around the world are
involved. This score made us rank among the leaders

of the Electricity Services Category in Turkey. We also
obtained the highest SER score in our sector by raising
our rating to A- Leadership Level as per the Supplier
Engagement Rating (SER).

4

6 million tons

CO, emissions we prevented
over the past S years




Eco-friendly
and responsible
steps

We place humans and the environment at the
core of what we do. We won the Low Carbon Hero
Award with our purple blade practices for birds
and power generation methods at Yalova and
Usak wind power plants. We won this award for
the third time this year thanks to the emissions we
prevented at Akinci Hydroelectric Power Plant.

4

"Low Carbon Hero"
Award



10 | About Aydem Renewables

Aydem Renewables

in Brief

Aydem Renewables contributes
to energy transition by generating
clean energy from 20 HPPs,

3 WPPs, 1 geothermal plant, and

1 biogas plant.

25

Renewable Energy Plants

1,020.12 mw

Total Installed Power

Aydem Yenilenebilir Enerji A.S. ("Aydem
Renewables"” or "Company”) set out

on its renewable energy generation
journey in 1995 under the umbrella of
Aydem Enerji. Having opened Turkey's
first private hydroelectric power plant
in Denizli in 1997, Aydem Renewables is
the biggest company in Turkey in terms
of installed power generating power
through renewables only.

The Company boasts a young portfolio
of 20 hydroelectric power plants (HPP),
three wind power plants (WPP), one
geothermal plant (GPP), and one
biogas (LFG) plant which contribute to
Turkey's energy transformation. As of
2021, Aydem Renewables has reached
a total of 1,020.12 MWe in installed
capacity, 84% of which is made up of
HPPs (852.13 MWe) and 16% of WPPs
(160.50 MWe). The rest consists of one
GPP (69 MWe) and one LFG (0.6 MWe).

In addition to its unprecedented
experience of 26 years in renewable
energy generation, Aydem Renewables
handled the development and
implementation of construction and
electromechanical projects for its
plants except for two plants with its
internal team of competent human
resources. Meanwhile, the majority of
the maintenance efforts at all plants
are undertaken by internal maintenance
and repair teams consisting of experts
who utilize the Company's advanced
technologies and quality.

At Aydem Renewables with operations
spanning four regions of Turkey (Black
Seq, Aegean, Mediterranean, and
Marmara), annual energy generation
capacity is 3930 GWh as of the end of
2021. The eco-friendly generation model
at the plants holds the Zero Waste
Certificate, Renewable Energy (IREC), and
Emission Reduction Certificates (VCS &
GS).

Aydem Renewalbles became a participant
in the United Nations Global Compact
(UNGC) in 2021 after it signed it in 2020
to carry its support for Turkey's and
humankind'’s sustainable development to
a more institutional level. The Company
also released its first sustainability report
in compliance with the standards of
Global Reporting Initiative (GRI) in March
2020, underscoring its commitment to the
principles and values as clearly defined
by the UN Global Compact Network and
UN Sustainable Development Goals.

The Company successfully carried out the
largest public offering of the past three
years with the transaction conducted

in April 2021, and its shares are currently
traded on BIST Stars.

3,930 cws

Aydem Renewables has an
energy generation capacity
of 3,930 GWh per annum.




Turkey's largest company
fully generating energy from
renewable resources, Aydem

Renewables supports the

sustainable development of

the country and strives to add

value to the future.

[+
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We have adopted a sustainability
culture based on our social and
economic impact areas, stakeholder
expectations, and corporate strategy.
Our vision is “clean energy for a
sustainable future,” and our mission is
to "become Turkey's leading renewable
energy producer” as we operate with
a focus on the sustainability of natural
resources, the environment, and the
needs of future generations. With a
mindset that places renewable energy
at the core of everything that we do,
we always strive to bring our Company
forward. We add new achievements
to our ever-growing list of success
stories while working to create the
maximum value for internal and
external stakeholders. We will maintain
our position as the biggest firm with
renewable-only generation in Turkey,
and continue pioneering our industry
with our innovative investments in
renewables.

We remain committed to Sustainability,
Innovation, and Human Centricity as we
extend support to Turkey's sustainable
development and add value to the
future.

We respect the environment and
humans, create long-term value for our
stakeholders and society, strengthen
our team, and aim to operate on a solid
and successful business model in the
future whilst we generate the “clean
energy” of today and the future with
sustainability at the core.

We have blazed many trails in Turkey
tapping into an innovative mindset
equipped with courage, agility,
ambition, and authenticity even at the
most unpredictable times. Preserving
this innovative mindset is always our
driver as we pursue the best for today
and the future. Innovation culture
shapes the energy industry with brand
new approaches. Meanwhile, we

make sure to transform the interaction
between humans and energy through
technological advances and attain
higher energy efficiency in all aspects of
life through digitalization.

We value human centricity since serving
people is our business. This is the
perspective we adopt as we work to
improve the quality of life. We choose
to thrive by adding value to people.
The needs of all our stakeholders are
a priority for us. We generate energy
for life. As we do it, we offer a brand
experience focused on customer

and stakeholder relations, provide
the highest occupational health and
safety standards, deliver on all the
requirements of being an employer
brand, and care about employee
engagement and satisfaction.
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Our Values

Sensitivity
We live up to our commitments for
individuals, society, our country,
and the environment while doing
our business in the best manner

and carrying the institution forward.

We make sure to comply with the
Code of Conduct as we conduct
business in the time and quality
desired. We adopt a transparent
and accountable working style in
alignment with existing procedures
and rules. We raise our voices if we
face unethical or unjust conduct.
We think of how our behavior
impacts others.

Dynamism
We monitor the changing needs of
our colleagues and stakeholders
and introduce the improvements
required in the work environment,
ways of doing business, our
products, and services. We take
pioneering steps and provide a
new direction for developments
and change in the electricity
sector. Driven by a curious spirit,
we seek new ways to ensure higher
efficiency, speed, and zero error in
products, processes, and services.

Touching Life
Humans are at the heart of
everything that we do. Continuous
development, curiosity, a searching
spirit, and extensive know-how
enable us to develop solutions
that add energy and value to
every aspect of life. We allow our
colleagues to express different
opinions, value their social needs,
and celebrate their achievements
together. We strive to improve
stakeholders’ quality of life by
accurately analyzing their needs
and expectations.

Shareholding Structure

Aydem Renewables conducts
operations propelled by its solid
shareholding structure.

Full Name/Trade Name of hareholder () Share in Capital (TL)  Share in Capital (%)

Aydem Enerji Yatinmlar A.S. 574975,010 81.557
Other 24,990 0.003
Free Float* 130,000,000 18.440
TOTAL 705,000,000 100

* Price stability procedures carried out on the Company’s shares within 30 days after they started trading on BIST. In this respect, 18,6792595 shares were purchased
in the amount of TL 163,163,787.66

81.56%

Aydem Eneriji

18.44% 100%

Yatinmlari A.S.
574,975,010

Free Float Total
130,000,000 705,000,000




16 | About Aydem Renewables

Awards and Achievements in 2021

Aydem Renewables is proud of
the awards it garnered in 2021.

Xy
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Moody's/Vigeo Eiris Environmental, Social
and Governance (ESG) Performance

- Leader of Turkey's Electricity and Gas
Services Sector and First Place in the
"Developing Markets” Ranking

CDP Climate Change and Water Security

- B Management Level (the highest
score to be attained in Turkey's energy
industry in 2021)

- "A-" Leadership Level, the highest
score to be attained in Turkey in 2021
according to the Supplier Engagement
Ratings (SER)

Sustainable Production and Consumption
Association (SUT-D)

- "Low Carbon Hero" for the third time
(Akinci HPP)

¥

*

.,
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¥

Turkey's Best Employers’ Survey by Great
Place to Work Institute®

- Fourth Place (among 100 firms)

USD 750 million green bond issuance

- Highest amount of bond issuance
made for the first time and in a single
transaction in Turkey

- Largest transaction to be conducted
by a renewable energy company in the
CEEMEA (Central & East Europe, Middle
East, and Africa) region

Listed on BIST Stars as of April 29, 2021.




18 | About Aydem Renewables Aydem Renewables Annual Report 2021 | 19

2021

Aydem Renewables ranked fourth among

100 firms in Turkey's Best Employers survey
conducted by Great Place to Work Institute®
The past three years' largest IPO worth

TL 1.3 billion was conducted.

The USD 750 million green bond was
successfully issued.

Aydem Renewables came first in the ratings of
Moody's/Vigeo Eiris in Turkey in the electricity
and gas services industry for two consecutive

2006 2009 2014 2016 2018 Clotal rtinge for ‘Developing Mariats.

Milestones

Aydem Renewables has
generated Turkey's electricity
since 1995.

Gokyar Koyulhisar Dereli Hydroelectric Yalova Wind Akinci - Aydem Renewables became a participant of
Hydroelectric Hydroelectric Power Plant Power Plant Hydroelectric the United Nations Global Compact (UNGC)
Power Plant, Power Plant, established established Power Plant after it became a signatory in 2020.
established on established in Giresun in Yalova's established +In 2021, Aydem Renewables raised its score to
the Dkqlgl\r/]mf? on the Kelkit commenced Armutlu district in Tokat "B Management Level,” the highest score to be
1995 1998 2004 gfmemlgncgg < River in Sivas, generation. commenced commenced attained in Turkey's energy industry, as o resu'lt
Aydem Renewables Bereket Il Feslek Hydroelectric generation. commenced * UsakWind Power g?neratlon. generation. orits C.DP Climate Chcmge and Water Se'curlty
was established Hydroelectric Power Plant Mentas generation. Plont established - Goktas | A repor.tmg Meonwhﬂe, the ?ompqny Ottqmeq
in Denizli and Power Plant in established in Hydroelectric in Usak- Banaz Hydroelectric the highest score in Turkey's energy generation
commenced Denizli commenced Aydin, commenced Power Plant, commenced Power Plant sector in 2021, raising it to "A-Leadership Level”
operations. generation. generation. estaplished generation. established at CDP Supplier Engagement Ratings (SER).
on the Seyhan - Duzce Aksu in Adana - The existing licensed power of the Usak WPP
Sgﬁ;r‘]neﬁgsgo’ Hydroelectric Power commenced rea;hed 114.30 MWe after a "Positive EIA"
generation. Plant established in generation. decision.
Duzce commenced
generation.

= g g g e ¢ ¢ % %
1997 1999 2005 2008 2012 2013 2015 2017 2020

Aydem Renewables The first phase Dalaman -V Kizildere Cirakdami Toros Hydroelectric Soke Wind Power Adiguzel Hydroelectric Aydem Renewables' first sustainability report was
started generation of Dalaman Hydroelectric Power Geothermal Hydroelectric Power Power Plant Plant established in Power Plant in Denizli released that was later deemed worthy of a "Silver
when it installed Hydroelectric Power Plants, established Power Plant, Plant, established established in Aydin commenced was added to the Award" at the LACP awards organized by the League
Bereket 1, Turkey's Plant, established on on the Dalaman established in on the Aksu River in Adana commenced ’ portfolio through of American Communications Professionals.

X . . . e .. . . generation. . . . .

first private the Dalaman creek in creek of Mugla, Denizli's Sarayksy, Giresun, commenced generation. . privatization. - Aydem Renewables became a signatory of the UN
hydroelectric power Mugla, commenced commenced commenced generation. Goktag Il . Kemer Hydroelectric Global Compact.

plant on the Bereket generation. generation in generation. - Kumkisik Biogas Power Hydroelectric Power Power Plant in Aydin - Aydem Renewables was chosen the leader of Turkey's
irrigation line, a entirety. Plant established in Plant established in was added to the electricity and gas services industry by the world's
tributary of the Denizli commenced Adana commenced portfolio through most influential independent Energy, Environment,
Buyuk Menderes generation. generation. privatization. and Governance (ESG) rating initiative Vigeo Eiris/
River in Denizli. Moody's.

Akinci Hydroelectric Power Plant established in Tokat
was officially inaugurated.
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Aydem Holding
Group Companies

Aydem Renewables is propelled
by the strength it derives from
group companies after becoming
a key player in the energy
industry swiftly.

- Turkey's first and leading integrated
energy company
+ One of the top three companies with

Turkey's largest renewables portfolio
+ Turkey's biggest company with a
portfolio fully made of renewables:
Aydem Renewables
27 - Turkey's largest magnet wire

manufacturer: Elsan Elektrik
+ Turkey's first private sector
hydroelectric power plant: Bereket

Hydroelectric Power Plant
@ + Turkey's first domestic solar cell
production: Parla Solar
+ Turkey's first private sector electricity
10,816 cwn

distribution company: Adm Elektrik
Total Annual Energy Generation Dagitim

+ Turkey's first private sector electricity
retail company: Aydem Elektrik
Perakende

Power Plants in Turkey

- Turkey's first company to attain
"Great Place to Work" certificate with
11 group companies at one time

- Turkey's first company to be listed
among "Best Employers” with 8 group
companies at one time

Aydem Holding A.S. has always
become a changemaker and
championed novelties in Turkey's
energy industry. Operating in non-
energy fields such as generation,
distribution, and retail, Aydem Holding
A.S. has a well-established presence of
40 years and over 12,000 employees.
The company conducts its operations
in a socially and environmentally
responsive manner, by placing humans
at the core of all its efforts. Aydem
Group is one of the largest groups in
terms of installed power operating in
the energy sector. Having blazed trails,
the Group is a pioneer in the industry
and country.

Aydem Energy Group

The foundations of the Company
were laid when Elsan Elektrik became
operational in 1980. Set to conduct
electricity generation, transmission,
distribution, and trading activities in
Aydin, Denizli, and Mugla provinces
under the umbrella of Aydem Eneriji,
the Company quickly ranked among
the key players of Turkey's energy
industry. Boasting 15 companies and
12 thousand employees, Aydem Enerji
has electricity generation, distribution,
and retail activities, and is positioned
as the leading and integrated energy
company of Turkey.

Aydem Enerji has 27 power plants (25
of them running on renewables) across
Turkey. Serving more than 5 million
points with its electricity retail, and
distribution companies, Aydem Enerji
provides a guiding light to over 20
million people. The Group generates
10,816 GWh of power with an installed
capacity of 1965 MWe and sells

23,284 GWh of electricity to 5.3 million
customers with a distribution service of
25,455 GWh.

Not compromising on its socially and
environmentally responsive approach,
Aydem Enerji places people at the core
of its business and transforms energy
into an innovative power to illuminate
the present and future.

Aydem Renewables is a Group
company operating in the field of
renewable energy generation which
works for the sustainable future of
Turkey and generates power from
hydro, wind, geothermal, and biogas
resources. With 25 power plants running
on renewables across Turkey, the
Company has an installed capacity of
1,020.12 MWe and generates 3930 GWh
annually. It conducts all construction
works internally, from designing to
engineering and operating power
plants, except two plants in its portfolio
that the Company took over through
privatization.

Aydem Enerji plays a key role in
meeting Turkey's need for electricity
by adopting a holistic approach with
other companies and operations in the
sector apart from renewable energy
generation. As for electricity retail,
Aydem Elektrik Perakende Satis A.S.
and Gediz Elektrik Perakende Satis A.S.
transform customers' interaction with
electricity through lean, personalized
and creative solutions in 2 regions and
5 provinces including Aydin, Denizli,
Mugla, izmir, and Manisa. In addition
to electricity sales in five provinces,
the company acts as an electricity
supplier for eligible consumers based

on bilateral deals. As for distribution
activities, uninterrupted and safe
delivery of electricity is a key service
for the company as electricity
inspirits venues and makes life more
meaningful. The Company places
humans at the core of its business in
developing systems and solutions for a
more quality life. Adm Elektrik Dagitim
A.S. holds Turkey's first private sector
electricity distribution license and
distributes electricity to consumers
based in Aydin, Denizli, Mugla. Gdz
Elektrik Dagitim A.S. distributes
electricity in izmir and Manisa.
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Aydem Holding Group Companies

Aydem Enerji conducts operations as one of
Turkey's largest integrated energy companies
with 12 thousand employees.

AYDEM ENERGY GROUP

Renewable Energy Generation

Aydem Renewables
Established: 1995

Generation Portfolio Fully Consisting
of Renewables: 25 (20 HPPs,

3 WPPs, 1 Geothermal Power Plant,
1Biogas Plant)

Total Installed Power: 1,020.12 MWe
Electricity Generation: 3930 GWh

Electricity Distribution

Adm Elektrik Dagitim

Established: 2008

Distribution Region: Aydin, Denizli,
\[Wle]le]

Turkey's First Private Sector Company
Holding an Electricity Distribution
License

3.2 million population -

2 million consumers

Gdz Elektrik Dagitim
Established: 2013

Distribution Region: izmir, Manisa
5.8 million population — 3.5 million
consumers

Aydem Perakende is the first
privatized retail company in Turkey.

Electricity Retail Sales

Aydem Perakende

Established: 2008

Turkey's First Privatized Retail
Company

Electricity Supply in 81 Provinces of
Turkey

Energy for Over 8 Million People in
More Than Two Million Points

I-REC Certified Green Energy Sales

Gediz Perakende

Established: 2013

Electricity Supply in 81 Provinces of
Turkey

Energy for Over 12 Million People in
More Than 3 Million Points

|-REC Certified Green Energy Sales

Other

Parla Solar
Established: 2014

Area of Activity: Solar Panel
Production

Production Area: 33,000 m?
Production Capacity: 150 MW
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Aydem Holding Group Companies

GDZ Enerji continues its work to boost
operational efficiency.

AYDEM ENERGY GROUP

Elsan Elektrik Geregleri San. ve GDZ Eneriji

Tic. A.$. Established: 2013

Established: 1980 Area of Activity: Boosting

Area of Activity: Electric Appliances operational efficiency and shaping
Production and Sales the dynamics of the services industry
Production Capacity: 30 Thousand

Ton/Year

65% of sales consisting of exports

Timasg

Established: 1986

Area of Activity: Turkey's biggest and
first natural stone producer
Hundreds of projects in Turkey and
abroad
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2021 Highlights

Aydem Renewables conducted
the past three years' biggest
initial public offering.

The past three years' biggest IPO from
Aydem Renewables

As the book building for the public
offering of Aydem Renewables on April
19-22, 2021 attracted a lot of attention,
586,426,281 lots of demand were raised
from 338,548 investors, and the offering
price was set at TL 990. Once the right
to 18% additional sales as planned in
the public offering was exercised, the
total size of the public offering reached
TL 1.3 billion. Accordingly, Aydem
Renewables conducted the biggest
IPO of the past three years as of the
date of the transaction.

Participant of the UN Global Compact
(UNGC)

In 2020, Aydem Renewables became a
signatory of the UN Global Compalct,
the world's broadest sustainability
platform that provides universal
principles to help give a direction

to the future of the business world.

As of January 2022, the Company
became a participant of the UN Global
Compact (UNGC), the world's broadest
sustainability platform.

Aydem Renewables expands wind
capacity

Aydem Renewables obtained a
"Positive EIA" decision from the Ministry
of Environment, Urbanization and
Climate Change for the capacity
increase project at the Usak WPP,
thus becoming eligible to increase
the licensed power to 114.30 MWe. In
the same period, the Company also
initioted EIA processes for a capacity
increase at Soke and Yalova WPPs in
addition to its request for additional
capacity increase for the plant cited
above. An investment of 136 MWe for
Hybrid SPPs (Yalova WPP, Usak WPP,
Soke WPP) is among the plans of the
Company. EMRA and EIA procedures
for the installation of these hybrid
SPPs have commenced, with plans to
commission them in 2022.

USD 750 Million Green Bond Issuance
from Aydem Renewables

Aydem Renewables successfully carried
out a Eurobond issuance worth USD
750 million with a term of 5.5 years, and

its interest rate was 7.75%. The demand
collected was USD 1.6 billion with the
participation of 131 investors, including
long-term investors, in the green bond
issued to be sold to qualified investors
abroad. This is an issuance with the
highest amount to be conducted in
one transaction and the biggest green
bond issuance in Turkey. This way,
Aydem Renewables has conducted
the biggest transaction a renewables
company has ever undertaken in the
CEEMEA (Central & Eastern Europe,
Middle East, and Africa) region.

Aydem Renewables still rising on the
ranks of Fortune 500

Aydem Renewalbles has climbed by 208
steps and ranked 268" on Fortune 500,
which lists Turkey's biggest companies.
The company was in 476" place last
year. Aydem Renewables attained the
239 rank and 6" rank in industry and
Denizli rankings, respectively.

Leading the sector in ESG two times in
a row!

Aydem Renewables was chosen as

an industry leader in Turkey according
to the "environmental, social and
governance (ESG)" performance
rankings of Moody's Vigeo Eiris, an
international independent rating
institution. While the Company raised its
score by 8 points to 65 in the rankings,
this score earned Aydem Renewables
an "Al Advanced Level,"” the highest
ESG performance score as per the
evaluations on some 5 thousand
companies at a global scale. Aydem
Renewables became an industry leader
in Turkey two consecutive times and
ranked first among 53 companies in the
world rankings for "developing markets.”

Shaping activities to protect nature
and generate power for life, Aydem
Renewables continues to introduce
such successful practices.

Aydem Renewables among industry
leaders with its CDP performance
Aydem Renewables continued to
improve its score at the Climate
Change and Water Security program
conducted by Carbon Disclosure
Project, the world's broadest
environmental reporting system
established as a non-governmental
organization with headquarters in
London. In 2021, the Company raised
its score to the "B Management Level,"
ranking among the companies with the
highest CDP scores in Turkey's energy
sector.

In addition to its climate change score,
it attained a Supplier Engagement
Rating (SER), having fully responded
to CDP’s Climate Change survey.
Aydem Renewables’ rating rose to "A-"
Leadership Level, as a result of the
Supplier Engagement Rating (SER)
where CDP evaluates enterprises’
climate change-related performance
in supplier relations, procurement
organization, supply chain emissions,

governance, goals, and value chain
participation. The Company was
above the average B- rating of the
Renewable Energy Generation Sector.
It also performed above Europe’s
regional average rating of B- and

a global average rating of B-. In
addition, it attained the highest score
ever achieved in Turkey's energy
generation sector.

Alkanci HPP once again named the “Low
Carbon Hero"

Aydem shapes its activities with

a focus on protecting nature and
generating power for life. The
successful performance of Aydem
Renewables has been recognized by
an important award once again in
2021. Akinci HPP operating within the
structure of the Company was named
“Low Carbon Hero" for the third time
by the Sustainable Production and
Consumption Association (SUT-D),
having prevented over 230 thousand
tons of CO, emissions in a year.

Aydem Enerji ranked 4* on the "Best
Employers 2021 List"”

Aydem Renewables repeated the
achievements attained in the previous
year and received a Great Place

to Work® Certificate together with

12 companies within the structure

of Aydem Energy Group. Striving to
become the number one employer
brand in energy, the Company came
fourth among 100 companies at

the rankings of Great Place to Work
Institute which enables employees to
evaluate their organizations in terms
of transparency, team spirit, and trust
culture as part of the Best Employers of
Turkey survey.

All plants of Aydem Renewables hold
"Zero Waste Certificate”

Entitled previously to a "Zero Waste
Certificate” for Goktas 1and 2, as

well as Mentas and Toros HPPs in the
Adana region, Aydem Renewables
stepped up efforts in this area by
adopting a responsible approach.

In 2021, the Company obtained zero
waste certificates for five other HPPs in
Denizli's Adigtzel, Aydin's Kemer, Tokat's
Akincl and Mugla's Daloman districts.
As of Q12021, all operational power
plants of Aydem Renewables have been
entitled to Zero Waste Certificate.

We Released Our Procedure on Fighting
Domestic Violence

Our Procedure on Fighting Domestic
Violence was released in 2021 to raise
awareness of domestic violence and
establish a system where the staff of
Aydem Renewables can talk safely and
confidentially if they become victims of
domestic violence and get help.
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Aydem Renewables
Portfolio

The portfolio of Aydem Renewables consists of
the following: 84% of HPPs, 16% of WPPs, and
the rest consists of GPPs, and LFGs as per their
installed capacity.

Breakdown by Regional Capacity Capacity Breakdown by Source’
Other
<1%
Marmara "\ [ Mediterranean Wind | Hydroelectric

10% 84%

36.5% 16% ’

>1.0 GW >1.0 GW

Aegean M&Iock Sea
27.5% N\

26%

* Detailed capacity breakdown is available on page 34.
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Aydem Renewables OPERATIONAL
Portfolio Total 25 Plants
1,020.12 MWe Installed Power
3,930 GWh Total Annual Generation

Hydroelectric Wind Geothermal
@ 20 Plants @ 3 Plants 1Plant 1Plant
852.13 MWe Installed Power 160.50 MWe Installed Power 0.64 MWe Installed Power 6.85 MWe Installed Power
@ 3,347 GWh Annual Generation @ 540 GWh Annual Generation @ 5 GWh Annual Generation @ 38 GWh Annual Generation
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. Aydem Renewables works without
Opel'CItIOI‘I respite to make new energy

qu investments in 12 provinces across
every region of Turkey.

Wind =\ Tokat
—{ 1#h
Usak WPP Hydroelectric

— ,@. Diizce Akinci HPP
Yalova Hydroelectric =\ Sivas
Wind @* buzce Aksu Hydroelectric r@ Giresun
Yalova WPP HPP Koyulhisar HPP =) Hydroelectric
Cirakdami HPP
Dereli HPP

g
Aydin ‘
Wind ‘
Soke WPP b -
L Adana
LI
=\ Denizli Hydroelectric
K . B
*":} Hydroelectric Goktag 1-2 HPP
Hydroelectric Adigiizel HPP yoerg‘;oSPI—;)PP
Feslek HPP Bereket 1-2 HPP
Kemer HPP r@
Geothermal
Mugla Kizildere GPP
Hydroelectric

Dalaman 1-2-3-4-5 HPP )
Gokyar HPP —@ Biogas
Kumkisik LFG
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[ ] [ ] Generation by Plant (GWh) - 2019 Generation by Plant (GWh) - 2020 Generation by Plant (GWh) - 2021
Key F I n a n c I a I a n d 2019 2019 2019 2019 2020 2020 2020 2020 2021 2021 2021 2021
Name of Plant Actualized Actualized Actualized Actualized Actualized Actualized Actualized Actualized Actualized Actualized Actualized Actualized
[ ) [ ) Q1- Total Q2- Total Q3- Total Q4- Total Q1- Total Q2- Total Q3- Total Q4- Total Q1- Total Q2- Total Q3- Total Q4- Total
Operational Indicators S N N S S S S
Feslek HPP 6 7 9 12 5 6 7 9 4 5 7 8
Dalaman HPP 42 75 101 105 23 50 72 75 15 45 63 66
Gokyar HPP 14 22 25 30 9 14 16 20 9 12 14 19
Summary Financial Position Statement (TL thousand) Mentas HPP o % " 13 ¥ 0 & o1 z “8 "6 I
Koyulhisar HPP 68 135 183 183 3 S8 132 77 ) & 95 101
Toros HPP 95 201 227 241 83 188 217 231 27 T4 81 Q4
2021 2020 Revenue by Segment
Current Assets 1,740,478 325,318 fmieie e ! : § ‘ ! : : § ° ! ! 1
Fixed Assets 20790878 12145381 Market Revenue 13% Aksu HPP 32 7 82 89 40 79 81 82 17 59 73 96
Totql Assets 22'531'357 12,470,698 Yekdem Revenue 87% Kemer HPP 15 40 AN 92 (0) 9 57 57 (0) 14 35 35
Short-Term Licbilities 876,633 907467 poonee o * > ” o - - - o ‘ ‘ ‘
L T Li b|t 1 85'\ ’464 5 670 ,380 Cirakdami HPP 29 105 12 ne 32 92 96 100 12 56 62 78
ong-Term Liabilities 851, 670,
Sh g h |d ) E it 9803 260 5 892 852 Dereli HPP 24 104 m n9 27 93 97 99 9 54 61 76
areholder's Equity 803, 892,
N Soke WPP 43 82 122 151 48 81 124 157 47 90 136 177
Total Liabilities and Shareholders Equity 22,531,357 12,470,698 YEKDEM Prices (UsD) -
Usak WPP 38 64 96 120 49 72 102 131 46 79 m 154
s Profit/Loss Stat ¢ (1L th a) HPP and WPP USD 73/MWh Yalova WPP 39 63 107 137 02 70 s 150 L5 70 108 152
ummary Profi 0SS Statemen ousan
GPP USD .IOS/MWh Kizildere GPP - - - - - - - - - - - -
2021 2020 Akinci HPP 121 239 349 449 89 180 288 362 29 92 165 177
R 1240753 1340375 SPP and Biogas USD 133/MWh Goktag 1HPP 287 474 615 756 106 248 316 363 67 128 162 201
evenues ,240, 340,
C " f S | ( ) (725 768) (573 534) Goktas 2 HPP - - - - 142 327 417 481 Q0 172 218 270
ost of Sales (-
G P f't 514' 985 766’ 8‘.2 Total 915 1,810 2,405 2,803 744 1,681 2,262 2,638 458 1,054 1,469 1,796
ross Profi . .
® ( | | ) Installed Percentage
General Administrative Expenses (- 100,008 15,166
e : : Power Market Clearing Prices
Selling and Marketing Expenses (-) - (85)
Other Operating Inc./(Exp.), net > Llits 31651 Hydroelectric 852 83.5% 2021 JANUARY FEBRUARY  MARCH APRIL MAY JUNE JULY AUGUST SEPTEMBER OCTOBER NOVEMBER DECEMBER
Operating Profit 417,421 683,242 LFG 1 01% MCP 29772 286.89 3N47 31215 36059 40203 518.37 55737 520.86 66993 83096 100864
Amortization and Depreciation Expenses 454,697 355,963 (TL/MWh)
Win 161 15.7%
EBITDA 872,117 1,039,205 d 6 o/% MCP (USD/ 4028 4054 410 3824 4330 4677 60.28 6578 6133 7310 80.27 74.88
EBITDA Margin 70.29% 77.53%  Geothermal 7 0.7% MWh)
Gains/(Loss) from Investing Activities, Net 4,793 9993
Loss of Investment Accounted Under Equity - (7.294) Total 1,020
Method (_) 2020 JANUARY FEBRUARY MARCH APRIL MAY JUNE JULY AUGUST SEPTEMBER OCTOBER NOVEMBER DECEMBER
Net Finance Expense (436,547) (1,392,062) MCP (TL/ 31461 298.41 24509 18116 20322 291.31 296.36 298.70 30820 318.70 29551 29334
Loss / Profit before Tax (14,333) (706,121) MWh)
Tox (Expenses) / Income (105959) 148,690 MCP (USD/ 5320 4945 3892 26,54 2932 4278 4327 4140 4118 4049 3707 3790

Net Loss for the Period (120,292) (557,431) MWh)




36 | About Aydem Renewables

Aydem Renewables Annual Report 2021 | 37

Key Financial and Operational Indicators

Aydem Renewables has 537 employees

as of the end of 2021.

Cash and Cash Equivalents
(TL million)

1,526

®

948%
Growth

Gross Profit
(TL million)

767

®
33%

Decrease

Total Number of Employees

537

®
3%
Growth

EBITDA Margin
(%)

78

©)
8 Points

Decrease

Revenues
(TL million)

1,340

1,241

©)
7%
Decrease

Net Financial Debt/Equity
(%)

87
81

Net Financial Debt/EBITDA

4.3%

Earnings/(Loss) per Share

(0,17)

(0,80)

Total Shareholders’

Total Financial

Operating Profit
(TL million)

683

®
39%

Decrease

Balance Sheet Items
(TL million)
@ December 31, 2020 @ December 31,2021

Total
Assets

Equity

Debt

Net Financial
Debt

Net (Loss) / Profit for the Period
(TL million)

(120)

(557)

10,000 15,000 20,000 25,000
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Message from
the General Manager

Aydem Renewables concluded
2021 having taken major steps
towards its objectives.

TL 9.8 billion

Shareholder’s Equity

TL 515 million

Gross Profit

Esteemed Stakeholders,

For the past 26 years, Aydem
Renewables has respected society
and nature in all places of operation
and conducted responsible generation
activities with a focus on humans.

At Aydem Renewables, we have
concluded 2021 having taken major
strides towards our goals. We started
our courageous journey when we
commenced Turkey's first private
hydroelectric power plant. Today,

we feel the well-deserved pride of
pioneering Turkey's renewables sector
boasting a young, solid, and diversified
portfolio, extensive know-how, and
engineering capabilities.

We carried out one of the most
successful IPOs of recent years

We conducted an IPO in April,

which is one of the highlights for our
company in 2021. Indeed, we attained
a transaction volume of TL 1.3 billion
by collecting a five-fold demand from
over 338 thousand investors. This was
the biggest IPO of the past three years
in Turkey. We look to the future with
greater confidence as we see how our
reliable corporate identity and robust
future strategies are recognized by
investors.

We are one of the key stakeholders of
the transition to a low carbon economy
by the nature of our business since we
generate "clean energy.” We showed
our distinct position with the financing
model we chose for the investments

we committed, first and foremost for
hybrid, for a more inhabitable world. In
2021, we issued a green bond of USD
750 million, which is the highest amount
issued in one transaction in Turkey.
Meanwhile, it is the biggest transaction
to be conducted by a renewables
company in the CEEMEA (Central &
Eastern Europe, Middle East, and Africa)
region.

There is no doubt that the attention we
spurred in this issuance is substantially
thanks to our Environmental, Social,
and Governance (ESG) Performance

as well as our Moody's/Vigeo Eiris
index score that made us the industry
leader in Turkey. In 2021, we have
maintained our lead on the same
index, while coming first in the sector
on "developing markets.”

The IPO we carried out
in April is one of the
highlights of this year for
our Company.
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Message from the General Manager

We made the most of opportunities

brought about by legal regulations and

rolled-up sleeves to implement hylbrid

projects and boost energy generation.

We have carried the value we created
for our stakeholders onto our business
results as well. Thanks to the accurate
appraisal of our power plants, as well

as our investments driven by added
value, our total assets rose by 81% to

TL 22.5 billion, while our shareholders'
equity increased by 66% to TL 98

billion. 2021 was the driest period of

the recent years, as a result of which
electricity generation dropped by 32%
compared to 2020. However, the impact
of this drop on our business remained
limited thanks to our FX-denominated
revenues, helping us conclude the year
with a turnover of TL 1.24 billion. Effective
portfolio management coupled with our
plants' high availability levels enabled
us to attain TL 872 million in EBITDA. We
concluded the year with a loss of TL

120 million due to the negative impact
of drought on generation and FX
difference losses arising from financial
liabilities. Our FX-denominated sales
deals and bond issuance we conducted
helped us reduce short-term liabilities
by USD 44 million, while the ratio of our
net financial debt to EBITDA - as per
the calculations made in USD - stood
at b.4.

We make strategic investments with
an integrated perspective

We continue our investment projects
by paying utmost attention to
stakeholders' expectations from us. In
2021, we tapped into the opportunities
brought about by legal regulations

in Turkey and rolled-up sleeves to
implement hybrid projects and boost
generation at existing power plants.
This way, we will diversify our portfolio
by utilizing multiple sources in the same
plant in the same grid infrastructure,
ensuring generation continuity and
improving capacity utilization rates and
efficiency. Total investments planned
for 2022 amount to 256 MWe. 136 MWe
of this is composed of hybrid solar
power plant investments, and 120 MWe
comes from WPP capacity increases.
Total investments planned for 2023 is
384 MWe, 188 MWe of which stands for
hybrid solar power investments and
196 MWe for hybrid wind power plant
investments.

Carrying our existing plants forward
through capacity increases is another
pillar of our growth strategy. We
finalized the EIA process for a 52.8
MWe capacity increase at Usak WPP
and amended the existing license of
the plant to 114.30 MWe. After this,

we submitted our application for an
additional power increase of 54 MWe.
Our EIA processes at Séke and Yalova
WPPs are ongoing.

As we enhance our generation
capabilities and capacity at existing
plants, we are aware that we need
to make the most of inorganic growth
opportunities to reach 2,000 MWe,
which is our goal of installed power
for 2025. In this respect, we monitor
and analyze power plants within the
structure of Electricity Generation
Company (EUAS) the operations of
which are to be handed over for 49
years via privatization, in addition

to those plants on sale belonging to
private companies.

We derive our strength of creating
value from our sustainability vision

As o company solely operating in the
field of renewable energy generation,
we built our values on a sustainability
mindset. We had bbecome a signatory
of the United Nations Global Compact
in 2020 in an attempt to deepen and
enhance our efforts in this area. In
2021, we updated our sustainability
agenda in parallel with UN Sustainable
Development Goals and took yet
another step by joining the world's
largest corporate initiative in this area.

We step up efforts for Turkey's energy
map to turn green and work without
respite to reduce our operations’ direct
and indirect impact on the environment
while improving our environmental
performance. In light of our goal toward
carbon neutrality by 2050, we set our
emission concentration reduction per
generation goal at 30% by 2025 and
65% by 2035 - having assumed 2020 as
the basis year.

At Aydem Renewables, we also
pioneer the sector in terms of risks
and opportunities linked with climate
change. We ranked among the best
performers of the industry thanks to
the levels we attained at the Climate
Change and Water Security Programs
of the Carbon Disclosure Project (CDP),
one of the world's most important
environmental platforms. We attained
A- Leadership Level at the Supplier
Engagement Rating (SER). This is the
highest SER score a company has
achieved in the energy industry in

Turkey. We were delighted when the
Akincl HPP in our portfolio was named
"Low Carbon Hero" for the third time
by the Sustainable Production and
Consumption Association (SUT-D). We
were also entitled to receive a "Zero
Wasste" certificate at all plants in the
first quarter of 2021.

As an inclusive employer, we place
great emphasis on creating a safe,
transparent, fair, and supportive
working environment based on
fundamental rights and freedoms,
equal opportunity, and diversity for
our employees. With our “Equal Life"
initiative, we strive to extend the
internal transformation we have for
gender equality to all our stakeholders
within our impact area.

Another priority we had for 2021

was the development of a digital

and productive working plan more
accurately designed for the new world
order. We developed working models
including onsite/office, home, or hybrid
scenarios, thus reflecting our innovative
mindset on our ways of doing business.
Our people-oriented approach and
practices helped us attain the same
achievement of the previous year
according to the study conducted by
the Great Place to Work Institute®.
While we renewed our certificate
under the program, we ranked fourth
among companies with 500 to 2,000
employees on Turkey's Best Employers
2021 List as a result of the assessment
of our employees.

As a company striving to become an
effective stakeholder that adds lasting
value to future generations, we perform
our responsibilities for society and the
environment by conducting efforts in
the broad region where we operate.
"Working Hand in Hand for the Future
Powered by Our Energy” is one of the
responsibility projects we carry out in
this area. We started to collaborate
with AKUT (Research and Rescue
Association) to improve our capabilities
as a society to fight wildfires that hit
our country and made us suffer all. We
organized training courses to raise local
communities’ awareness of wildfires in
the regions where we operate.

These courses also aimed at helping
them effectively combat wildfires.

While pioneering Turkey's renewable
energy generation, we will continue

to work and add value to nature, and
people driven by our awareness of the
defining role we play in Turkey's and
the world's future. | sincerely thank all
our stakeholders for joining forces with
us toward this shared goal - first and
foremost our employees as they always
provide the greatest assurance to us
on this journey for success.

Best regards,

Omer Fatih KEHA
General Manager
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Renewable Energy Sector of
Turkey in 2021

An active player in combatting the
global climate crisis, Turkey gained
pace in the progress towards
renewable energy goals in 2021.

The global economy experienced a swift
recovery process in 2021 followed by the
economic shrinkage of 2020 when the
impact of the pandemic was felt the hardest.
Meanwhile, supply-demand shocks and
pandemic-induced supply chain bottlenecks
resulted in significant hikes in oil and other
commaodity prices compared to the levels

of previous years. These developments then
culminated in a strong inflationary trend that
had an impact on the entire globe.

The world energy sector was hit hardest

by rising prices arising from the uptick in
economic activity and growing demand.
Another development that added to this
negative outlook in 2021 was extreme climate
events, such as the draught that made

itself felt throughout the year. Investments in
renewables and renewable generation, the
importance of which has come to the fore
amid the pandemic in terms of a sustainable
future, continues to rise following the record
growth it attained in the previous year.

Meanwhile, Turkey also continues its journey
toward energy transformation to cut its
reliance on foreign sources of energy.
Accordingly, Turkey opted for becoming a
more effective player in combatting the
global climate crisis, ratifying the Paris
Climate Agreement, and releasing its Green
Deal Action Plan during the year. It also

has gained speed in its progress toward
renewable energy goals.

As per the installed power data released by
the Turkish Electricity Transmission Company
(TEIAS), Turkey increased its total installed
power to 99792 MWe as of the end of the
year. 53.7% of this power is represented by
renewable energy generation plants. Wind
and solar power have the greatest share,
respectively, in terms of the hike in installed
power compared to the previous year.

A maijor step was taken to promote
generation from clean sources as part of
the YEK-G system, which enables consumers
to document that they consume energy
generated from renewable sources. In the
meantime, the Energy Market Regulatory
Authority’s (EMRA) "Regulation Amending
the Regulation on Unlicensed Electricity
Generation on Electricity Market” paved the
way for unlicensed solar power plants. During
the year, Mini YEKA-WPP-3 contests were
organized, which resulted in the allocation
of 01,000 MWe capacity for electricity
generation from solar power in 36 provinces.
Turkey's first hybrid solar power plant was
commissioned in this period, as well, at
Bingol-Asagikalekdy HPP. The regulation
that allowed for the installation of electricity
storage facilities in consumption, generation
facilities, or at independent sites was
released in this period.
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Renewable Energy Sector of Turkey in 2021

T h es h are Of Installed Power

Other \ Natural Gas
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Hydroelectric power plants grew in total capacity by 519 MWe compared to the previous year and maintained their 32% share

in Turkey's total installed power.
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Renewable Energy Sector of Turkey in 2021

Capacity factors of wind, As of December 2021, MCP stood
geothermal, and biomass power at 1,008.6 TL/MWh.
plants increased in 2021.

MCP &YEKDEM
Capacity Factor of Renewable Power Plants
TL/MWh
1200
® 2020 ® 2021 o 709% Mep 1,008.6
69.5% 1,000
8310
800
6699
600 5184 TR 5209
2606 4020
400 4 2977 2869 M4 3122
-109% 200
Jan.21 Feb.21 Mar.21 Apr.21 May.21 June.21 Jul.21 Aug.21 Sep.21 Oct.21 Nov.21 Dec.21
309%
USD/MWh === YEKDEM SPP & Biogas (USD/MWh) = YEKDEM GPP (USD/MWh) = YEKDEM HPP & WPP (USD/MWh)
19.6%  19.3% o - SPP and Biogas - USD 133/MWh
120 GPP - USD 105/MWh
100
HPP and WPP - USD 73/MWh
80
With Stream Wind Geothermal Unlicensed Biomass
Dam 60
Post-pandemic recovery and high rise in natural gas prices, resulted increase. In parallel with the narrowing 40 —
temperatures pushed electricity in an upward movement in market of renewable generation and rising
demand, whereas the growing need clearing prices (MCP). The rapid MCPs in 2021, unit costs of YEKDEM 20 7
for natural gas plants and import hike in exchange rates, on the other started to drop. o
coal plants, combined with a sharp hand, caused the costs of YEKDEM to

Jan.21 Feb.21 Mar.21 Apr.21 May.21 June.21 Jul.21 Aug.21 Sep.21 Oct.21 Nov.21 Dec.21
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Fields of
Operation

Aydem Renewables attained an availability rate of
99.6% at its power plants owing to its high-quality
equipment and robust IT & infrastructure systems.

Aydem Renewables operates 25
renewables plants. 20 of them are
hydroelectric power plants (HPPs), three
of them wind power plants (WPPs),

one geothermal plant (GPP), and

one biogas plant. The plants of the
Company are located in the Black Seaq,
Marmara, Mediterranean and Aegean
regions. As of December 31, 2021, its
installed power is 1,020.12 MWe. Some
84% of this power comes from HPPs,
16% from WPPs, and the rest from LFG
and GPP. Aydem Renewables utilizes
high-quality and efficient equipment,
continuously develops its IT and
infrastructure systems with a focus on
digitalization, and sets up operating
and maintenance teams of highly
qualified people. Thanks to these, it has
attained an availability rate of 996% at
its plants in 2021.

The Company has 20 HPPs across

four hydrological regions with different
stream characteristics in its portfolio.
The installed power of its HPPs stands
at 852.13 MWe as of December 31,

2021. 20% (170.44 MWe) of installed HPP
power is located in the Aegean Region,
44% in the Mediterranean Region (37519
MWe), 31% (260.30 MWe) in the Black
Sea Region, and some 5% (46.20 MWe)
in the Marmara Region. Taking different
seasonal changes and hydrological
conditions of different regions into
account, this regional diversity is an
advantage for Aydem Renewables
when it comes to maintaining total
electricity generated from HPPs at
fixed levels throughout the year.

Aydem Renewables contributes to
Turkey's clean energy transformation
with three WPPs that have a total
installed power of 160.50 MWe and an
annual generation capacity of 540
GWh/year in the provinces of Aydin,
Usak, and Yalova. The Company met
its liabilities for a 52.8 MWe of capacity
increase planned at Usak WPP in 2021
and raised the licensed power of the
plant to 114.30 MWe. In addition, it
filed an application at Energy Market
Regulatory Authority (EMRA) requesting
an additional power increase of 54
MWe. During the year, a capacity
increase of 6 MWe was requested
separately for Séke and Yalova WPPs,
each.

Aydem Renewables also has Kizildere
GPP, with an installed power of 6.85
MWe in Denizli, as well as Kumkisik
LFG Plant (landfill gas plant) with an
installed power of 0.64 MWe.

Aydem Renewables Generation Portfolio

Project Installed Power Source Annual Generation Location License Date License Expiry YEKDEM Expiry
Name (MWe) (GWh) Date Date
Bereket 1-2 HPP 315 HPP 2 Denizli /Honaz 18.11.2004 18.11.2036 -
Dalaman HPP 375 HPP 179 Mugla/Dalaman 18.11.2004 18.11.2039 -
1-2-3-4-5

Feslek HPP 8.8 HPP 41 Aydin/Kurtulusg 18.11.2004 18.11.2044 -
Mentas HPP 496 HPP 178  Adana/imamoglu 18.11.2004 18.11.2053 -
Gokyar HPP 109 HPP 43 Mugla/Dalaman 18.12.2004 14.12.2044 -
Koyulhisar HPP 63 HPP 337 Sivas/Koyulhisar 10.02.2005 10.02.2045 -
Duzce Aksu HPP 462 HPP 141 Duzce/Golyaka 24.10.2019 21.092055 31122024
Adiguzel HPP 62 HPP 280 Denizli/Guney 30.01.2020 5.05.2066 -
Kemer HPP 48 HPP 62 Aydin/Bozdogan 30.01.2020 5.05.2066 -
Akinci HPP 99 HPP 448 Tokat/Resadiye 24.10.2019 12.04.2056 3112.2028
Toros HPP 499 HPP 208 Adana/Karaisali 18.01.2007 18.01.2056 3112.2023
Goktas 1-2 HPP 275.6 HPP 1117 Adana/Kozan 26.11.2020 14.12.2055 3112.2025
Cirakdami HPP 491 HPP 140 Giresun/Dereli 14.092004 14.092053 3112.2023
Dereli HPP 492 HPP 157 Giresun/Dereli 6.12.2004 6.12.2053 31.12.2024
Usak WPP 61.5 WPP 210 Usak/Banaz 24.10.2019 4.07.2057 31.12.2024
Yalova WPP 5S4 WPP 155 Yalova/Armutlu 24.10.2019 8.07.2057 31.12.2026
Soke WPP 45 WPP 175 Aydin/Soke 24.10.2019 4.01.2061 31.12.2026
Kizildere GPP 6.85 GPP 38 Denizli/Sarayksy 71.2019 17072052 -
Kumkisik LFG 0.64 LFG 5 Denizli/Kumkisik 2710.2010 1906.2022 31.12.2022
Hydroelectric Wind

Availability Rate (%)

96.3 9.4

Availability Rate (%)

996 974 98.8

2019

99.4 98.6
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Hydroelectric Power Plants

Installed Power: 275.60 MWe

Annual Energy Generation: 1,117.66 GWh
License Date: 26.11.2020

License Term: 35 years, 18 days

Number of Employees: 38

Goktas 1-2 HPP

Goktas 1-2 Hydroelectric Power Plants
are installed on the Zamanti tributary
of the Seyhan River in Adana's Kozan
and Aladag districts. They have 275.6
MWe installed power and an average
energy generation of 118 billion kWh.
Goktas 2 became operational in 2015;
Goktas 1became operational in 2016.
The designed flow rate of the project
was calculated as 108 m3/h.

There are a total of 4 vertical Francis
turbines at Goktas plants. Goktas 1has
two vertical Francis turbines, each with
a power of 61.10 MWe. Goktas 2 has
two vertical Francis turbines, each with
a power of 76.70 MWe.

Aydem Renewables has 20 HPPs
across four hydrological regions with
different stream characteristics.

Installed Power: 49.60 MWe

Annual Energy Generation: 178.73 GWh
License Date: 18.11.2004

License Term: 49 years

Number of Employees: 25

Mentas HPP

Mentas Hydroelectric Power Plant is
installed on the Seyhan River in Adana's
imamoglu district. Its installed power

is 496 MWe with an average energy
generation of 1779 million kWh per
annum. The plant became operational
in 2006. The designed flow rate of the
project was calculated as 316 m3/h.

Mentas HPP has four vertical Kaplan
turbines, three of them with a
generation power of 13.30 MWe and
one with a power of 260 MWe.

Installed Power: 49.99 MWe

Annual Energy Generation: 208.6 GWh
License Date: 18.01.2007

License Term: 49 years

Number of Employees: 26

Toros HPP

Toros Hydroelectric Power Plant is
installed on the Cakit River in Adana.
Its installed power is 4999 MWe with
an average energy generation of
208.6 million kWh per annum. The
plant became operational in 2013. The
designed flow rate of the project was
calculated as 15,38 m3/h.

At Toros HPP, there are two vertical
Pelton turbines each with a power of
2496 MWe.

Installed Power:

48 MWe

Annual Energy Generation:
62 GWh

License Date:
30.01.2020

License Term: 46 years,
3 months, 5 days
Number of Employees:
20

Installed Power:
8.84 MWe

Annual Energy Generation:

41.3 GWh

License Date: 18.11.2004
License Term: 40 years
Number of Employees:
14

Kemer HPP

It is installed on the Akcay Creek

in Aydin's Bozdogan district.
Publicly owned and operated by
Electricity Generation Company
(EUAS), Kemer Hydroelectric Power
Plant was taken over by Aydem
Renewables through privatization
in 2017. It has a total installed
power of 48 MWe with an average
energy generation of 62 million kWh
per annum. The designed flow rate
of the project was calculated as
60,06 m3/h.

At Kemer HPP, there are three
vertical Francis turbines each with
a power of 16 MWe.

Feslek HPP

It is installed on the Buyuk
Menderes River within the Nazilli
district of Aydin. It has a total
power of 8.84 MWe with an
average energy generation of 41.3
million kWh per annum. The plant
became operational in 2013. The
designed flow rate of the project
was calculated as 40 m3/h.

At Feslek HPP, there are two
horizontal Kaplan turbines each
with a power of 4.42 MWe.
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Hydroelectric Power Plants

DENiZzLi

Installed Power: 3.15 MWe

Annual Energy Generation: 12 GWh
License Date: 18.11.2004

License Term: 32 years

Number of Employees: 21

Bereket 1-2 HPP

The first private sector plant to be
installed in Turkey, Bereket 1and 2
Hydroelectric Power Plants are installed
on the Bereket Irrigation Canal which

is fed by Curuksu - a tributary of Buyuk
Menderes River - and is 5 km from
central Denizli. The total installed power
is 3.15 MWe with an average energy
generation of 12 million kWh per annum.
Plants became operational in 1997. The
designed flow rate of the project was
calculated as 5,75 m*/h.

There are a total of 4 horizontal Francis
turbines at Bereket plants. Bereket |

has two turbines, each with a power of
770 kWe. Bereket Il has two horizontal
turbines, each with a power of 805 kWe.

As of December 31, 2021, the
installed power of HPPs is

852.13 MWe.

Installed Power: 62 MWe

Annual Energy Generation: 280 GWh
License Date: 30.01.2020

License Term: 46 years, 3 months, 5 days
Number of Employees: 17

Adigiizel HPP

Adiguzel Hydroelectric Power Plant is
located on Buyuk Menderes River in
the Guney district of Denizli Province.
Its installed power is 62 MWe with an
average energy generation of 280
million kWh per annum. The power
plant was commissioned in 1993 and
became part of Aydem Renewables
in 2017. The designed flow rate of the
project was calculated as 66 m*/h.

At Adigtizel HPP, there are two vertical
Francis turbines each with a power of
31 MWe.

GIRESUN

Installed Power:

49.10 MWe

Annual Energy Generation:
140 GWh

License Date: 14.09.2004
License Term: 49 years
Number of Employees: 16

DUZCE

Installed Power: 46,20 MWe

Annual Energy Generation: 141.4 GWh
License Date: 24.10.2019

License Term: 35 years, 10 months, 28 days
Number of Employees: 18

Dizce Aksu HPP

It is located on Aksu Creek within the
borders of Duzce Province. It has a
total installed power of 46.20 MWe with
an average energy generation of 141.4
million kWh per annum. The plant was
commissioned in 2074. The designed
flow rate of the project was calculated
as 8 m*/n.

At Duzce Aksu HPP, there are two
vertical Pelton turbines each with o
power of 2310 MWe.

Installed Power:
49.20 MWe

Annual Energy Generation:

157.5 GWh

License Date: 06.12.2004
License Term: 49 years
Number of Employees: 13

Girakdami HPP

Cirakdami Hydroelectric Power
Plant is located on the Aksu River
in the Dereli District of Giresun
Province. Its installed power

is 4910 MWe with an average
energy generation of 140 million
kWh per annum. The plant

was commissioned in 2012. The
designed flow rate of the project
was calculated as 11,36 m3/h.

At Cirakdami HPP, there are two
vertical Francis turbines each with
a power of 24.55 MWe.

Dereli HPP

Dereli Hydroelectric Power Plant

is located on the Aksu River in the
Dereli District of Giresun Province.
Its installed power is 492 MWe with
an average energy generation

of 157.5 million kWh per annum.
The plant was commissioned in
2014. The designed flow rate of
the project was calculated as 8,76
m3/h.

At Dereli HPP, there are two vertical
Francis turbines each with a power
of 24.60 MWe.



54 | Activities in 2021

Aydem Renewables Annual Report 2021 | 55

Fields of Operation

Hydroelectric Power Plants

MUGLA

Installed Power: 37.50 MWe

Annual Energy Generation: 179.1 GWh
License Date: 18.11.2004

License Term: 35 years

Number of Employees: 59

Dalaman 1-2-3-4-5 HPP

Dalaman 1-5 Hydroelectric Power
Plants are located on Dalaman Creek
within the borders of Mugla Province.

It consists of 5 power plants of equall
power each. The average annual
energy generation of power plants with
a total installed power of 375 MWe is
1791 million kWh. The power plants were
put into operation between 1999 and
2005. The designed flow rate of the
project was calculated as 60 m®/h.

In Dalaman 1-5 HPP, there are a total of
15 horizontal Kaplan turbines, 3 of which
are 2.5 MWe in each power plant.

Installed Power: 10.95 MWe

Annual Energy Generation: 43.4 GWh
License Date: 18.12.2004

License Term: 40 years

Number of Employees: 21

Gokyar HPP

Gokyar Hydroelectric Power Plant is
built on the Dalaman Creek, which
originates in Denizli and Burdur
provinces and flows into the sea within
the borders of Mugla province. The
power plant has a total power of 1095
MWe and has an average annual
generation of 43.4 million kWh. The
designed flow rate of the project was
calculated as 66 m*/h.

At Gokyar HPP, there are three vertical
Kaplan turbines each with a power of
3.65 MWe.

As of the end of 2021, 20%

of Aydem Renewables' HPP
installed power is located in the
Aegean Region.

Installed Power: 63 MWe
Annual Energy Generation:
337,3 GWh

License Date: 10.02.2005
License Term: 40 years
Number of Employees: 32

Installed Power: 99 MWe

Annual Energy Generation:

448.2 GWh

License Date: 24.10.2019
License Term: 36 years,

5 months, 19 days
Number of Employees: 20

Koyulhisar HPP

Koyulhisar Hydroelectric Power
Plant is located on the Kelkit
Stream in the Koyulhisar District of
Sivas Province. It has an installed
power of 63 MWe and an average
energy generation of 337.3 million
kWh per annum. The power plant
has been in operation since 2009.
The designed flow rate of the
project was calculated as 56 m®/h.

At Koyulhisar HPP, there are three
vertical Francis turbines each with
a power of 21 MWe.

Akinci HPP

Akinci Hydroelectric Power Plant is
located on the Kelkit River, which
runs through the borders of the
Resadiye and Niksar districts of
Tokat province. Its installed power
is 99 MWe with an average energy
generation of 448.2 million kWh
per annum. The plant became
operational in 2018. The designed
flow rate of the project was
calculated as 105 m?/h.

At Akinci HPP, there are three
vertical Francis turbines each with
a power of 33 MWe.
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Fields of Operation

Wind Power Plants

AYDIN

Installed Power: 45 MWe
Annual Energy Generation:
175 GWh

License Date: 24.10.2019
License Term: &1 years,

2 months, 11 days

Number of Employees: 10

Soke WPP

Soke WPP investment, which is established on the borders

of Aydin province and Soke district, was started in 2014. The
total installed power of the Soke Wind Power Plant, consisting
of 15 turbines, is 45 MWe, and its average annual power
generation is 175 million kWh. The plant became operational
in 2015. There are 15 Vestas brand V-112-3.3 type turbines with
a power of 3 MWe each at Sbke WPP.

Soke WPP is one of the leading projects in Turkey in terms

of wind potential. Its generation varies according to the
years and seasons and it operates with an average annual
capacity factor of 175 GWh and a capacity factor of 42%.
The administrative, switchgear, and electrical management
of the power plant is carried out within the Company. On
the turbine side, a full-scale maintenance & repair contract
has been concluded with the relevant turbine company. The
works carried out are also supervised by Aydem Renewables
teams. With an average availability of over 995%, Soke WPP
renewed its 2021 generation record of 1777 GWh it set in 2016.

USAK

Installed Power: 61.50 MWe
Annual Energy Generation:
210 GWh

License Date: 24.10.2019
License Term: 37 years,

8 months, 14 days

Number of Employees: 13

Usak WPP

The investment of Usak WPP, which is established within the
boundaries of Banaz district of Usak province, was started in 2012. In
the plant, which consists of 41 turbines; 36 turbines of Sinovel brand
SL1500/89 type with 54 MWe power were commissioned in 2014, 4
turbines of Sinovel brand SL1500/90 type with 6 MWe power were
commissioned in 2020, and 1 turbine of Sinovel brand SL1500/90 type
with 1.5 MWe power was commissioned in 2021.

The total installed power at Usak WPP is 61.5 MWe, and the annual
average energy generation is 210 million kWh.

The Usak WPP generation varies according to the years and seasons
and operates with an average annual capacity factor of 130 GWh
and a capacity factor of 24%. The administrative, switchgear, and
electrical management of the power plant are carried out within the
Company. On the turbine side, maintenance & repair is carried out on
the Hybrid model by a team including Aydem Renewables employees
together with the relevant turbine company. Thanks to the planned
and predictive maintenance carried out throughout the year, Usak
WPP reached its highest generation value (154 GWh) and availability
rate (9969%) since its commissioning in 2021.

There are three
WPPs in Aydin,
Usak, and Yalova
with an annual
generation
capacity of

540 GWh.

YALOVA

Installed Power: 54 MWe
Annual Energy Generation:
155 GWh

License Date: 24.10.2019
License Term: 37 years,

8 months, 14 days

Number of Employees: 15

Yalova WPP

Yalova WPP investment, which is established within the borders of Armutlu district,

Yalova province, was started in 2014. At the Yalova WPP, which consists of 36 wind

turbines; 36 MWe Sinovel brand SL 1500/89 type 24 turbines were commissioned in
2016, 18 MWe Sinovel brand SL 1500/82 type 12 turbines were commissioned in 2017,

The average annual energy generation of the power plant with a total installed
power of 54 MWe is 155 million kWh.

The Yalova WPP generation varies according to the years and seasons and
operates with an average annual capacity factor of 140 GWh and a capacity
factor of 30%. The administrative, switchgear, and electrical management of the
power plant is carried out within the Company. On the turbine side, maintenance &
repair is carried out on the Hybrid model by a team including Aydem Renewables
employees together with the relevant turbine company. Thanks to the planned
and predictive maintenance carried out throughout the year, Yalova WPP reached
its highest generation value (152 GWh) and availability rate (9918%) since its
commissioning in 2021.
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Geothermal Power Plant

DENiZzLi

Installed Power: 6,85 MWe
Annual Energy Generation:
38 GWh
License Date: 07.11.2019
License Term: 32 years,
8 months, 10 days

- Number of Employees: 18
(GPP: 6, Heat Center: 12)

Kizildere GPP

The Kizildere Geothermal Power Plant, which was built in the Saraykoy District of
Denizli Province and of which the investment started in 2006, was commissioned on
January 4, 2008. Its installed power is 6.85 MWe, and the average annual energy
generation is 38 million kWh. The power plant, which was commissioned in 2008,
has 2 Pentane-type turbines.

The power plant, whose geothermal resource is provided by another company,
has been active in production for certain periods and is currently inactive due to
a lack of resources. During this process, Kizildere GPP provides a hot water source
to Saraykdy Heat Center, which is also within the body of the Company. With
Saraykoy Heat Center, the equivalent of 5,000 residences (approximately 65% of
Saraykdy) is heated.

Aydem
Renewables also
has a geothermal
power plant

with an installed
power of 6.85
MWe in Denizli
Kizildere in its
portfolio.

Biogas Power Plant

DENiZLi

Installed Power: 0.64 MWe
Annual Energy Generation:
5.1GWh

License Date: 27.10.2010
License Term: 11 years,

7 months, 21 days

Number of Employees: 9

Kumkisik LFG

Landfill gas power plants are of great importance for the city and the environment.

Landfill gas power plants, which eliminate garbage from being a problem and

turn it into an economic and ecological value, also perform an important recycling
activity by converting methane gas generated from waste into electrical energy. In
this way, methane gas, which is known to damage the atmosphere 21 times more
than carbon dioxide, is prevented from being released into the atmosphere by the
multiplier effect of high greenhouse gases, and the release of odor, environmental
pollution, and pollutant gases is reduced. There is also an important step in the
combat against climate change with the prevention of methane gas from being
released into the air.

The installed power of the Kumkisik
Biogas power plant, established in

the province of Denizli, is 0.64 MWe,
and the average annual energy
generation is 5.1 million kWh. Investment
began in 2010, and the power plant
was commissioned on June 17, 2012.
The power plant, which works on the
principle of burning the methane gas
produced from garbage, has one J 312
GS-C21 type turbine.

Kumkisik LFG has lbeen in production
without interruption and works

with an average capacity factor

and availability of 95%. The power
plant's administrative and electrical
management is handled by the
company, while engine maintenance is
handled by the company’s teams and
authorized service.
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Investments

Aydem Renewables, which has signed

new investments, plans to invest a total
of 256 MWe in 2022.

Aydem Renewables focused on the
preparations to realize the electrical
capacity increases planned for WPPs in
2022 through hybrid energy generation
projects in 2021, and the planning

and execution of processes such as
Environmental Impact Assessment (EIA),
licensing, and zoning.

Also during the reporting period, in
2021, Aydem Renewables’ current
license power amounted to 114.30 MWe
with the completion of the EIA process
with a planned capacity increase of
52.8 MWe for the Usak WPP. Besides
that, the acceptance of the last 1.5
MWe turbine of the Usak WPP project
by the Ministry of Energy and Natural
Resources was realized on August 4,
2021

The investments planned for 2022 and
2023 are 640 MWe in total (520 MWe
hybrid, 120 MWe capacity increase),
and hybrid investments and wind
power plant capacity increases are
planned.

The total planned investment for 2022
is 256 MWe, of which 136 MWe is the
hybrid solar power plant investment
and 120 MWe is the WPP capacity
increase. The total planned investment
for 2023 is 384 MWe, of which 188

MWe is for hylborid solar power plant
investment and 196 MWe for wind
power plant investment.

Aydem Renewalbles has planned to put
into operation all of the investments
with an installed power of 640 MWe

at the end of 2023. As a result, the
Company will continue its operations,
starting in 2024, and benefit from the
power increases of these investments
throughout the year.

The details regarding these planned
investments, which will be financed
solely from the Company's internall
resources and through cash flows
derived from operations, are given
below:

Hybrid Power Plant Investments
Investment opportunities in hybrid
energy generation will help the
Company to increase its total
capacity factor and efficiency and
diversify its generation portfolio. These
hybrid opportunities are intended

to be financed through the incomes
generated from green bond issuance
and the cash flows generated from
operations.

Permission rates for hybrid projects;
Usak WPP-1 Hybrid SPP: 30%, Yalova
WPP Hybrid SPP: 30%, Soke WPP Hylbrid
SPP: 20%, and Usak-2 WPP Hybrid SPP:
10%. A total investment cost of USD 90.5
million is foreseen for hybrid projects.

Investment name:

Usak-1 WPP Hybrid SPP (82.15 MWp)
Investment Type:

Terrestrial SPP

Start/End date:

March 2022/ June 2022

Benefits for the Company:

164 GWh/year

EMRA's Board Resolution No. 10668-16,
dated December 30, 2021, granted
permission for the installation of an
SPP with an installed power of 82.15
MWm into the facility subject to

the generation license numbered
EU/8909- 9/04345 and dated October
24, 2019, given for the Usak WPP. With
this permission, the license of the
plant, which will increase its installed
power to 196.45 MWm/114.3 MWe, was
also approved as of January 7, 2022,
for conversion into a multi-source
electricity generation plant. This will
be added to the existing license after
the decision to be taken within the
scope of the Environmental Impact
Assessment (EIA) Regulation and other
obligations of the Company.

Investment name:

Yalova WPP Hybrid SPP (18.88 MWp)
Investment Type:

Terrestrial SPP

Start/End date:

September 2022/November 2022
Benefits for the Company:

26 GWh/year

EMRA's Board Resolution No. 10668-16,
dated December 30, 2021, granted
permission for the installation of

an SPP with an installed power of
18.8765 MWm into the facility subject
to the generation license numbered
EU/8909- 9/04344 and dated October
24, 2019, given for the Yalova WPP.
With this permission, the license of the
plant, which will increase its installed
power to 72,8765 MWm/54 MWe, was
also approved as of January 7, 2022,
for conversion into a multi-source
electricity generation plant. This will
be added to the existing license after
the decision to be taken within the
scope of the Environmental Impact
Assessment (EIA) Regulation and other
obligations of the Company.

Investment name:

Séke WPP Hybrid SPP (16.95 MWp)
Investment Type:

Terrestrial SPP

Start/End date:

September 2022/November 2022
Benefits for the Company:

31 GWh/year

The EMRA Board, which convened on
August 26, 2021, has granted hybrid
compliance status to the plant subject
to the generation license dated
October 24, 2019, and numbered
EU/8909- 11/04346. As the area of
activity will be changed, an EMRA
application has been made for 1695
MWe.
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Investment name:

Usak-2 WPP Hybrid SPP (17.85 MWp)
Investment Type:

Terrestrial SPP

Start/End date:

October 2022/ January 2023
Benefits for the Company:

36 GWh/year

The realization of the capacity
increase of the Usak WPP in the Aydem
Renewables portfolio will pave the way
for the establishment of a 17.85 MWp
Hybrid SPP, in addition to the Usak-1
WPP Hybrid SPP (82.15 MWp) project.
Thus, the Usak WPP Hybrid SPP project
will increase to 100 MWp installed
power.

Capacity Increases

Aydem Renewables aims to complete
projects in 2021 in which it acquired
rights to capacity increase, enabling
an additional capacity increase of
approximately 120 MWe in 2022.

The company's total installed power
comprises 84% of hydropower plants
and 16% of wind power plants. During
the dry periods, the energy generation
obtained at hydroelectric power plants
decreases, and the annual energy
generation targets are not reached
during these periods. With these
capacity-increase projects detailed
below, the ratio of WPPs to the total
capacity of the Company will increase
to 24%. During periods when the
rainfall is low, due to increased energy
generation diversity, the increased
energy generation of WPPs will
contribute to the achievement of the
Company's goals.

Investment name:

Usak WPP Capacity Increase
Planned Power Increase:
106.8 MWe

Start/End date:

July 2022/December 2022

Usak Wind Power Plant (WPP) Plant,
which is in the Aydem Renewables
portfolio, has completed its electrical
capacity increase obligations of 52.8
MWe, which was approved by EMRA
with the Directorate approval dated
October 4, 2021, and numbered
266050, and license power is added
to the license as 114.30 MWe/114.30
MWm. The EIA Report submitted

to the Ministry of Environment and
Urbanization regarding this capacity
increase project (from 41 turbines

61.5 MWm/MWe to 52 turbines 114.30
MWm/114.30 MWe) was reviewed
and evaluated by the Inspection and
Evaluation Commission. In accordance
with Article 14 of the EIA Regulation
regarding the project, the Ministry of
Environment and Urbanization made
the decision of “Environmental Impact
Assessment Positive,” taking into

Aydem Renewables aims to
provide an additional capacity
increase of approximately

120 MWe in 2022.

account the work of the commission
and the opinions of the public. In
compliance with the issues specified in
the final EIA Report and its appendices
of the project in question and the
relevant provisions of the regulations
put into effect under Environmentall
Law No. 2872, the required permissions
will be obtained from the relevant
institutions/organizations as per

the applicable legislation. A “Public
Participation Meeting” was held on
14.072021, pursuant to Article 9 of the
EIA Regulation, in order to ensure the
participation of the public in the EIA
process, to inform the public about the
project and to receive their opinions
and suggestions, and the EIA Report
Special Format, the scope of which
was determined by the commission,
was adopted as a result of the scope
and special format determination.

Aydem Renewables asked EMRA on
October 15, 2021, for an additional
power increase of 54 MWe (a 9xé6 MWe
turbine). The application for capacity
increase was deemed appropriate
by the TETC and will be subject to
committee evaluation at EMRA after
the consideration of the General
Directorate for Energy Affairs. The
process of preparing the EIA report
continues to obtain the EIA opinion
about this additional power increase.
After this capacity increase, the total
installed power of Usak WPP will be
168.3 MWe/168.30 MWm.

Regarding the project, an application
was filed with the Clean Energy Agency
(TEA) for an opinion on 14 December
2021. A "Wind Analysis Report” was
commissioned on December 1, 2021, for
turbine selection, and negotiations are
underway with turbine manufacturer
companies, as well as site roads and
turbine pad area projects.

Investment name:

Yalova WPP Capacity Increase
Planned Power Increase:

6 MWe

Start/End date:

July 2022/December 2022

On December 13, 2021, a demand for
a6 MWe (1x 6 MWe turbine) power
increase was made for the capacity
increase project of the Company
planned to be realized at Yalova Wind
Power Plant. The preparation process
of an EIA report for taking the EIA's
opinion is in progress. An application
was filed with the Clean Energy
Agency (TEA) for their opinion on the
said power increase on December
14, 2021, "Wind Analysis Reports” are
being prepared for the project and
discussions are underway with the
turbine manufacturers.
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Investment name:

Soke WPP Capacity Increase
Planned Power Increase:

6 MWe

Start/End date:

July 2022/December 2022

On December 13, 2021, a demand for
a 6 MWe (1 x 6 MWe turbine) power
increase was made for the capacity
increase project of the Company
planned to be realized at Séke Wind
Power Plant. The preparation process
of an EIA report for taking the EIA's
opinion is in progress. An application
was filed with the Clean Energy
Agency (TEA) for their opinion on the
said power increase on December
14, 2021. "Wind Analysis Reports” are
being prepared for the project and
discussions are underway with the
turbine manufacturers.

Research and Development

Activities

Aydem Renewables is the largest
renewable energy company in Turkey
in terms of installed power.

With investments carried out with a
focus on generating value, Aydem
Renewables supports the clean
energy transformation and sustainable
development of our country and the
world, while enhancing the efficiency
of its operations. The Company strives
to put efficiency at the center of all its
operations to build a more sustainable
future in our world where our natural
resources are rapidly depleting.

Aydem Renewables, which is Turkey's
largest renewable energy company in
terms of installed power and operates
only in the field of renewable energy
generation, continues to invest in
reinforcement and efficiency without
interruption. The company extends
the life of the equipment used in all

of its power plants by undertaking
routine maintenance through its
skilled maintenance and repair teams,
who employ advanced, cutting-
edge technologies. In 2021, efficiency
performance in all power plants
remained strong, while the availability
rate for HPPs was 99.8% and for WPPs
98.45%.

On the other hand, the young, modern
and efficient power plant portfolio
reduces the investment costs of Aydem
Renewables, including maintenance
and repair, and reinforcement, creating
a significant competitive advantage
for the Company.

In 2021, thanks to the dynamic
interventions of the competent
maintenance team, accurate work
planning, renewed equipment,

and continuous monitoring and
improvement work, energy generation
efficiency has been increased in the
WPPs of Aydem Renewables to provide
a sustainable solution in the combat
against global warming with wind
energy, which is a natural, renewable,
clean and infinite resource.

Completed Efficiency Projects
Dereli HPP: The deterioration of the
impeller, labyrinth and wear rings

in the units is prevented with the
modernization project carried out in
the unit-T and unit-2 turbines of the
power plant.

Toros HPP: With the "Cooling Water”
project, the creek water passing
through the plant site was taken into
the cooling system and with the "Grid
Cleaning Machine" project, any grid
blockages in the plant were prevented.
Additionally, the "Conduit Cover”
project was carried out at the power
plant to increase the accumulation of
useful water by facilitating the cleaning
of the lake area.

Akinci HPP: The "Spillway Transmission
Channel” project has been
implemented to increase efficiency
and strengthen channel safety at

the power plant, while the "Tail Water
Channel Regulation” project has been
implemented to equalize the thalweg
elevations of the creek bed with the
project elevation levels.

Mentas HPP: The "Grid Cleaning
Machine" project has been
implemented to prevent grid blockages
at the plant.
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Information Technologies

The focus of information technologies is

correctly identifying technology needs and
implementing the right solutions.

The focus of Aydem Renewables’

IT efforts is to correctly identify the
Company's technological needs

and address these with the most
appropriate next-generation solutions.
The digital transformation projects that
shaped our working model with the
pandemic process that entered our
lives the previous year, other studies

to develop digital competencies in

line with the demands and needs of
business units, and information security
cyber security projects have been

the axis of work carried out within this
context in 2021.

The Company's ERP systems have been
developed in line with the needs and
demands of business units to complete
the financial, maintenance, and
operational activities in a shorter time
with the right solutions.

In 2021, renovation and improvement
work continued in the corporate
information systems of the Company's
power plants and head offices.

Informartion technologies infrastructure
and information security, and cyber
security infrastructures have been
supported with new technologies
through the improvement efforts
carried out in communication and
Internet systems. In this way, both

the power plants and the central
structure were strengthened before the
Company's public offering process. The
interim audit process of the ISO 27001
Information Security Management
System certificate was also among the
activities carried out successfully within
this scope in 2021.

Projects to improve the cybersecurity
maturity level of industrial control
systems used in the manufacturing
area have also been implemented
during the reporting period.

Aydem Renewables' focus on
information technologies will
continue to be digitalization and
agile transformation in 2022. The
Company aims to focus on the digital
transformation projects requested by
the business units and approved by
the senior management, increasing
the added value created by the
Company. In addition to corporate
business applications, infrastructure
and operation work, and information
security projects, improvements and
developments will also continue in all
information technologies processes
initiated and developed in 2021.

CONNECTION
AMALYSIS
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Sustainability Approach and
Organization

Aydem Renewables continues to contribute to
the sustainable growth of Turkey and prepare a
better future for society.

Sustainability Approach

We have made creating value not only
for our Company but also for the future
and all of our stakeholders a priority
while carrying out our operations in our
26-year journey as Turkey's pioneering
renewable energy company. We

are aware that the most important
elements for long-term success are

to move forward with a structure that
respects the environment, is sensitive to
our employees and society, and takes
care of the needs of future generations.
By the nature of our work, and beyond
the goals we have set for ourselves,

we are one of the biggest pioneers

of clean energy transformation not
only for Aydem Renewables, but for

all our stakeholders and our country.

At this point, we take into account

our “sustainability” approach, which is
integrated with our corporate strategy,
our sustainable governance model, our
environmental and social performance,
as well as our objectives and the
sustainability of the needs of future
generations.

We continue to contribute to the
sustainable growth of our country
and prepare a better future for

the environment, society, and next
generations with renewable energy
generation.

As Aydem Renewables, Turkey's
pioneering renewable energy
company, we recognize our role in the
clean energy transformation, which

is a necessity for our country and the
world. We respect the requirements
of the work that we do to succeed

in the long term; by increasing our
generation capacity, we continue to
produce renewable energy and believe
that we need to create value for our
stakeholders and society, and we
adopt an approach that pursues the
requirements of global standards and
the sustainability of natural resources,
the environment, and the needs of
future generations.

We not only pioneer a clean energy
transformation but also invest in the
environment without forgetting our
environmental performance and
responsibility by saying “always forward
for the environment.”

We strive at full speed to make our
company's performance sustainable

in every aspect. As we transform

into innovative, future-oriented, and
digital Aydem Renewables, we support
our country's energy supply with our
efficient generation.

We recognize that our employees are
one of our greatest values and one
of our most important stakeholders.
We aim to advance our approach to
respecting business life by continuously
improving our work environment,
listening to our employees, providing
them with a safe and healthy

work environment, and cultivating
high performance and continuous
development.

By saying "We produce and work for
society” and “"We stand by sustainable
development”; we are aware of the
importance of our work these days, as
the threat of climate change grows
every passing day so that current and
future generations can benefit fairly
from the opportunities presented by
development.

On this path, we always aim to carry
ourselves and our society forward
by increasing social awareness and

continuing to work and invest for them.

We share our commitment to the

10 principles of the United Nations
Global Compact, of which we are a
participant, transparently on a Global
level with a "Progress Report” every
year.

We are always advancing further with
our "Always Forward" understanding
of sustainability and improving our
commitments. Within this context; we
present our principles in many phases
of our business model from investment
decisions to operations and from our
governance structure to decision-
making mechanism, and we make
commitments in these areas.

Priorities of Aydem Renewables

Highly Prioritized

- Corporate Governance

+ Economic Performance

+ Risk Management

+ Occupational Health and Safety
- Waste Management

+ Innovation

+ Energy Management

+ Ethics and Transparency

- Talent and Career Management

- Efficient Renewable Energy Supply

- Climate Change

- Equality and Inclusion

+ Emissions Management

+ Information Security

- Water Management and
Consumption

Prioritized

- Employee Satisfaction and Loyalty

- Societal Social Responsibility

+ Biodiversity

- Contribution to Local Economy and
Employment

+ Customer Satisfaction

- Sustainability in the Supply Chain

Our Sustainability Organization

Sustainability, Environment,
Occupational Health and Safety
Committee

The Sustainability, Environment,
Occupational Health and Safety
Committee of Aydem Renewables
fulfills the duties and responsibilities
outlined in the operating principles
and assumes the duties assigned

to it by the Articles of Association.

The Committee contributes to the
proactive adoption and development
of a safe behavior approach, also
covering environmental regulations and
activities by developing a culture of
sustainability, occupational health, and
safety to include the employees and
all business facilities of the Company.
In addition, the Investment Committee,
Early Detection of Risk Committee, and
the Board of Directors are informed
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Sustainability Approach and Organization

Aydem Renewables fulfills its responsibilities as outlined
in the Sustainability, Environment, Occupational Health
and Safety Committee working principles.

through the Committee about the

preventive/remedial measures to ensure

the implementation of sustainability
principles, areas that can create
opportunities, and operating results.

The Sustainability, Environment,
Occupational Health and Safety
Committee consists of one* Board
Member or General Manager,
Operations Director, Maintenance
and Projects Director, Sustainability

- Occupational Health and Safety
("“OHS") - Environment and Integrated

Management System ("IMS") Manager. If
the meeting agenda of the Committee

includes items regarding stakeholder
participation and social impact,

With the Board of Directors' Resolution
dated 6 July 2020 and numbered
2020/27 General Manager Omer Fatih
Keha, Operations Director Adnan Can,
Maintenance and Project Director
Huseyin Gunlu, and Sustainability &
OHS, Environment and IMS Manager
Fatih Peker have been elected to

the Sustainability, Environment,
Occupational Health, and Safety
Committee. With the Board of Directors'
Resolution dated 30 June 2021 and
numbered 2021/21, Independent Board
Members Serpil Demirel, Fatma Dilek Bil,
Mehmet Hayati Oztirk, and Ersin Akylz
have been elected to the Sustainability,
Environment, Occupational Health, and
Safety Committee. The Chairperson

headquarters or any other place where
committee members are present. The
timing of the Sustainability, Environment,
Occupational Health and Safety
Committee meetings is compatible with
the timing of the Board of Directors
meetings as much as possible.

The Sustainability, Environment,
Occupational Health and Safety
Committee convenes with the absolute
majority of its members and the resolutions
are taken according to the majority of the
members present at the meeting.

The Sustainability, Environment,
Occupational Health and Safety
Committee writes down and keeps a

The Company's Sustainability, OHS,
Environment, and IMS Manager

or a member appointed by the
Committee assumes the responsibility
of the Rapporteur, reporting to the
Chairperson of the Committee. The
Rapporteur submits the meeting
agenda and related documents

to committee members before

the meeting. S/he ensures the
participation of the people requested
by the Chairperson of the Committee.
S/he writes down the minutes and
resolutions of the Meeting and
circulates them to the relevant parties.

The Secretariat of the Board is
responsible for organizing the meetings
and distributing the meeting minutes to
the members of the Board of Directors
and maintaining the resolutions in the
minute book.

The Sustainability, Environment,
Occupational Health and Safety
Committee performs these duties, but
not limited to the following:

+ OHS performance and objectives,
considering the feedback received
from the OHS Board and the Life
Safety Subcommittee, and field

- Evaluation of planned management

walks and audit results, as well as
efforts to expand OHS culture;

- Monitoring and reporting training on

OHS, environmental and social issues;

- Preventing occupational accidents

and diseases, setting goals for
monitoring works and performance
measurement to create healthy
and safe work environments, and
reporting data and information
provided by the relevant units

to the Board Member who is the
Chairperson of the Committee;

+ Determining, measuring, monitoring,

recording, supervising, and reporting
the environmental and social

risks and impact aspects of the
Company's operations;

- Increasing organizational resilience

through continuous improvement
of OHS performance including
proactive risk prevention, monthly
planned safety checks, monthly
management OHS walk, regulatory
preventive actions, near-miss
situations, unsafe situations, and
behavior, and LTI.

- Sustainability report and ESG

scorings.

Our Integrated Management System

Policy

Aydem Renewables, in line with

its vision and mission, implements

Integrated Management Systems

(ISO 9001:2015, ISO 45001: 2018, 1SO

14007T: 2015, ISO 50001: 2018) to use

domestic and renewable resources
most efficiently. Within this scope, the

Company undertakes;

+ Maintaining Integrated Management
Systems most effectively,

- Managing its processes with risk-
based thinking,

+ Working to meet the expectations of
interested parties,

+ Being an organization that respects
the environment and is sensitive to
environmental protection,

+ Ensuring the effective use of its
resources,

+ Reducing waste, ensuring recovery,
and preventing pollution;

+ Taking measures that can minimize
the possible harmful consequences
of accidents or emergencies that
may occur during their activities,
by acting on the principle of zero
occupational accidents and zero
occupational diseases,

+ Showing the utmost importance

personnel,

- Operations that will ensure
continuous improvement and
development in environmental
activities,

- Evaluation of feedback on
environmental and social
performance, energy consumption,
waste management, environmental
and social risks,

- Evaluation of KPI practices and
related issues

The Board of Directors provides the
Committee with all of the resources
and assistance it needs to carry out
its duties. The Committee may invite

to its meetings and ask the advice of
any executive or consultant it deems
necessary. The Committee may benefit
from the opinions of specialists and
consultants when necessary.

to the health, safety, and security
of contractors, suppliers, and
employees within their working areas,

+ Encouraging all-round
communication, getting the opinions
of employees and ensuring their
participation,

+ Working to achieve continuous
improvement in quality, environment,
occupational health and safety, and
energy efficiency performance,

- Opting for environmentally friendly
and energy-efficient products and

the Human Resources Director and
Corporate Communications Manager
also participate. An Independent Board
Member chairs the committee.

of the Sustainability, Environment,
Occupational Health, and Safety
Committee is Fatma Dilek Bil.

record of all its activities and reports to the
Board of Directors by providing information
on the results of the Committee's

works and meetings. The Committee
immediately reports in writing any findings
and recommendations regarding its areas
of duty and responsibility, to the Board of
Directors. The minutes of the Committee
meetings are approved by the members
and kept together with the resolutions.

It is essential that the Sustainability,
Environment, Occupational Health,
Environment, Occupational Health and and Safety Committee convenes
Safety Committee are determined by the every three months. In cases deemed
Board. The term of office is limited to three | necessary for the effectiveness of
years. The Committee members whose the studies, the committee more
terms have expired may be reassigned. frequently convenes at the company

The members of the Sustainability,

* With the Board of Directors Resolution No. 2021/21 dated June 30, 2021, the number of Board Members .
was revised in this context in the working principles of the Committee. The term ‘one Board Member” was services,
revised as ‘at least one Board Member.”
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Sustainability Approach and Organization

Aydem Renewables is among the
participants of the United Nations
Global Compact in Turkey.

+ Providing information, human
resources, technology, and financial
resources that will ensure the continuity
of the Integrated Management System,

- Becoming a learning, constantly
growing, and sharing organization
through continuous training activities,

+ Providing the resources needed to
protect biodiversity and natural
ecosystem environments in our fields of
activity as part of the combat against
climate change,

- Implementing, developing,
and continuously improving
the effectiveness of Integrated
Management Systems,

- Complying with the current legal
regulations, standards and directives,
and rules of the organizations affiliated
with.

In 2021, Aydem Renewables repeated its
success of being the leader of its sector
in Turkey by achieving the "Al Advanced
Level” degree with 65 scores, in the
Environmental, Social, and Governance
(ESG) performance ranking made by the
independent rating agency Moody's/
Vigeo Eiris. It also ranked first among 53
companies in the "Emerging Markets"
world ranking.

As a participant in Turkey of the United
Nations Global Compact (UNGC),
Aydem Renewables increased its
score to 65 by 8 points in this year's
ESG performance assessment. The
company surpassed 98 percent of

the companies in the ranking where
approximately 5,000 companies are
evaluated worldwide.

In the report, it is stated that:

In terms of environmental criteria;

+ 100 percent of Aydem Renewables’
power plants have certifications
to ISO 14001 and ISO 50001 since
February 2020,

+ The Company has set emission
reduction targets of 30% for 2025
and 65% for 2035 and undertaken to
achieve its carbon-neutral target by
2050,

+ The Company has also disclosed its
energy efficiency and consumption
plans to achieve these goals.

In terms of social criteria;

+ The Company has announced
the related targets to reduce
occupational accidents, submitted
reports on a strong ISO 45001
certified health and safety system,
and reported positive trends in terms
of accident frequency and severity
rates,

+ The Company has made
extensive commitments and taken
comprehensive measures to address
non-discrimination and diversity
and to ensure the integration of
social standards in supply chain
management.

In terms of governance criteria;

-+ Suitable commitments and sufficient
internal control measures are present
to prevent corruption and anti-
competitive practices,

- The internal control system of the
Company is robust and has been
established in a way to manage
significant Corporate Social
Responsibility risks.

Second Party Opinion and Aydem
Renewables Green Financing
Framework

Aydem Renewables Green Financing
Framework has been developed by
Aydem Renewables, through which it
can issue green bonds, loans, and/or
other green financing instruments and
use the proceeds to finance and/or
refinance renewable energy projects.
Projects financed via green bond
proceeds are likely to have a favorable
environmental impact, according to
Sustainalytics.

Aydem Renewables Green Financing
Framework outlines a process in
which proceeds will be monitored,
allocated, and managed, and
commitments have been made to
report on the impact of the allocation
and use of proceeds. Sustainalytics
also believes that the framework is
aligned with the Company's overall
sustainability strategy and that the
green use of proceeds category will
contribute to the advancement of UN
Sustainable Development Goal 7. In
addition, Sustainalytics believes that
Aydem Renewables has adequate
measures to identify, manage, and
mitigate environmental and social risks
commonly associated with eligible
projects funded through the use of
revenues.

Based on the above, Sustainalytics
recognizes that Aydem Renewables is
well-positioned to issue green bonds
and that the Aydem Renewables
Green Financing Framework is robust,
transparent and in compliance with
the Green Bond Principles 2021 and
the four key components of the Green
Credit Principles 2021.

The “Impact Monitoring Performance
Indicators” that are included within
the Green Financing Framework will be
reported annually and shared with alll
stakeholders of the Company.

Aydem Renewables successfully
completed the green bond issuance of
USD 750 million in 2021. Thanks to the
book-building period that attracted
great interest from international

investors, Aydem Renewables acted
as a book-runner for USD 1.6 billion
with the participation of 131 investors,
including many long-term investors,
and managed to issue the highest
amount of bonds in Turkey for the first
time. This issuance is also the largest
green bond issuance in Turkey.

The sale and issuance abroad of the
bond with a nominal value of USD 750
million and a maturity of 5.5 years was
completed on August 2, 2021. With

the amount obtained from the bond
issuance, Aydem Renewables' credit
debt to banks has been fully paid. The
remaining amount will be used in the
next 3 years in line with the Company's
target of doubling its installed power.
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Sustainability Principles
Compliance Framework

Green Finance Framework - Impact Reporting

With the completion of hybrid projects, an increase in
installed power of 135.83 MWp is to be achieved.

Impact Reporting

Aydem Renewables aims to provide the
following impact criteria as part of its
annual reporting, where applicable.

KPIs for Renewable Energy Generation
- The capacity of renewable energy
plants built or rehabilitated (MW)

Hybrid Project:

There are no hybrid projects
commissioned in 2021. Work is
underway on the projects. Plans are
being made for 2022. For the following
years;

+ Usak WPP-1 Hybrid SPP: 82.15 MWp,

+ Yalova WPP Hybrid SPP: 18.88 MWp,

- Soke WPP Hybrid SPP: 1695 MWp
and

- Usak-2 WPP Hybrid SPP: 1785 MWp
of installed capacity is foreseen.

+ With the completion of hybrid
projects, a total installed power
increase of 135.83 MWP will be
achieved.

Capacity Increase Project:

There are no capacity increase
projects or capacity increase
rehabilitation projects built in 2021;
however, in 2021, capacity increase
rights have been obtained for the
following projects:

+ For Usak WPP, the current capacity
is 61.5 MWe and it is planned to
be 168.3 MWe as a result of the
capacity increase of 106.8 MWe.

+ For Yalova WPP, the current
capacity is 54 MWe and it is
planned to be 60 MWe as a result
of the 6 MWe capacity increase.

- For Séke WPP, the current capacity
is 45 MWe and it is planned to be
51 MWe as a result of the 6 MWe
capacity increase.

- With the completion of the
capacity increase projects, an
additional capacity increase of
558.6 MWe will be realized.

- Estimated renewable energy
generation (GWh/year)

The expected renewable energy

generation in 2022 is 3,156 GWh.

Energy Efficiency KPls

- Annual energy savings in MWh/GWh
(electrical)

- Investments for energy optimization

Hybrid Project:

A total investment cost of 90.5 million
USD is foreseen for the following years
with Usak WPP-1 Hybrid SPP: USD 54.4
million, Yalova WPP Hybrid SPP: USD
12.4 million, Soke WPP Hylbrid SPP: USD
11.6 million, and Usak-2 WPP Hybrid
SPP: USD 12.1 million.

Capacity Increase Project:

The company has approximately
1,020 GWh of installed power, of which
84% comprise hydroelectric power
plants and 16% wind power plants.
During the dry periods, the energy
generation obtained at hydroelectric
power plants decreases, and the
annual energy generation targets are
not reached during these periods.
When these capacity increase
projects are implemented, the ratio
of wind power plants to the total
capacity will increase to 24%. During
periods when the rainfall is low, due to
increased energy generation diversity,
the increased energy generation of
WPPs will positively contribute to the
achievement of the Company's goals.

With modernization works such as
Transmission Channel, Creek Bed,
Turbine Assembly, a total of about
TRY 39 million of energy optimization/

savings investments were made in 2021.

Project Management KPIs
+ Percentage of Completion of Eligible
Projects

Hybrid Project:

There are no hybrid projects
commissioned in 2021. Projects are still
pending permission. Percentages of
completion of the permit process; Usak
WPP-1 Hybrid SPP: 30%, Yalova WPP
Hybrid SPP: 30%, Soke WPP Hylbrid
SPP: 20%, and Usak-2 WPP Hybrid
SPP: 10%. Following the completion of
the permit process, the construction
process is planned to be completed
and commissioned.

Capacity Increase Project:

-Usak WPP: After the EMRA capacity
increase approval (15.10.2021), the GDRE
has been asked for an opinion and an
answer is expected. TETC conformity
assessment was taken on 01.11.2021. TIA
application was made on 14.12.2021
and the EIA process was started on
14.12.2021 A "Wind Analysis Report” has
been prepared for the selection of the
turbine on December 1, 2021. Site roads
and turbine pad area projects are in
progress. In addition, negotiations with
turbine manufacturers are ongoing.

-Yalova WPP: After the EMRA capacity
increase approval (22.10.2021),

TETC was asked for an opinion on
30.11.2021. After the TETC opinion, the
GDRE opinion will be requested. An
application for TIA was submitted

on 14.12.2021. The EIA process was

started on 14.12.2021. "Wind Analysis
Reports” were prepared. Negotiations
are underway with the turbine
manufacturers.

-Soke WPP: After the EMRA capacity
increase approval (15.10.2021), TETC was
asked for an opinion on 26.11.2021. After
the TETC opinion, the GDRE opinion

will be requested. An application for
TIA was submitted on 14.12.2021. The

EIA process was started on 14.12.2021.
The preparation of the “Wind Analysis
Report” is in progress. Negotiations with
turbine manufacturers are ongoing.

EMRA approved the capacity

increase applications in October

2021 and the other processes were
immediately initiated. There are no
delays according to the plans. All plans
have been prepared for the following
processes.
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"Environmental Size Impact Analysis” has been
performed for all of the 25 power plants of
Aydem Renewables.

New Area Consumption KPIs
- Use of new area for eligible Projects

Hybrid Project:

There are no hybrid projects
commissioned in 2021. All of the
planned projects in question are
terrestrial SPP projects. Within this
context, a maximum of 15,000 m?

area is used for 1 MWp in accordance
with the regulation published by
EMRA. Efforts are underway to stay
below the legal area limit in question.
Furthermore, there are some legal
requirements regarding the installation
of Terrestrial SPP. Installation is not
permitted on forested areas and
agricultural land etc. For this reason,
areas designated as "Non-Agricultural
Land" by state resolution will not be
used for Hybrid SPP installations.

Capacity Increase Project:

For capacity increase projects, land will
be needed to meet the access road
and pad area needs. To minimize land
use, it is planned to use turbines with
maximum capacity (For example: For

a 6 MWe capacity increase, 1.5 MWe

X 4 turbines can also be used, so for
every 6 MWe increase, there will arise
the need for 4 turbines of access roads
and pad area. But the turbine model
planned for an increase of 6 MWe will
be one 6 MWe turbine. Forest land will
be used for the Yalova RES project,
and it has been decided to use the
areas closest to the existing ENH and
roads and where there are no trees.
Energy generation reports have been
prepared for these areas. The results
were found to be appropriate. For the
Soke WPP project, a non-tree area
was chosen along the existing plant
road route and on the site, which is
entirely forest land. A "Wind Energy
Report” is prepared for this area. All

of the areas with an altitude of 1,300
meters and usually dry in the Usak WPP
area are privately owned land. There

is no tree cutting in this region. Minimall
expropriation is planned.

Biodiversity protection KPIs
+ Number of Environmental Risk
Assessments in the context of Eligible
Green Projects
The company has 25 plants. In 2021, 25
"Environmental Size Impact Analysis”
were conducted for each plant. For
hybrids, EIA processes have been
initioted for the capacity increase of
Usak WPP, Soke WPP, and Yalova WPP
and auxiliary SPP installations. There
are "EIA Report” and "EIA Not Required”
documents for all businesses.
In terms of biodiversity, necessary
resources are allocated for the
activities detailed below. Contracts
have been signed with a technical
consulting firm in related matters. The
following projects will be implemented
in 2022:
1) Projects to be undertaken to
take certain supportive steps in
biodiversity and planning studies,
which will serve as the foundation
for conservation studies of all areas
within the legal boundaries and
immediate surroundings of the
following power plants:

For Kemer HPP Dam Operation:
50 Bat Houses Installation

and Agricultural Pest Control
Monitoring Project Due to
Population Increase: 50 Bat
Houses will be built in agreement
with a vocational school in the
power plant area. After the
completion of the construction
of the houses, bat houses will
be built in the areas to be
determined together with the
consultant.

For the Goktas HPP Dam
operation: Field Monitoring
with Five Camera Traps and
Video Presentation Project: The
installation of the camera traps
shall be used to make a fauna
inventory of the dam area.

In Séke WPP operation;
Monitoring of the Beekeeping
Activities, Determining the
Effects of the WPP on Bees and
Supporting the Local People

in the Field of Beekeeping: A
scientific paper will be prepared
by the academicians to prove
that wind power plants do not
adversely affect beekeeping
operations. In addition, local
people will be supported in the
field of beekeeping.

2) "Biological Diversity Assessment
Reports” will be prepared and
reported for all businesses based on
the Ecosystem Assessment.

3) Aydem Renewables WPP
businesses’ “"Biological Diversity
Monitoring Activities” that meet
the Sustainability Management
requirements of Live Natural
Resources will be performed and
reported.

4) The following biodiversity training
will be given to all plant employees
by the consultant or academicians:
+ Wildlife and Ethics,

International Biodiversity and
Sustainable Development,
Importance and Protection of
Biodiversity,

Biotrafficking,

Habitat Diversity and Protection.

KPIs on Complaints from the

Community Related to Eligible Green

Projects

+ Number of justified complaints
received

There are no justified complaints about

the projects.

State/Local Government Approval KPls
- Number of completed local/
government authority approvals

Hybrid Project:

Up-to-date information on the Energy
Market Inspection Authority (EMRA), the
General Directorate of State Hydraulic
Works (“DSI"), the Environmental
Impact Assessment ("EIA"), and the
Expropriation activities are provided
below as part of the Hybrid SPP. The
number of approvals issued by the
EMRA's main source field inclusion is

11. The number of approvals obtained
from DSl is 8.

Capacity Increase Project:

Institutions in Progress:

- EMRA (Capacity Increase Approval)

+ TETC (Current Energy Transmission
Line and Substation Compatibility)

+ Ministry of Environment and
Urbanization (Environmental Impact
Assessment)

+ TUBITAK (Technical Interaction
Analysis)

Other Institutions Whose Opinion and/

or Permission Must Be Obtained:

- Ministry of Forestry (Forest Permit
Process)

+ Ministry of Environment and
Urbanization, Ministry of Finance
(Expropriation Process)

- General Directorate of Highways

+ General Directorate of Mineral
Research and Exploration

- State Hydraulic Works

- General Directorate of State Airports
Authority, Directorate General of Civil
Aviation

- Provincial Directorates of Agriculture,
Ministry of Agriculture and Forestry
Preservation of Natural Heritage,
Agriculture-Livestock Opinions

- General Directorate of Nature
Conservation and National Parks
(PROTECTED Area, National Park
Opinions)

+ Prohibited Military Zone opinion
(General Staff, Ministry of Defense)

+ Zoning Permits and Building Licenses
(Municipalities and/or Special
Provincial Administrations)

+ Governorate and/or District
Governorship (Business and
Operating License)
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Human Resources

Aydem Renewables’ mission is to build innovative
teams that are environmentally conscious, create
value, and strive for excellence.

Our Human Resources Policy

Aydem Renewables aims to establish
competence and skills groups to
support performance that meets the
needs of their stakeholders in order

to consolidate their leading position
in the energy sector, and with the
understanding of human resources
management, being aware of the
public service responsibility brought
by the energy sector and being ready
for the needs it creates; the Company
aims to forge innovative employees
and teams that adhere to ethical
values, are environmentally sensitive,
create value, aim for the best and
efficiency within the framework of the
Company's values and culture.

With its Human Rights Policy, the

Company is committed to:

+ Protecting the rights of communities
in the regions of operation;

- Complying with national and
international laws and regulations
regarding human rights, and ensuring
that business partners do the same;

- Taking decisions in line with the
United Nations Universal Declaration
of Human Rights in all investment

activities and operations covering
such activities;

- Respecting human rights in all

investment activities and other
activities and organizing its activities
accordingly;

- Providing equal rights and equal

opportunities for all employees
without tolerating discrimination, by
valuing diversity among employees;

+ Supporting women's participation

in the workforce, improving
gender balance in the Company's
decision-making mechanisms,
and encouraging women in the
Company's Board of Directors and
senior management;

- Increasing the employment rate,

supporting the right of employees
to freedom of expression in the
workplace by cooperating with non-
governmental organizations;

- Preventing violations of the

safety and health principles of its
employees and taking the necessary
measures,

- Being environmentally sensitive

for a livable and green world and
accepting the principle of protecting
nature as a priority in all its activities.

Recruitment

A total of 43 people were included

in the competent staff of Aydem
Renewables in 2021 with 19 employees
being rotated and the Company's
internal employment level was
increased to 70% regionally. The
company shares the relevant
vacancies with its employees who

are already creating value within

its organization through internal
announcement channels and
prioritizes the applications received
from them in career opportunities. In
the Company, recruitment decisions
are made with the focus on “the right
person for the right job,"” regardless

of the employee's gender, age, belief,
ethnic origin, nationality, marital status,
health status, physical disabilities.

A genderless CV approach and

a non-discriminatory perspective

are employed transparently in the
recruitment processes when the first
contact with the employees is made.
The principles of Sensitivity, Dynamism,
and Touching Life, which are the
Company's basic values, are used as
a foundation. The recruitment process,

which starts with jolbo advertisements
published on the Company’s internal
portals, website, and career pages,
continues with the evaluation of
candidates in terms of skill, experience,

and competency measurement criteria.

The process is complemented by
Personality Inventory, General Aptitude,
and English tests.

Performance Management System
The Performance Management System,
which is carried out with a transparent
approach to reward success and
increase employee satisfaction,
covers the processes of objective

and effective measurement and
evaluation of employees' performance
to determine the extent to which they
contribute to the Company's goals
and how these goals are achieved.
The performance evaluation system
focusing on employee competencies
and business results is performed
through the Success Factors
Performance Module.

Aydem Academy

Within the context of digitizing

the Human Resources process; the
Company's training processes have
been moved to the Success Factors
LMS Module through the Aydem
Academy. Internal Trainer and Aydem
LED Leadership Programs were also
initiated with the Academy. Aydem
Education catalog has been created.
The Academy webinar series, which
hosts speakers focusing on different
titles, has been implemented. In 2027,
a total of 15,718 hours of training were
conducted within this scope.

i —
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Our Prominent Human Resources
Practices

Aydem Equal Life Program

As of year-end 2020, Aydem
Renewables and all its companies
launched the "Aydem Equal Life"
initiative to contribute to the creation
of a more equal Aydem and a more
equal world as part of the cultural
transformation efforts. The program
envisions the creation of an institutional
posture about equality of opportunity
and gender-based discrimination

by reviewing policies, ways of doing
business, and physical working areas
throughout the Group.

sl

With the Equal Life Program
maintained within Aydem Renewables,
the importance of gender equality was
emphasized and Company employees
were informed of gender discrimination.
Efforts are made to ensure equality of
opportunity and prevent discrimination
with practices, policies, procedures
and processes in 4 different concepts,
consisting of the main headings of
Awareness Studies, Career Journey,
Work-Life Balance and Working Areas
and Physical Conditions within the
framework of the Equal Life Plan.
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Human Resources

The "Aydem Equal Life" initiative
was launched to contribute to the
creation of a more equal Aydem,

a more equal world.

Awareness Studies:

+ Raising awareness of equality,
diversity, and inclusion through
webinars, focus group studies,
online learning tools, and different
programs (conducting surveys, focus
group studies, senior management
coaching, seminars, training, and
internal awareness activities for
gender equality awareness)

Work Life Balance:

+ Conducting needs analyses of
employees who had to deal with
completely changing conditions due
to the pandemic

+ Execution of communication works
as part of the "Equality at Home and
Work" program (Solutions, programs,
awareness studies that support an
equal life at home so that there can
be an equal life at work)

Career Journey:

-+ Selecting an equal number of female
and male candidates for talent
pools with a consideration of gender
equality to prevent gender inequality
in the number of employees

- Raising awareness of evaluators
and conducting special studies for
candidates (Senior management
awareness studies, glass ceiling
syndrome, and special development
programs to ensure gender equality
throughout the career journey)

Working Areas and Physical Conditions:
+ Assessing working areas from
the point of view of inclusiveness,
implementing solutions to meet
the specific needs of different
sexes (Gender Equality in Physical
Conditions and Legal Practices)

M4
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energy Life

As part of the gender equality project
of Aydem Renewables, specific actions
to increase the representation of
female employees in all areas are
taken. Additionally, the maternity

leave and subsequent processes are
effectively managed. By observing
these rights of employees, applications
that facilitate their return to work are
implemented. Employees who gave
birth recently are given the right to take
an unpaid leave of six months following
maternity leave, half-time work with
the support of ISKUR, and remote
working opportunities.

Blue Collar Father Support Program
Aydem Renewables increases the
number of paternity leave days to
support equality at work and home.
Processes designed to provide flexible
work support and home working
opportunities for mothers and single
parents or fathers actively caring

for children will be submitted for the
approval of senior management.

Work Models

New work models along with Aydem
Renewables' "We Are In The Right
Place!" motto have been announced
since December 6. By saying
#EnerjiicinBiz, the Company reflects the
innovative attitude that it maintains in
all areas, along with its Hybrid, Remote,
and Field work models, team spirit,
agility, and a pioneering spirit to its
way of doing business. Although the
primary goal of the new work models

is to overcome the challenges posed
by the pandemic, the main objectives
of the new work models are to achieve
maximum efficiency, take advantage of
digitalization's opportunities, catch up
with the new world working order, and
boost the company's competitiveness.
In this way, the Company transforms
into a more dynamic and innovative
organization while creating a claim to
lead the future of the business.

1 Am Fully Charged Youth Talent
Program

As part of the program, young
employees who are at the beginning
of their career journeys go through a
selection process and are included in
a training process for 12 months. This
year's program, which started with
10 employees, aims primarily to train
managers who will raise the Company's
success to higher levels, and support
succession efforts.

S-energy Internship Program

The "S-energy Internship Program,” a
new internship process manager at
Aydem Renewables, was launched

in line with the internship procedure.
All internship students have been
given various internship opportunities,
including in the summer and winter
seqasons.

2021 Achievements

In line with Aydem Renewables’ goal
to become the number one employer
brand in the energy sector; the
company's cooperation with the Great
Place to Work® (GPTW) Turkey office
continued in 2021 as in the previous
year. The certification system of Great
Place to Work®, which has a culture of
high trust with its 100 million employees
in more than 60 countries around the
world, with more than 30 years of
experience, is based on the fact that
companies with a score above 65% in
the +500 Employees Category in the
Trust Index employee survey qualify for
Great Place to Work® certification.

The company outperformed the
expectations of the certification system
as a result of the survey, with a 97%
participation rate in the Trust Index
Survey of the program conducted

by the Great Place to Work® Turkey
Institute for 2021. With 82 points, the
company became 1 of the 4 companies
with the highest score in Turkey among
companies with 500-2.000 employees
and was entitled to receive the Great
Place to Work® certificate.

Maintaining the criteria of reliability,
fairness, team spirit, and respect,
Aydem Renewables was recertified

as a "Great Workplace" with a 100%
participation rate and 80 points in the
Trust Index Survey held for 2022.

Aydem Renewalbles will prioritize
developing a positive work environment
in which everyone with a career
objective in the energy sector wants to
work in the near future. In this direction;
the Company will continue to develop
and implement fair and transparent
Human Resources strategies that will
boost employees’ contributions to
attaining corporate goals, reveal their
potential, satisfy their expectations,
and develop employees, all within the
context of its Human Resources Policy.
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Employee Information
Aydem Renewables has a total of
537 employees as of the end of 2021.

Head Office Staff 132
Hydroelectric Power Plants 340
Adiguzel HPP 17
Akinci HPP 20
Aksu HPP 8
Bereket HPP 21
Cirakdami HPP 16
Dalaman HPP 59
Dereli HPP 13
Feslek HPP 14
Goktas | HPP 21
Goktas Il HPP 17
Gokyar HPP 21
Kemer HPP 20
Koyulhisar HPP 32
Mentas HPP 25
Toros HPP 26
Wind Power Plants 38
Soke WPP 10
Usak WPP 13
Yalova WPP 15
Geothermal Power Plant 18
Kizildere GPP 6
Heat Center 12
Biogas Power Plant 9
LFG Power Plant 9

TOTAL 537

Company

Female
52
10%

Headcount

Master's Degree Graduate
12

Male
485
90%

2%

Middle School Graduate ‘
22
4%

Education

Primary School Graduate Status

79
15%

High School Graduate
202
38%

Bachelor's Degree

113
College Graduate 21%
109
20%
60 and Above
n 30-39 Ages
2% 207
\ 38.5%
50-59 Ages
52
10% - Age
Distribution
40-49 Ages
18-29 Ages 173
94

32%

12.5%
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Organizational Chart Occupational Health and Safety

Aydem Renewables has adopted the idea
that "no job is important and urgent enough
to endanger the safety of life of humans.”

Aydem Renewables works with
public awareness at every level.

General . . . B L . o .
Manager Our Occupational Health and Safety Adopting the idea, “No job is critical + Applying its ISO 45001 Occupational
(OHS) Policy and urgent enough to endanger the Health and Safety System
Aydem Renewables’ value creation safety of life," Aydem Renewables has and ensuring the continuous
Legal and Corporate model for its stakeholders and society adopted as OHS policy the following; development of systems via
Compliance —— Communications also includes minimizing losses - Continuously improving all processes periodical reviews and performance
Consultancy Department by providing a safe, healthy, and by reducing OHS risks to an monitoring,
motivating work environment for its acceptable level, - Constantly monitoring the
Investor Aesistant employees with a high-performance + Taking measures that can minimize compliance of contractors and
\ I . . . . . I
RuS | a-eesy and continuous improvement the possible harmful consequences suppliers with the Company's OHS
Department Manager approach. of accidents or emergencies that Policies,
may occur during their activities, + Striving to achieve continuous
‘ ‘ ‘ ‘ With the participation of everyone by acting on the principle of zero improvement in OHS performance,
Financial . X . s . .
) Maintenance Affairs Human and the support of the entire occupational accidents and zero + Providing the information, human
gif:::ot'r:j‘?: and Project Assistant Resources senior management in all fields of occupational diseases, resources, technology, and financial
Directorate General Directorate activity of the Company, ensuring + Showing the utmost importance resources required to maintain the
Manager . . . . .
an occupational health and safety to the health, safety, and security sustainability of the Occupational
\ \ \ \ | culture and a safe work environment, of contractors, suppliers, and Health and Safety System,
Sustainability, e : : P : f . F i : f f
| PHePPiants | (Maintananes] | MAccatnting® | | RHumcn OHS, Crocuroment Information | Risk and uncompromising compliance with employges within their working areas, 'Ach|evmg‘|ntemot|onol standards in
Department Department Department DeTos:rl:::t Environment Department 1echnologies Unit Insurance Occupational Health and Safety - Increasing the awareness of its operations,
d SMS ; ) ) o ) . )
D:Sc,,tment L Tl Sl standards is encouraged. employees, suppliers, visitors, local - Announcing this committed and
communities, stakeholders, and implemented policy to all employees,
WPP, GPP, Machinery Budget and Administrative official authorities about the issue, and
‘— LFGPlants [—  Supply — Reporting ‘— Affairs through continuous education, + Making it accessible to public and
Department Department Department Department awareness-raising, and effective third parties.
communication activities,
: - Acting in accordance with all local
Project and Teeaur X i i
L Rehabilitation Depqrtm:m and international laws, regulations,
Dejperme: and standards related to OHS issues,
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Occupational Health and Safety

In 2021, 17968 people*hours of

OHS training was provided to the
employees of Aydem Renewables.

(o]

ur OHS Applications for 2021
Employees have received 17968
people*hours of OHS training.

+ Working at height, emergency, and

fire training was provided to the
Head Office maintenance teams and
plant employees.

+ Annual periodic checks of the work

equipment at the plants have been
carried out.

+ Annual periodic health examinations

of the employees have been
conducted.

- Emergency Drills were carried out at

the Head Office and all plants.

+ "Safe Driving Techniques Training”

has been given to employees who
actively drive vehicles in the field.

+ LOTOTO (Lock Out, Tag Out, Try Out)

was implemented at the plants.

- Employees received information

training as part of COVID-19
measures.

- Employees were provided with

hygiene kits as part of COVID-19
measures. Masks and disinfectants
were periodically sent to plants.

- The Life Safety and Environment Committee has regularly performed field audits

every two months.

+ An application for digital monitoring of OHS processes was purchased. The

integration of the said application is planned to be completed by June 2022.
- Personal protective equipment and equipment specific to the job have been

identified and sourced.

- The contractor performance evaluation system has been put into practice.

OHS Accident Statistics

Work Accident Statistics 2018 2019 2020 2021
Number of Lost Time 12 o) 1 1
Injuries

Total Number of 33 12 7 4
Recordable Incidents

TRIFR: Total Recordable .49 542 5.77 3.36
Incident Frequency Rate

LTIFR: Lost Time Injury 48 27 0.82 0.84
Frequency Rate

Lost Time Injury Frequency None 3.34 2.30 196

Rate Target

Pandemic Period Precautions

After completing a radical
transformation in information
technologies infrastructures before
the COVID-19 outbreak, the Company
was able to quickly change the way

it does business when the pandemic
hit, and complete the transition to
new working conditions caused by the
pandemic as early as the first week of
a case in our country. In the pandemic
process, where the criticality of

proactive approaches in the field of risk

management was experienced all over

the world; performing the management

of strategic, financial, and operational
risks correctly by considering risk
management as a part of the
corporate culture and the ways of

doing business, Aydem Renewables has

managed to maintain its performance
in this challenging period, thanks to the
agile crisis management, the sensitivity
of its employees and full compliance
with the rules.

During the pandemic period, Scenario-
Based Business Continuity Plan
(COVID-19 Scenario Study), Emergency
Action, and Business Recovery Plans
were put into practice to protect the
health of employees and all other
stakeholders, and the course of the
outbreak was regularly monitored
through the Crisis Management Team,
and necessary actions were taken.
While hygiene and social distance
measures at the highest level were
taken to prevent the disease from

spreading in all company offices and
plants, the company has managed
to fully comply with the directions of
the Ministry of Health, the Scientific
Committee, and other official
authorities in constant coordination.

Distance education was provided to
white-collar employees and on-the-
job (Toolbox) training was provided
to blue-collar employees working

in the fields at Aydem Renewables,
which switched to a remote working
model at the outset of the pandemic,
regarding the measures to be taken
within the scope of the COVID-19
pandemic and ways of protection;
all while maintaining social distance

and hygiene rules. The company has
established a COVID-19 Employee
Support Line to provide employees
with the social support they may

need and provided "video medicine”
services in several branches, including
psychological support. Employees in
the risk group are included in the scope
of remote working.

In addition, all subcontractor
personnel has received the essential
instructions for the implementation of
all emergency action measures taken
within the Company.
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Environment

Aydem Renewables recognizes the
protection of the environment as @
vital obligation of its existence.

Our Environmental Policy

Aydem Renewables, Turkey's leading
renewable energy company, believes
that in order to be successful in the
long run, it must create value for its
stakeholders and society, and it takes
a holistic approach that considers the
sustainability of natural resources, the
environment, and the needs of future
generations.

Knowing that natural resources are
limited, the company is focused on
promoting climate change adaptation,
zero waste, and sustainability while
working to realize better practices for
the protection of biodiversity, both
today and in the future. It continues to
contribute to our country's sustainable
progress and the creation of a more
beautiful future for the environment,
society, and future generations through
renewable energy generation.

Embracing a management approach
that determines "Respect for
Humans and Nature” as its focal
point, the Company has recognized
the protection of the environment

as a fundamental responsibility

to its existence beyond the legal

requirements, and accepted,

- Bringing the factors that cause
environmental destruction under
control,

+ Carrying out activities that
contribute to continuous
improvement in reducing negative
environmental impacts,

+ Reducing waste, ensuring recovery,
and preventing pollution;

+ Meeting the requirements of ISO
14001 Environmental Management
Systems in line with the relevant
environmental legislation, laws, and
regulations,

- Monitoring the compliance of
activities performed during the
year with the environmental goals
and targets previously created and
reviewing the current status at least
once a year,

- Ensuring that the Environmentall

Management System is properly
and sufficiently documented,
implemented, and maintained for it
to be recognized accurately,

+ Ensuring continuous improvement in

environmental performance,

+ Preferring products and services that

are environmentally friendly and care
about energy efficiency,

+ Becoming a learning, constantly

evolving, and sharing organization
through continuous environmental
awareness training activities

- Keeping initiatives on environmental

recovery through effective
communications with their peers

- Complying with the current

legal regulations, standards,
and directives, and rules of the
organizations it is affiliated with,

- Achieving international standards in

its operations,

+ Announcing this committed and

implemented policy to all its
employees,

+ Making it accessible to the

public and third parties, as an
Environmental Policy.

Environmental Management

EIA Processes Regarding Capacity
Increases: EIA Positive Certificate was
obtained for the Usak WPP capacity
increase (from 41 Turbines 61.5 MWm/
MWe to 52 Turbines 114.3 MWm/MWe).
An agreement has been reached

with an expert consultancy firm for

the periodic preparation of Project
Progress Reports and their submission
to the Ministry of Environment,
Urbanization and Climate Change, and
monitoring has been initiated. The first
report was submitted to the Ministry
on 10 December 2021. Furthermore, the
EIA (Environmental Impact Assessment)
processes regarding the capacity
increases at Soke WPP and Yalova
WPP have been initiated.

Contaminated Sites Information
System: The approval process of

all businesses on the Integrated
Environmental Information System (IEIS)
has been completed.

ISO 14001: 2015 Environmental
Management System: All plants have
received documentation and the
process is actively managed.

Environmental Training: All plants
have received 73,628 people*hours
of environmental training in 2021, and

training is comprised of the following:

- General Environmental Awareness,
Waste Management and Zero Waste
Training

+ Precautions Against Spills and Leaks
Training

+ Environmental Drill Against Spills and
Leaks

- Sustainability and Corporate Carbon
and Water Footprint Training (online)

Third Eye Site Inspections: Site
inspections of all plants on
environmental, social, and OHS issues
within the scope of local legislation
and international performance
requirements have started in 2021, and
a reporting process is expected.

Water Management

Water Consumption Monitoring: To
reduce the quantity of water used in
2021, the "flow limitator” application
was launched, resulting in a 30%
reduction in overall water consumption
compared to 2020.

Process Water Analysis: In plants that
produce one time per year, water
analysis has been performed on
downstream and upstream samples to
see whether the plants have any effect
on water.

Waste Water: At Aydem Renewables’
HPP, WPP, GPP, and landfill gas
facilities, wastewater is collected

in septic tanks and pumped to a
contracted local treatment facility
regularly. Registration of all plants in
the Waste Water Information System
(IEIS) has been completed.

Mansap Water Usage Rights Reports:
Under the Water Usage Rights
Agreement with DSI, the Mansap
Warter Usage Rights reports must be
renewed every 10 years. Therefore, the
revision process for the Cirakdami HPP
and Dereli HPP reports was initiated.

In 2022, the process for the renewal of
Toros HPP Mansap Water Usage Rights
report will be initiated.
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Environment

Compared to the previous year, the amount of waste
per person decreased by 40% in 2021.

Waste Management

+ Process-based waste generation
does not occur during operation
processes; the waste generated
occurs during maintenance work. in
2021, the amount of waste generated
per person decreased by 40%
compared to the previous year.

- All hazardous or non-hazardous
wasstes in solid and liquid form are
collected separately at the source
as part of the regulations without
harming the environment and are
regularly deposited at the temporary
landfill. The waste of all plants is sent
periodically (at least twice a year)
to contracted licensed recycling or
disposal facilities.

- The 2021 declarations on waste and
generators for all plants will be made
to the Environment, Urbanization, and
Climate Change Departments by the
end of March 2022.

- For Bereket 1-2 HPP, Cirakdami HPP,
Dereli HPP, Duzce Aksu HPP, Feslek
HPP, Gokyar HPP, Koyulhisar HPP,
Kumkisik LFG, Soke WPP, Usak WPP,
Yalova WPP; Zero Waste Certificates
were obtained. As of the first quarter
of 2021, all Aydem Renewables
generation plants were entitled to
receive the Zero Waste Certificate.

+ Notifications for Goktas 1, Gokyar HPP,
and Koyulhisar HPP within the scope

of BEKRA (Prevention of the Risks
of Major Industrial Accidents) were
made and an out-of-scope letter
was received.

- The application process for plants
whose EAYP (Industrial Waste
Management Plan) approvals will
expire continues.

Climate Change Management

Carbon Certification: Carbon and

green energy certification processes at

international standards are carried out
for all plants of Aydem Renewables.

+ The registration procedures of Toros
HPP, Akinci HPP, Koyulhisar HPP,
Duzce Aksu HPP, Cirakdami HPP,
Dereli HPP, Usak HPP for “Verified
Carbon Standard (VCS)," and

- the registration procedures of Goktas
1-2 HPP, Mentas HPP, Dalaman 1-5
HPP, Gokyar HPP, Bereket 1-2 HPP,
Feslek HPP, Adiguzel HPP, Kemer HPP,
Kumkisik Landfill Gas Power Plants
for "The International REC Standard
(I-REC Standard)"

were completed in 2021.

Emissions Trading: The company put
into service the certificate, which
corresponds to more than 69 million
MWh of electricity in total, in 2021. 88%
of the issued certificates were created
within the scope of VCS and 12% within
the scope of [-REC. The Company

generated an additional income of
approximately USD 2.4 million.

Carbon and Water Footprint Monitoring:
Aydem Renewables has also taken
proactive action on water and carbon
footprint monitoring in addition to its
approach and efforts to embed climate
change awareness and environmental
awareness into the Company's culture
and strategy. The Company calculates

and verifies its water and carbon footprint

inventory as of 2018. The Company
continues its 2021 calculation efforts.

Carbon Disclosure Project (CDP): Aydem
Renewables, which aims to become a
global leader over time by integrating
climate change and environmental
process management into its corporate
culture concurrently with global trends,
has responded to the CDP Climate
Change and Water Security surveys for
the second time and has upgraded both
of them in 2021. The survey gave it a "B"
score as well.

Low Carbon Hero Award: Akinci HPP,
which is a part of Aydem Renewables,
and prevents over 230 thousand tons of
CO, emissions annually, was granted the
"Low Carbon Hero Award"” for the third
time by the Sustainable Production and
Consumption Association (SUT-D)

in 2021.

Biodiversity
- Itis planned to prepare and report

on the Biodiversity Assessment
reports of all plants within the scope
of ecosystem assessment.

- Aydem Renewables WPP

businesses' "Biological Diversity
Monitoring Activities” that meet

the Sustainability Management
requirements of Live Natural
Resources will be performed and
reported. Ornithological (bird) and
mammalogical (bat) monitoring
studies are currently being carried
out at WPPs. In Usak and Yalova
WPP, the turbine blades were
painted purple to prevent bird
deaths. Within the scope of general
bird protection plans; a collision risk
model was created based on the
observation data while monitoring
studies were carried out according
to Scottish Natural Heritage
methodology and carcass scanning
according to Atienza-2014.

- The Company, which takes care

of protecting aquatic life with fish
passages at the HPPs in its portfolio,
supports the continuity of fish life in
the stream through the fish elevator
implemented at the Goktas HPP.
Again in HPPs, residual flow values
are monitored instantly and process
water quality is measured regularly.

- The Company contributes to the

protection of the flora in the regions
located in its sphere of influence
through the afforestation, planting,
and vegetative soil management
practices performed.

- Projects to be undertaken to

take certain supportive steps in
biodiversity and planning studies,
which will serve as the foundation

for conservation studies of all areas

within the legal boundaries and

immediate surroundings of the
following power plants:

« For Kemer HPP Dam Operation:
50 Bat Houses Installation and
Agricultural Pest Control Monitoring
Project Due to Population Increase:
50 Bat Houses will be built in
agreement with a vocational
school in the power plant area.
After the completion of the
construction of the houses, bat
houses will be built in the areas to
be determined together with the
consultant.

+ For the Géktas HPP Dam
Operation: Field Monitoring
with Five Camera Traps and
Video Presentation Project: The
installation of the camera traps
shall be used to make a fauna
inventory of the dam area.

+ In S6ke WPP Operation:
Monitoring of the Beekeeping
Activities, Determining the Effects of
the WPP on Bees and Supporting
the Local People in the Field of
Beekeeping: A scientific paper will
be prepared by the academicians
regarding the effects of wind power
plants on beekeeping operations.
In addition, local people will be
supported in the field of beekeeping.
+ Biodiversity training sessions will be
organized for all plant employees by
consultants or academicians under
the following topics:
- Wildlife and Ethics,
« International Biodiversity and
Sustainable Development,
+ Importance and Protection of
Biodiversity,
* Biotrafficking,
+ Habitat Diversity and Protection
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Corporate Social Responsibility

Aydem Renewables continues providing

benefits to the sensitive masses of Turkey with
its corporate social responsibility projects.

Aydem Renewalbles cares about all
segments of society that it interacts
with and influences in its fields of
activity and strives to add value to
society. With the theme of Respect for
Social Life, the Company contributes
to local employment in the regions of
operation, supports the development
of the local people through social
projects, and takes care to provide
benefit to vulnerable social groups
through corporate social responsibility
projects.

Since 2017, approximately TL 7.5 million
has been invested in 8 different social
responsibility projects aimed at
education, environment, health, and
development of the people of the
region, from which more than 6,500
people have benefited. In 2020, TL

3 million of assistance was provided

in the "Biz Bize Yeteriz (We Are Self-
Sufficient)” campaign on behalf of our
country, which was struggling with the
COVID-19 pandemic.

Aydem Renewables donated TL 4
million to the "Fire and Flood Disaster
Relief Campaign,” which was initiated
by AFAD on July 28, 2021, to meet

the needs of the citizens who have
been victimized by the fires that took
place in many provinces of Turkey,
especially in the Mediterranean and
Aegean coasts, and the flood disasters
that occurred in many regions of our
country.

With its vision of "energy for life" and
awareness of the importance of energy
in all aspects of life, Aydem Renewables
develops pioneering initiatives within
the scope of respect for business,
environmental and social lives.

Respect for Business Life

Aydem Renewables seeks to improve
efficiency and financial performance
by upgrading its corporate governance
structure to meet the requirements

of the era and by adapting to new
technologies. With the awareness that
employees are the most important
stakeholders of the Company, it adopts
an approach that aims to minimize

the losses that may occur and seeks

to achieve high performance and
continuous development by providing
them with a safe, healthy, and
motivating work environment. Within
this scope, the following actions have
been taken:
- To reflect the value attributed by the
Company to its female employees,
the wind power plants in Séke have

been named after female employees.

- To maintain the health of workers
during the COVID-19 period, a
minimum numlber of shifts, the hybrid
system at the Head Office, and
remote working practices have been
initiated.

+ A nursery room has been set up at
the Head Office building to help
female employees who are new
moms feel more at ease after they
return from their maternity leave.

+ The training of Head Office and
field employees are given utmost
importance. In this direction,
undergraduate interns are being
recruited. It is aimed to increase the
number of interns of the Company
every year and to create the
employment of 100 young female
interns by 2026.

Respect for Environmental Life

With the acknowledgment that

natural resources are limited, Aydem

Renewables strives to realize the

best for today and the future in all

its projects. In line with the principle

of respecting environmental life; the

Company focuses on increasing

the use of renewable energy

sources, adapting to climate

changes, supporting zero waste

and sustainability issues. Aydem

Renewables also applies an effective

warter policy by showing the utmost

respect to the protection of biodiversity
in its regions of operation. Within the
scope of respect for environmental life:

+ Generating energy from 100%
renewable energy sources, Aydem
Renewables contributes to the
sustainable growth of our country
and meets the needs of the
environment and future generations
as part of the fight against the
climate crisis.

- All of the Company's power
plants are certified by ISO 14001
Environmental Management
Standards and are operated within
the framework of the principle of
"Respect for Nature" in accordance
with these standards.

+ The studies conducted by CV.Long &
JA. Flint & PA. Lepper, investigating
the cause of bird deaths in wind
power plants, show that the color
that attracts insects the most is white
while the color that attracts them the
least is gray. According to the same
study, Usak and Yalova WPP turbines
have been painted purple, which is
the second color that attracts insects
the least, based on the fact that

the gray color may cause difficulties
for the vision of air vehicles such as
airplanes and helicopters in cloudy
weather.

- To reduce the environmental impact
of the Company's operations, wastes
created as ad result of the activities
are separated based on their type
and their quantities are recorded
and monitored regularly. As of the
first quarter of 2021, all Aydem
Renewables generation plants were
entitled to receive the Zero Waste
Certificate.

- The Company has installed fish
passages in all hydroelectric
power plants, contributing to the
sustainability and continuity of
aquatic life. In Goktas HPP, which has
a high elevation, continuity of fish life
in the stream is supported with the
use of fish elevators.

+ The Company's wind power plants
are not located on bird migration
routes. Ornithological (bird) and
mammalogical (bat) monitoring
studies are carried out at these

power plants. No bird or bat deaths
have been reported so far.

+ As part of the Company'’s

Environmental Policy, all required
precautions are taken to preserve the
existing flora in all of the Company's
operations, with special attention
paid to afforestation and planting
activities.

- The values adopted and practically

implemented are upheld under

all circumstances. For example,
paper saving is achieved by
making correspondence in a digital
environment thanks to the Envision
project (document registration).
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Since 2017 TL 7.5 million has been invested
in 8 different social responsibility projects.

+ Carbon Emission Reduction

Certificate Monitoring (VCS&GS) and
Green Energy Certification (IREC)
studies are in full swing at all plants.
Within the Company, there are 2
plants with Gold Standard, 15 plants
with Renewable Energy Certificate
(I-REC), 7 plants with Voluntary
Carbon Standard (VCS).
+ Aydem Renewables aims to become
carbon neutral in 2050. Accordingly,
the company aims to reduce its
emissions intensity per generation
by 30% in 2025 and by 65% in 2035.
Some of the Company's practices in
line with this objective are as follows:
+ LED Lighting Transformation Project
(490 tCO,/year fall)
+ Use of A++ product groups
(600 tCO,/year decline)
-+ Vehicle Tracking System
(899 tCO,/year decline)
+ Robotic Process Automation
(RPA) (70% reduction in paper
consumption)
+ 1,774 people*hours training in
carbon, water footprint and waste
management

Respect for Social Life

Providing universal access to affordable,

reliable, and modern energy services

is one of the global objectives that

the world is focused on. Diversifying

resources and increasing the use

of renewable energy resources, in

particular, will be necessary to meet this

demand in an uninterrupted, reliable,
and cost-effective manner. Increasing
the share of renewable energy sources
in the energy supply is the focus of

Aydem Renewables' respect for social

life. Furthermore, the company primarily

promotes sustainable development in
the regions of operation by providing
jobs, contributing to the local economy,
and funding social programs. Within the
scope of respect for social life:

- Social responsibility projects are
carried out with various non-
governmental organizations,
particularly the Foundation for
Children with Leukemia (LOSEV). A
gift and donation campaign was
organized in partnership with LOSEV.
Support is provided for schools,
mosques, libraries, and road works
in the regions where the Company's
plants are located. Priority is given to
regional employment. It is attempted
to guide new graduates about their
future by participating in university
career fairs.

+ The Company supported the

National Solidarity Campaign with
COVID-19 with its donations.

+ Through the Human Resources

and Human Rights Policies it

has established, the Company
shares its respect for business life,
environmental life, and social life
with its employees and employee
candidates.

- In addition to the works in the regions

of operation, a significant amount of
seedlings were donated to heal the
wounds of forest fires in our country.

+ Awareness-raising training programs

on forest fires and floods for local
people in villages located around
the power plants are being carried
out within the scope of the Hand-in-
Hand Project for Our Future, which is
a first in our country, organized with
the cooperation of AKUT (Search and
Rescue Association-Turkish USAR
Team).

+ Within the scope of the 16-day

activism initiated by UN Women on
the occasion of 25 November Day for
the Elimination of Violence Against
Women, the Company's Head Office
building was illuminated in orange
color and the awareness hashtag
#kayitsizkalmayin was reflected on
the wall.

- A total of 1,000 books were donated

to the village schools around the
power plants through participation
in the "Enerjimizle Gelecedi
Aydinlatiyoruz (We Enlighten the
Future with Our Energy)" campaign.

- Conscious that one of the pillars

of inclusive and sustainable social
development is gender equality, to
train "Gender Equality Trainers,” 30
volunteer employees were provided
with the training. In 2022, it is aimed
that all Company employees receive
training on this subject. In the next
stage, it is planned that this training
will be carried out outside the
Company's borders and training

will be organized for teachers and
students in the regions of operation
in cooperation with KODA (Village
Schools Exchange Network).

+ Periodic communication with all

stakeholders is maintained on-

site every month by the "Public
Relations Officers" at the power
plants. Stakeholder suggestions
collected through complaint and
suggestion boxes are taken into
account, evaluated, and quickly
resolved. Aydem Renewables

has also developed a Complaint
Procedure covering both employees
and the affected local community to
manage complaints. In accordance
with the procedure, stakeholders

are identified and listed at local
levels (Headmen). Complaint
mailboxes have been placed in each
headman's office, where residents
can submit their complaints by filling
out forms and putting them inside
the box.

+ With a focus on long-term

sustainability, the company identifies
areas of need, particularly training,
in its regions of operation and
contributes to meeting those needs
through financial support. Some of
the highlights are:

+ 500 books were sent to Saraykoy

Sakarya Secondary School as a
donation.

+ Renovation works have been carried

out at Civril Lutfiye Altas Primary
School and library.

- Scholarship, internship, and post-

graduate employment programs are
carried out, together with Istanbul
Technical University, Middle East
Technical University, Pamukkale
University, Kitahya Dumlupinar
University, for acquiring a qualified
workforce, the development of

undergraduate students, and for
these students to gain experience in
business life.

+ Work is underway on the

construction, renovation, and
rehabilitation of the schools in

the districts and villages where

the company's power plants are
located. In this respect, construction
and rehabilitation work has been
carried out at Daricukuru Primary
School, Isikkaya Primary School,
Kopricuk Primary School, and Yahyal
Renewable Energy and Natural
Resources Vocational High School in
Adana. Stationery items and clothing
were donated to students in these
schools.

- To support journalism students

in their education, the company
sponsored the online training
organized by the Denizli Association
of Journalists.
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With the vision of "Energy for Life,” initiatives are
developed for business, environmental, and social life.

+ A donation was made to the
District Governor's Office of Narli to
contribute to the construction of the
playground of the children’s park in
the neighborhood.

+ A total of 2,000 books were donated
to rural schools in the regions of
operation. Again, 300 booklets were
donated to a school in need of a trial
examination.

+ Within the scope of the Support to
Education Project, a Technology
Laboratory was established in
Kutahya Dumlupinar University and
two primary schools in imamoglu
Municipality, where Mentas HPP
operates.

- 22 solar panels were renewed to
supply energy for the well that
supplies drinking water to the
population of Mecidiye Village, where
Yalova WPP operates.

- Football jerseys and shoes were
designed and produced for children
residing in Banaz District, where Usak
WPP operates.

+ Infrastructure works are being carried

out in the regions of operation

to meet the needs of the local
population and improve their living
standards. In this respect, village
roads were built in Adana, Usak,
and Denizli. In Yalova, support was
provided for the construction of
warter tanks in villages. Mosques and
cemeteries were built in Adana to
meet the needs of the local people.
As part of the studies carried out

to ensure that local organizations
can fully continue their activities
with the latest technologies, Forestry
Directorates were supported in
matters such as rehabilitation of
buildings and vehicle procurement.

- Itis planned, with the "Self-Employed

School Project,” to install solar panels
in a school to be determined by the
Ministry of National Education in
Denizli. When the school generates
its own energy, energy cost savings
will be used to build a new lab for the
school.

- Village schools in the regions of

operation were reached with
vaccination programs coordinated
by mobile health centers,
contributing to the preparation of
our children for a healthier future.

+ An annual main sponsorship

agreement was signed with
Pamukkale University (PAU)- IEEE.

- A total of 3 technology classes

have been established in Kitahya
Dumlupinar University, imamoglu
Elementary, and Secondary Schools.

- All activity areas of Buyukoturak

Village Elementary and Secondary
Schools have been renovated.
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General
Assembly

Information on the Ordinary General
Assembly Meeting for the year 2020 held on
March 8, 2021, is available at https://www.
aydemyenilenebilircom tr/investorrelations/
general-assembly.

No extraordinary general assembly
meeting was held in 2021.

Subsidiaries

Aydem Renewables’ subsidiaries are
as follows and the Company is 100%
shareholder of all of them.

1- Ey-Tur Enerji Elektrik Uretim ve Ticaret
Ltd. Sti. - Electricity generation using
a hydropower source

2- Basat Elektrik Uretim ve Ticaret Ltd.
Sti. - Electricity generation using
a hydropower source

3- Sari Perakende Enerji Satis ve Ticaret
A.S. — Electricity trading

4~ Akkdpru Yenilenebilir Enerji Uretim
A.S. - Electricity generation using
a hydropower source

Board of Directors

iDRIiS KUPELI

Chairman

After completing his double-major in Finance and
Business Administration from Florida International
University in the U.S., he completed his MBA in the same
fields at Miami University. Laurel Oak Financial Services
was where he began his career. He worked as a Director
at Morgan Stanley in the United States from 2005 to
2009, and then as a Project Director at NextEra Energy
in Miami, Florida from 2009 to 2012. When he returned
to Turkey in 2012, he continued to work till 2014 as the
Project Finance and Trade Director for TANAP's Trans-
Anatolian Natural Gas Pipeline Project, which is one of
the most important energy projects that Turkey and
Azerbaijon completed successfully. Then, he served as
the Chief Investment Officer (CIO) of SOCAR Turkey. As
of 2018, Kupeli has been serving as the Chief Executive
Officer (CEO) of Aydem Enerji and as the Chairman of
Aydem Renewables.

OMER FATiH KEHA

Vice Chairman and General Manager

A graduate of the Middle East Technical University,
Department of Electrical and Electronics Engineering,
Keha has over 10 years of experience in the industry.
Omer Fatih Keha began his career at Kalyon Group. In
the following years, he held several executive positions
in Adali Holding and served as the General Manager for
Adali Renewables. Most recently, holding the position

of General Manager Consultant at the Turkish Ministry
of Energy and Natural Resources, Elektrik Uretim AS,

Mr. Keha took important roles in terms of the initiation
and management of Kelban HPP and Karakaya HPP
rehabilitation projects, and also in the EUAS-TETAS
merger. Keha took office as Aydem Renewables' General
Manager in 2018.

MEHMET GOKAY USTUN

Board Member

Mr. Ustuin, a graduate of Bogazici University Department
of Economics, has 24 years of professional experience.
Starting his career in Eksim Dis Ticaret A.S. as a trader

in 1997 Mr. Ustun served as Chief Project Director at the
Republic of Turkey Prime Ministry Investment Support
and Promotion Agency (ISPAT), Secretary-General at
Thrace Development Agency, Vice General Manager at
Eksim Investment Holding, and Chairman of the Board
of Directors at Shanghai Eti Mining Chemicals Co. Lastly,
Mr. Ustun, who served as the General Manager at MTA
Uluslararasi Madencilik A.S. (where he was the Chairman
during the establishment phase), was appointed as a
Board Member of Aydem Renewables in 2021.
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ASYA VUSLAT SALDANLI

Board Member

After completing her high school education in Denizli

and receiving English education for one year at Mentora
College in Washington, DC, Ms. Asya Vuslat Saldanli
graduated from George Mason University's Department
of System Engineering. Ms. Asya Vuslat Saldanli, who
focused especially on operational research and
renewable energy at school, made her graduation
project on the development and optimization of a
transportation network consisting of flying vehicles. After
graduating in 2020, Saldanli returned to Turkey and
joined Aydem Enerji. Asya Vuslat Saldanli is currently
active in various projects in the sub-companies of Aydem
Enerji and she became a Board Member of the Company
in December 2021.

FATMA DiLEK BiL

Independent Board Member

Completing her high school education at Northport

High School in the USA and her higher education in
international finance and international marketing at

the University of North Texas, Dilek Bil was active in the
banking business in the fields of credit and marketing

for American Express Bank, Kog-American Bank, BNP-
AK-Dresdner and Societe Generale. Ms. Bil founded
Kangaroo Communications and Consultancy company

in 1994 and until 2012, she has provided strategic brand
communication and creative advertising solutions to many
national and international brands. She has been providing
sustainable development consultancy to companies since
2012.

She is the founder of the Purpose-Sustainable Ideas
platform and one of the partners of the Mentoro Platform.
Integration of business strategies and sustainability
strategies, communication with internal and external
stakeholders, sustainability reporting, setting and
measuring goals are among her focal points. She creates
solutions that will pave the way for the business world in
this regard. As of 2016, she is an Independent Member of
the Board of Directors of Akmerkez REIT. She serves as the
Chairperson of the Risk Committee and a member of the
Corporate Governance and Audit Committees.

She is also a Board Member of WWF Turkey-DHKV.
She is responsible for the management of corporate
governance and risk issues. She is the Sustainability
Consultant of the Board of Directors of the Turkish
Clothing Industrialists’ Association (TGSD) and is the
founding mentor of the YOUNG TGSD-Sustainability
Platform representing TGSD.

She is a member of UN Global Compact Turkey

and works in the Environmental Working Group. She
has served as the President of KAGIDER (Women
Entrepreneurs Association of Turkey) and is a Member
of the Supreme Advisory Board. She is the Chairperson
of the Board of the "Accademia Italiona Della Cucina
Istanbul,” affiliated with the Italian Ministry of Culture.
She works on the development of agriculture-based
economies and gastro-economy between Italy and
Turkey.

She took part in the foundation of the Wine Friends
Association in 1989 and has served as the Chairperson
of the Board of Directors since January 2020. She has
been carrying out works with the mission of developing
vineyards and wine culture. She is a founding member of
the Financial Literacy and Access Association (FODER)
and has served as Vice-Chairperson of the Board of
Directors for six years.

She is the Advisor of the 35" President of Galatasaray
Sports Club. To draw attention to the importance of
creating economic, social, and environmental benefits
by integrating sustainability principles into business
strategy in Turkey, she has prepared and presented
"Surstn Bu Dunya!"® TV program on CNBC-e. She served
as a member of the Executive Board of DEIK (Foreign
Economic Relations Board of Turkey) Turkish-British
Business Council and took part in the establishment of
the "Grow with Turkey” platform. She is married to Faruk
Bil and is the mother of Omer Fuad.

SERPIL DEMIREL

Independent Board Member

Serpil Demirel holds a bachelor's degree in Metallurgical
Engineering from the Middle East Technical University.
Beginning her career in 1993 as a Sales Engineer at
Doga Madencilik, a subsidiary of Eczacibasi, Ms. Demirel
continued to work as a Marketing and Sales Manager
between 1999-2004. Ms. Demirel took on the roles of
Domestic Sales Manager, Marketing Sales Manager,
Marketing Sales Director, and Assistant General
Manager at Esan respectively after the merging of Doga
Madencilik and Esan enterprises under Eczacibasi in
2004. She worked at Esan between January 1, 2015, and
March 31, 2021, first as General Manager and then as
CEQ. Serpil Demirel was appointed as an Independent
Board Member of the Company in June 2021.
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MEHMET HAYATi OZTURK

Independent Board Member

Mehmet Hayati Oztirk holds a bachelor's degree in
Chemical Engineering from Hacettepe University. He
began his career in 1977 at Petkim, Turkey's only large-
scale petrochemical company, which has been traded
on the stock exchange since 1990, and was appointed
as Petkim's Assistant General Manager in charge of

R&D, finance, projects, investments, planning, sales, and
marketing after working in numerous positions here. He
served as General Manager at Petkim between 2010~
2012 and as a member of the board of directors between
2012-2015. Having worked as the CEO consultant of
SOCAR Turkey, the largest foreign investor in Turkey, until
August 2017 Mehmet Hayati Ozturk was appointed as
the Independent Member of the Board of Directors of the
Company in April 2020.

ERSIN AKYUZ

Independent Board Member

Ersin AkyUz completed his undergraduate and graduate
studies in the Department of Economics at the London
School of Economics and holds a master's degree in
Finance (MBA) from the University of Chicago. In 1989,

he began his career at Bankers Trust International Ltd
in London and resumed his career at Morgan Stanley

in London in 1996. After working at Deutsche Bank in
London in 2005, he moved to Deutsche Bank Turkey in
2008 as the CEO and Country Manager. Mr. Ersin AkyUz,
who retired in 2019 after a 30-year banking career, was
appointed as the Independent Member of the Board of
Directors of the Company in April 2020.

Aydem Renewables Board of Directors

Name-Surname Position/Duty BD Resolution Serving Election Date  Position/Duty End Date
as Basis for Election
Aydem Holding A.S. Real Person  Chairman Board Resolution Dated 16.04.2020 03.04.2023
Representative idris Kupeli 0204.2020 Numbered 16
Omer Fatih Keha Vice Chairman Board Resolution Dated 16.04.2020 03.04.2023
09.04.2020 Numbered 16
Mehmet Gokay Ustin Board Member Board Resolution Dated 30.09.2021 03.04.2023
16.092021 Numbered 30
Asya Vuslat Saldanli Board Memlber Board Resolution Dated 24.12.2021 03.04.2023
20.12.2021 Numbered 41
Serpil Demirel Independent Board Board Resolution Dated 11.06.2021 03.04.2023
Member 10.06.2021 Numbered 18
Fatma Dilek Bil Independent Board Board Resolution Dated 11.06.2021 03.04.2023
Member 10.06.2021 Numbered 18
Ersin Akyuz Independent Board Board Resolution Dated 16.04.2020 03.04.2023
Member 0904.2020 Numbered 16
Mehmet Hayati Oztirk Independent Board Board Resolution Dated 16.04.2020 03.04.2023
Member 0904.2020 Numbered 16
Galip Aykose™ Board Member Board Resolution Dated 16.04.2020 24.12.2021
0904.2020 Numbered 16
Hamdi Alp* Board Member Board Resolution Dated 16.04.2020 11.06.2021
09.04.2020 Numbered 16
Korhan Tiryaki* Board Member Board Resolution Dated 16.04.2020 1.06.2021
0904.2020 Numbered 16
Serdar Marangoz*® Board Member Board Resolution Dated 16.04.2020 30.092021

0204.2020 Numbered 16

* Their duties have expired on stated dates.

In 2021, 41 Board of Directors meetings were held, and the attendance at the meetings was 90%.
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The duties assumed by the Board Members and executives outside the company are as follows:

Name- Person Gender  Position/ Date of First Executive or  Duties Assumed at Current Assignments Outside The Company Having At Least 5 Years Share in Capital (%) Share Group Independent Board Whether the Independent Whether There Are Committees and Positions
Surname Acting on Duty Electionto  Not the Company in the of Experience in Auditing, Represented Member or Not Member has been Members Losing
Behalf of a the Board Past 5 Years Accounting, and/or Finance Evaluated by the Independence or Not
Legal Entity of Directors or Not Nomination Committee
Member or Not
AYDEM IDRIS KUPELI  Male Chairman  3.04.2020 Executive Chairman Chairman of the Board of Directors: (i) GDZ Enerji Yatinmlan A.S. (Representing Yes 81.56 A Not an Independent - - Investment Committee
HOLDING Aydem Holding A.S.), (i) Aydem Elektrik Perakende A.S. (Representing Aydem Member Chairman
ANONIM Holding A.S.), (iii) Parla Solar Panel ve Hucre Uretim A.S. (Representing Aydem
SIRKETI Holding A.S), (iv) Extranet lletisim Hizmetleri A.S. (Representing Aydem Holding
AS), (v) Gediz Elektrik Perakende Satis A.S. (Representing Aydem Holding A.S.),
(vi) Bereket Elektrik Tedarik A.S. (Representing Aydem Holding A.S.), (vii) Aydem
Enerji Yatinmlan A.S. (Representing Aydem Holding A.S.), (viii) Sari Perakende
Enerji Satig ve Ticaret AS. (Representing Aydem Holding A.S.), (ix) Ege Perakende
Enerji Satis A.S. (Representing Aydem Holding A.S.), (x) YF Operasyonel Kiralama
AS. (Representing Aydem Holding A.S., (xi) Akkdpru Yenilenebilir Enerji A.S.
(Representing Aydem Holding A.$.), Vice Chairman of the Board of Directors: (i)
Elsan Elektrik Geregleri Sanayi ve Ticaret A.S. (Representing Aydem Holding A.S.),
Member of the Board of Directors: (i) Aydem Holding A.S. - CEO
OMER FATIH Male Vice 3.04.2020 Executive Vice Chairman of the  Vice Chairman of the Board of Directors: (i) Sar Perakende Enerji Satis ve Ticaret Yes - A Not an Independent - - Investment Committee Member
KEHA Chairman Board of Directors - AS., (il) Akkoprt Yenilenebilir Enerji A.S. Member - Environment OHS Continuity
General Manager Committee Member
MEHMET Male Board 3.04.2020 Non- Independent - Yes - Independent Board Not evaluated No Investment Committee Member
HAYATI Member Executive Member of the Board Member - Audit Committee Member
OZTURK of Directors - Corporate Governance
Committee Chairman - Early
Detection of Risk Committee
Chairman - Environmental OHS
Continuity Committee Member
ERSIN AKYUZ Male Board 3.04.2020 Non- Independent - Yes - Independent Board Not evaluated No Investment Committee Member
Member Executive Member of the Board Member - Audit Committee Chairman
of Directors - Corporate Governance
Committee Member - Early
Detection of Risk Committee
Member - Environment OHS
Continuity Committee Member
SERPIL Female  Board 10.06.2021 Non- Independent - Yes - Independent Board Not evaluated No Corporate Governance
DEMIREL Member Executive Member of the Board Member Committee Chairperson - Early
of Directors Detection of Risk Committee
Member - Investment
Committee - Environment OHS
Continuity Committee Member -
Audit Committee Member
FATMA DILEK Female  Board 10.06.2021 Non- Independent Founder of the Purpose-Sustainable Ideas platform, Mentoro Platform partner, Yes - Independent Board Not evaluated No Environment OHS Continuity
BIL Member Executive Member of the Board  Akmerkez GYO Independent Board Member, WWF Turkey-DHKV Board Member, Member Committee Chairperson - Audit
of Directors Turkish Clothing Manufacturers Association (TGSD) Board Sustainability Committee Member - Corporate
Consultant, Member of UN Global Compact Turkey, Member of KAGIDER Governance Committee
(Women Entrepreneurs Association) High Advisory Board, Chairperson of the Member - Early Detection of
Board of Accademia Italiana Della Cucina Istanbul, President of the Wine Risk Committee Member -
Friends Association, Founding Member of FODER (Financial Literacy and Access Investment Committee Member
Association)
MEHMET Male Board 16.09.2021 Non- Member of the Board: (i) Extranet lletisim Hizmetleri A.S., (i) GDZ Enerji Yatinmlari Yes - A Not an Independent - -
GOKAY Member Executive AS. (i) YF Operasyonel Kiralama A.S., (iv) Parla Solar Hucre ve Panel Uretim Member
USTUN AS., (v) Aydem Enerji Yatinmlari A.$. (vi) Elsan Elektrik Gerecleri San. ve Tic. A.S.
(vii) Sari Perakende Enerji Satis ve Ticaret A.S. (viii) Bereket Elektrik Tedarik A.S.
(ix) Cates Elektrik Uretim A.S. (x) Yatagan Termik Enerji Uretim A.S. (xi) Aydem
Elektrik Perakende Satis AS. (xii) Ege Perakende Eneriji Satis ve Ticaret A.S. (xiil)
Gediz Elektrik Perakende Satig A.S. General Manager: (i) GDZ Enerji Yatinmlar
A.S. Chairman of the Board: (i) Gediz Enerji Yatinmlan A.S. (Real Person
Representative of GDZ Enerji Yatinmlan A.S.)
ASYA VUSLAT Female  Board 20.12.2021 Non- Aydem Holding A.S. Systems Engineer No - A Not an Independent - -
SALDANLI Member Executive Member
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Senior Management

OMER FATiH KEHA
Vice Chairman and General Manager
His resume is on page 99.

Managerial Staff

HAMDI ALP

Assistant General Manager of Financial Affairs (CFO)

Hamdi Alp holds a bachelor’s degree in Public Administration
from the University of Trakya. Hamdi Alp started his career as
Cost Control Supervisor in Reysas A.S. between January 2001
and December 2004. He worked as a Budget and Cost Control
Specialist at Dunya Goz Hospital between July 2005 and
October 2006 and as Deputy Financial Affairs Group Manager
at Medical Park Hospital from October 2006 to July 2009. From
July 2009 to October 2016, Hamdi Alp was the Financial Affairs
Manager at Akfel Holding, and from September to May 2018,
he served as the Financial Affairs Director at Isystems Industry.
Hamdi Alp, who took the position of Financial Affairs Group
Manager at Aydem Holding in October 2018, started to work as
the Company’s Financial Affairs Director in August 2019 He was
assigned as the Company's CFO in March 2020.

Name-Surname Position/Duty

Profession Duties Assumed at the Company

in the Past 5 Years

OMER FATIH KEHA Vice Chairman of the Board of

Directors and General Manager

Electrical Engineer

Vice Chairman of the Board of
Directors and General Manager

HAMDI ALP Assistant General Manager of Certified Public Accountant Board Member-Assistant General
Financial Affairs (CFO) Manager of Financial Affairs (CFO)
ADNAN CAN Operations Director Electrical Engineer Operations Director

HUSEYIN GUNLU Maintenance and Project Director Mechanical Engineer

Maintenance and Project Director

ADNAN CAN

Operations Director

Adnan Can is a graduate of the Karadeniz Technical
University, Department of Electrical-Electronics. Can
who began his career at EUAS in 1990, worked in various
managerial positions. Adnan Can was assigned as the
Operations Director of Aydem Renewables in 2019

HUSEYiN GUNLU

Project and Maintenance Director

Huseyin Gunld holds a bachelor’s degree in Mechanicall
Engineering from Gaziantep University. Beginning his career
as the site chief of Batman Dam and HPP in 1995; as the
Construction Site Chief at Karkamig Dam and HPP from
December 1997 to February 1999, and then as a Calibration
Specialist at TSE-Sojustest Metrology and Calibration
company from March 1999 to November 2001, Gunlu served
as a Mechanical Maintenance Specialist Engineer at
Petkim Petrokimya Holding A.S. between November 2001
and August 2008. Between August 2008 and August 2009,
he worked as a senior mechanical maintenance engineer
at BOTAS Petroleum Pipeline Company. In August 2009,
Gunlu rejoined Petkim Petrokimya Holding A.S., where he
previously worked as a mechanical maintenance specialist
engineer. After working here as the Central Workshop
Manager until November 2011, he was appointed as the
Mechanical and Construction Support Manager and

held this position between November 2012 and October
2016. Working as Project Manager at PSG Engineering

and Construction between May 2017 and October 2018,
Gunlu then served as Project and Factory Manager at Salt
Project Makine between October 2018 and February 2019.
GUunlu has been working as the Maintenance and Project
Director at the Company since February 2019.
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Financial Rights Granted to Board
Members and Senior Executives

The total gross amount of the financial rights granted to the Board Members and senior executives from January 1, 2021, to

December 31, 2021, is TL 7839860.91.

Internal Audit and Internal Control

Activities

The main purpose of the Internal
Audit function is to provide
reasonable assurance that in the

risk management, control, and
governance processes designed and
implemented by Aydem Renewables
management, risks are identified and
managed appropriately, business
processes and transactions are in
compliance with the policy, procedure
and relevant legislation, resources are
used economically and efficiently and
effectively protected within the scope
of the company's sustainability goals,
financial, managerial and operational
information is available in an accurate,
reliable and timely manner. In addition,
the Internal Audit function oversees
proper identification, adequate and
efficient fulfillment of the objectives
for compliance with the ethical rules
and labor policies defined within the
company.

The Internal Audit function is an
independent assurance function
reporting its works to the Audit
Committee which consists of
independent members of AYEAS Board
of Directors and receives its authority
from the Company's Board of Directors
through the Audit Committee. The
Audit Plan, which is implemented

with the annual approval of the

Audit Committee and the Board of
Directors, is created through risk-based
categorization of processes, including
business activities, that support the
company to achieve its strategic goals.
The results of the audit work carried
out in accordance with the Audit Plan
are periodically submitted to the Board
of Directors, the Audit Committee, and
the Relevant Administrative elements.

The Internal Audit Department bases
its work on the International Internal
Audit Standards and Internal Control
Governance Frameworks and applies
a risk-based audit methodology.

It also maintains coordination with

the activities carried out by the
independent audit. The audit process
includes the formal audit action
follow-up procedures executed to
validate that risk mitigation actions as
recommended by Internal Audit and
accepted by Management have been
implemented, besides planning and
preparation, fieldwork, and reporting of
the audit results.

The CMB Information Systems
Management Compliance Process
Audit and the Maintenance and Repair
Process Audit were carried out within
Aydem Renewalbles in accordance with
the 2021 Audit Plan.

Changes Occurring from the
Period-End to the Issuance

of the Report

Pursuant to EMRA's Board resolution
dated December 30, 2021, the
installation of an SPP with an installed
power of 82,15 MWm was approved
on January 7, 2022, as an auxiliary
resource as part of the conversion of
the license granted for the Usak WPP
project into a multi-source generation
facility.

Pursuant to EMRA's Board resolution
dated December 23, 2021, the
installation of an SPP with an installed
power of 18.8765 MWm was approved
on January 7, 2022, as an auxiliary
resource as part of the conversion of
the license granted for the Yalova WPP
project into a multi-source generation
facility.

The tender, which was concluded in
favor of our Company on November 9,
2021, for the privatization of Akkdpru
Hydroelectric Power Plant belonging
to Electricity Generation Company
(EUAS) and the immovables used by
this power plant by the Competition
Authority with the method of "Granting

the Operating Rights" was canceled by
the Presidential Decree dated January
19,2022, and this decree was notified to
our Company on January 24, 2022.

Within the framework of Article 22

of the Capital Markets Law and
Communigué on Repurchased

Shares of the Capital Markets Board
(II-22.1) and the announcements of
the Capital Markets Board dated
21.07.2016, 25.07.2016, and 23.03.2020,

it is considered that the share price

of the Company does not reflect

the actual performance of the
Company's activities, and to protect
the shareholders and to contribute to
the formation of the share price stably
and consistently with its real value,
the company has decided to start the
repurchasing of 20.000.000 shares with
a nominal value of TL 20.000.000 on
February 14, 2022.

The international credit rating agency
Fitch Ratings announced on February
16, 2022, that it has confirmed the
long-term (LT IDR) rating of Aydem
Renewables as "B+" and revised

its rating outlook from "Stable” to
"Negative.”

Our Company signed a Corporate
Governance Compliance Rating
Service Agreement with "SAHA
Kurumsal Yonetim ve Kredli
Derecelendirme Hizmetleri A.S."
effective as of February 10, 2022.
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Legislative Changes

in 2021

Regulation on Amending the Implementing
Regulation of the Law on Geothermal Resources
and Natural Mineral Water

The first paragraph of Article 20 of the Regulation is amended as follows and an arrangement
has been made to pay an administration share each year. Related article; “(1) 1% of the gross
proceeds of the facilities where the liquid is directly and/or indirectly utilized for greenhouses,
electricity generation, and heating of residences, is paid to the administration on an annual
basis, by the end of June."

Regulation Amending the Regulation on Landfill
of Waste

With a supplemental article added to the regulation, it has become obligatory to obtain an
academic report; "Site-specific evaluations of landfills caused by electricity generation plants
in terms of seismicity, environmental pollution, and dusting of storage areas, including the
improvement work to be done at the site, the environmental measures to be taken and the
issues to be followed in the operation of the landfill are all submitted to the Ministry in the form
of an institutional academic report.”

EMRA Board Resolution No. 10375, dated August
26,2021

With EMRA Board Resolution No. 10375, dated August 26, 2021, it has been decided that the
total power to be allocated for the auxiliary source-based units of hydroelectric power plants
should not exceed 15% of the total electrical installed power of the units based on the main
source. As a result of this resolution, the Hybrid project installed power increase in HPPs was
reduced to marginal amounts and this has adversely affected our company.

Resolution No. 10442-2 Dated September 30,
2021 of the Energy Market Regulatory Authority

A new resolution was taken on the “Pre-License Periods” and on the "Construction Periods to
be Considered as a Reference in Determining the Facility Completion Date.”

Regulation Amending the Regulation on
Acceptance of Electricity Facilities

The first paragraph of Article 22 of the Regulation on Acceptance of Electrical Facilities has
been amended as follows.

"Final acceptance shall be made at least one year after the date of provisional acceptance
by considering the guarantee periods. This period may be applied for at least six months for
the final acceptance of separate transformers and conversion centers and their respective
networks. The final acceptance period shall under no circumstances exceed three years from
the date of the provisional acceptance. The fact that the final acceptance has been made
does not change the terms and duration of the guarantee.”

The final acceptance of electricity distribution facilities, for which the final acceptance has
not been completed even though three years have passed since the provisional acceptance
as of the effective date of this Article, shall be completed within five years from the effective
date of this Article.”

EMRA Board Resolution No. 10524, dated October
28, 2021,

Within the scope of Article 14 of the Regulation on Certification and Support of Renewable
Energy Resources, the projected cost of YEKDEM per unit of the energy supplied for the fourth
quarter of 2021 has been revised.

October 63.33 TL/MWh
November 22.21 TL/MWh
December 1.57 TL/MWh

Information Regarding the Lawsuits
Against the Company, which

Could Affect its Financial Situation
and Activities, and their Possible

Outcomes

The company may be subject

to lawsuits and administrative
proceedings in the ordinary course of
company activities. Matters in dispute
and subjects of claims are mainly issues
such as disputes arising from labor law,
commercial disputes, disputes arising
from administrative proceedings, and
claims for compensation due to an
accident at work. These claims may

be asserted by current and former
employees of the Company, employees
of subcontractors, contractors,
suppliers, public institutions,
municipalities, or other third parties.
For example; administrative sanctions
in the form of an administrative fine
amounting to a total of approximately
TL 34 million have been issued against
the company, with the allegation that
Dalaman I-1I-1lI-IV-V HPPs and Gokyar
HPPs belonging to the Company

do not have a building permit by
Dalaman, Ortaca and Kéycediz
Municipalities at the end of 2020 and
in the first quarter of 2021. A total

of 96 annulment lawsuits were filed
against the administrative sanction

decisions by the municipalities, on
behalf of the Company, before the
Mugla Administrative Courts, for the
cancellation of the transactions. As a
result of the judgments made by the
courts, the lawsuits are concluded

in favor of the Company and it is
decided to annul the administrative
sanction decisions. At the moment,

the Company has been notified of the
cancellation decisions on 43 files from
these lawsuits, and it is expected that
a cancellation decision will be made
on other files. Therefore, due to the
administrative sanction decisions of the
municipalities of which cancellation has
been decided, no legal and financial
risk is foreseen by the Company in the
form of any payment or penalty.

There are also issues in which the
Company is not a direct party, but
is indirectly a party to lawsuits within
the scope of being a guarantor and
surety. For example; the Company

is the guarantor under a contract
for the construction of certain
rehabilitation works signed between

Yatagan Termik Enerji Uretim A.S., one
of the subsidiaries of Aydem Group.
("Yatagan”) and the Contractor GE
Enerji EndUstri Ticaret ve Servis A.S.
("GE"). As a result of the dispute
between Yatagan and GE, an action of
debt was filed by GE Enerji in January
2020, demanding 97 million Euros of
compensation against Yatagan and
the Company. During the litigation
process, petitions and evidence
regarding the claims and defenses
were submitted to the court by the
parties. In the last hearing, it was
decided to examine the commercial
books and records of the parties

with the participation of experts on
06.0922021 and to issue an expert
report as a result of the examination.
Because the expert report has not
been submitted to the file yet, it was
decided to wait for the report and the
next hearing date was determined

as 02.06.2022. The Company's
management does not think that it
will incur any liability or make payment
as the guarantor even if the lawsuit is
concluded against Yatagan.
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Explanations Related to Administrative
or Judicial Sanctions Imposed on the
Company and Members of the Governing
Body Due to Practices Contrary to the
Provisions of the Legislation

Although it has been decided to
impose administrative fines and

other administrative sanctions for

all buildings with the allegation of
violation of zoning legislation due to
the lack of construction permits for
Dalaman HPP 1-2-3-4-5 and Gokyar
HPP belonging to the Company by the
decisions of the Municipal Committee,
the Company has filed lawsuits with
the Administrative Courts seeking

to have the transactions canceled,
claiming that the administrative

Information

proceedings are illegal and that the
HPPs are exempt from the construction
permission due to their public
investment nature. In the lawsuits filed,
a motion for a stay of execution was
granted. As a result of the litigation
process, 44 lawsuits were accepted
and administrative sanctions were
canceled, and these are not expected
to pose a risk to the Company.

on Own Shares Acquired

by the Company

The company did not acquire its own shares within the accounting period of

1 January 2021-31 December 2021.

Information on Privileged Shares

The shares representing the Company's
capital are divided into two groups:
group A and group B. There are two
privileges on Group A shares, namely
the right to nominate candidates in the
election of members of the board of
directors and the right to veto on the
following issues.

The following is the information
regarding the privileges and restrictions
granted to Group A shares. As per
Article 8 titled "Board of Directors” of
the Articles of Association:
+ The Company's Board of Directors
is composed of eight members.
Half of the members of the
Company's Board of Directors
will be elected from among the
candidates nominated by the
shareholders holding the majority of
the capital represented by Group
A shares, provided that the capital
represented by Group A shares
continues to represent at least 30%
of the Company's issued capital. The
members of the board of directors to
be elected among the candidates
nominated by the shareholders
holding the maijority of the capital
represented by the aforementioned
Group A shares will be from among
the members other than the
independent members.

- In case the capital represented by
Group A shares does not continue
to represent at least 30% of the
Company's issued capital, the
privilege of nominating candidates for
the Board of Directors specified in (i)
will automatically cease to exist from
the moment of the legal transaction
that led to the aforementioned
situation.

As per Article 14 titled "General

Assemblies and Meetings" of the Articles

of Association:

- On the condition that the quorums
in the Capital Markets Law No. 6362
and the Turkish Commercial Code No.
6102 are preserved, the affirmative
votes of the shareholders holding the
majority of the capital represented by
Group A shares are also required for
the general assembly of the company
to take decisions on the following
issues and on the amendments to the
Articles of Association that fall within
the scope of these issues:
- Approval of the annual report,

budget, and financial statements

- Capital increase, liquidation,
dissolution, capital reduction, type
change of the company, except
for capital increases to be made
according to the registered capital
system,

- Applying for bankruptcy,
concordat, financial restructuring
under Article 309/m of the
Enforcement and Bankruptcy
Code of 2004, postponement of
bankruptey,

- Transfer of all or part of the
Company's commercial business.

+ If the capital represented by the

group A shares does not continue
to represent at least 30% of the
issued capital of the Company, the
requirement for an affirmative vote
of shareholders with a majority of
the capital represented by group
A shares in respect of the above-
mentioned issues from the moment
the legal transaction leading to
this situation takes place will be
automatically repealed, so as not to
revive it later.

and discharge of the members of
the Board of Directors,

+ Amendment of the Articles of
Association, except for capital
increases to be made according to
the registered capital system,

- Changing the subject of the
Company's business, entering
new business lines, or abandoning
existing business lines,

The Company has two types of
privileges on Group A shares, namely
nomination of candidates in the
election of Board members and the
right of veto on the above-mentioned
issues. The Company currently has 60%
Group A shareholders.
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Other Issues

If an Extraordinary General Assembly
Meeting is Held during the Year,
Information on the Extraordinary
General Assembly Meeting Inclusive
of the Date of the Meeting, Decisions
Taken at the Meeting, and Any Actions
Taken:

No extraordinary general assembly
meeting was held in 2021.

Other Rights:
None.

Information on the Company's Conflicts
of Interest with Any Third Party
Rendering Investment Consultancy or
Rating Services and Measures Taken to
Prevent Such Conflicts of Interest:
None.

Company Executives’ Transactions with
the Company on Their Behalf or Behalf
of Third Parties, or Their Activities
Falling under a Non-Compete Clause
Within the Scope of the Permission by
the General Assembly:

Except for those transactions banned
by the Turkish Commercial Code, Board
Members receive the permission of

the General Assembly to conduct the
transactions outlined in the Turkish
Commercial Code's Articles 395 and 396.
According to the information available
on Aydem Renewables, Board Members
did not conduct any commerciall
activities on their behalf or behalf of
third parties falling into the Company’s
business line in the accounting period
01.01.2021-31.12.2021.

Insolvency:

The financial statements of the
Company have been prepared based
on the principle of continuity of the
Company.

No developments have taken place
concerning insolvency occurred after
the reporting date. It shows that no
uncertainty will raise doubts about the
continuity of the business.

The fact that the Company's trade
receivables from electricity sales have
an average collection period of fewer
than 30 days and a good collection
capacity gives it an edge in terms

of timely payment of short-term
liabilities. Therefore, the Company does
not require any financing to fund its
working capital.

As of December 31, 2021, the
Company's YEKDEM revenues
accounted for approximately 87
percent of its total revenues. In
addition, the Company's YEKDEM
revenues are expected to continue
for at least the next four years as per
current agreements.

The Company assessed its operational
sustainability and determined that it
has sufficient resources to continue
operations in the foreseeable future,
taking into account the Company's
revenue, profit, and liquidity generation
capacity. The Company’'s management
believes that no uncertainty would
raise doubts about the sustainability
of operations and has prepared its
consolidated financial statements on
the assumption that the business will
continue to operate in the foreseeable
future.

Analysis:

The Board of Directors assessed the
results and plans for the 31 December
2021 operating period and determined
that the targets were mostly achieved.
The Company completed the
accounting period that ended on
December 31, 2021, with a net period
loss of TL 120,291,640.

As of December 31, 2021, the

Company has accumulated loss of

TL 102,866,722 and a net period loss
of TL 120,291,640. On the other hand,
the Company's operating profit of

TL 417420,881 generated cash of TL
1,462,580,898, and a profit before
interest, taxes and depreciation of TL
872117420 was made from its operating
activities.

The Company generates electricity
sales revenues and collects them in
less than a month. On the other hand,
all debts payable within a year are
included in current liabilities. The

high turnover rate of the company'’s
receivables is advantageous for the
timely payment of short-term liabilities.
The unit sales price of the Company in
TL within the scope of the Renewable
Energy Resources Support Mechanism
("YEKDEM") has increased significantly
compared to the previous period in line
with the exchange rate changes in the
period ending on 31 December 2021.

Independent Audit:

Audit studies have been carried out by
Guney Bagimsiz Denetim ve SM.M.M.
A.S. (a member firm of Ernst & Young) as
of 31 March 2021, 30 June 2021 (limited
audit), and 31 December 2021.

Attainment of Targets Set in Previous
Periods, Implementation of General
Assembly Resolutions, and Any
Reasons for Failure to Attain Targets
or Implement Resolutions, and
Assessments:

In accordance with the agenda

items within the scope of the ordinary
general assembly meeting, no agenda
item has not been fulfilled.

Information on Cross-Ownerships with
over 5% Direct Participation Share in
the Capital:

None.

In Case the Ratio of the Shares We
Own Falls Below or Exceeds These
Ratios in Partnerships In Which We
Have Directly or Indirectly, Five, Ten,
Twenty, Twenty-Five, Thirty-Three,
Fifty, Sixty-Seven or One Hundred
Percent Shares in the Capital of a
Capital Company; This Case and Its
Underlying Reason:

None.

Information on the Shares of the
Enterprises Included in the Company in
the Capital of the Parent Company:
Company enterprises do not have
shares in the capital of the parent
company.

Explanations Regarding the Internal
Audit and Risk Management Systems of
the Corporation Within the Preparation
Process of the Consolidated Financial
Statements and Tables:

The consolidated financial statements
have been prepared in accordance
with the 2019 TFRS Taxonomy, which
was developed by the KGK (Public
Oversight, Accounting and Auditing
Standards Authority) and determined
and announced to the public by the
KGK's decision dated April 15, 2019,
within the scope of the "Principles of
Financial Reporting in Capital Markets
of the Capital Markets Board (“CMB)
numbered II-14.1 and in accordance
with the Turkish Financial Reporting
Standards ("TFRS") published by the
Public Oversight, Accounting and
Auditing Standards Authority ("KGK"),
on the basis of subparagraph (b) of
article 9 of the Decree Law No. 660.

"

Additional Information:
None.
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Statements of Independence

| hereby state that

between the company, partnerships where the company has
managerial control or significant influence, partners or legal entities
that hold managerial control or significant influence over the company;
and myself, my spouse, and blood or in-law relatives to the second
degree, there was no relationship of employment as a manager with
major duties and responsibilities within the last five years; | did not hold
5% or above of their shares, voting rights or privileged shares either
singlehandedly or collectively; | did not establish significant commercial
relations with them,
| have not worked in an executive position with significant and material
tasks and responsibilities or held the seat as a board member or
held stocks (equal to or above 5%) in such companies from which
the company procures goods or services or sells goods or services
to in significant volumes in line with the agreements between them,
including, in particular, the company's audit (including tax audit,
statutory audit, internal audit), rating and consultancy services within
the last five years;
| have the necessary professional education and training, knowledge,
and experience required for properly fulfilling the duties that | will
undertake because | become an independent board member;
| will not be a full-time employee of public institutions and
organizations upon being elected as a member, save for as a faculty
member at the university, provided that the applicable legislation shall
have not been contradicted with,
| am considered a resident in Turkey according to the Income Tax Law
no.193 dated 31/12/1960,
| possess strong ethical standards, professional credibility, and
experience that are necessary for making positive contributions to
the Company's operations, maintaining my independence in possible
conflicts of interest between the Company and its shareholders,
and making decisions freely taking into consideration the rights of
stakeholders,
| will make sufficient time for keeping track of the company's activities
and for fully performing my duties on behalf of the company,
| have not been a member of the Board of Directors of the company
for more than six years in total within the last decade,
| am not serving as an independent board member on more than three
companies, which are controlled by the company or by shareholders
having management control over the company, and on not more than
five listed companies in total,
| am not registered and announced as a Board Member representing
a legal entity

and | solemnly declare the issues listed above.

SERPIL DEMIREL
Independent Member of the Board of Directors

| hereby state that

between the company, partnerships where the company has
managerial control or significant influence, partners or legal entities
that hold managerial control or significant influence over the company;
and myself, my spouse, and blood or in-law relatives to the second
degree, there was no relationship of employment as a manager with
major duties and responsibilities within the last five years; | did not hold
5% or above of their shares, voting rights or privileged shares either
singlehandedly or collectively; | did not establish significant commerciall
relations with them,
| have not worked in an executive position with significant and material
tasks and responsibilities or held the seat as a board member or
held stocks (equal to or above 5%) in such companies from which
the company procures goods or services or sells goods or services
to in significant volumes in line with the agreements between them,
including, in particular, the company’s audit (including tax audit,
statutory audit, internal audit), rating and consultancy services within
the last five years;
| have the necessary professional education and training, knowledge,
and experience required for properly fulfilling the duties that | will
undertake because | become an independent board member;
| will not be a full-time employee of public institutions and
organizations upon being elected as a member, save for as a faculty
member at the university, provided that the applicable legislation shall
have not been contradicted with,
| am considered a resident in Turkey according to the Income Tax Law
no.193 dated 31/12/1960,
| possess strong ethical standards, professional credibility, and
experience that are necessary for making positive contributions to
the Company's operations, maintaining my independence in possible
conflicts of interest between the Company and its shareholders,
and making decisions freely taking into consideration the rights of
stakeholders,
| will make sufficient time for keeping track of the company's activities
and for fully performing my duties on behalf of the company,
| have not been a member of the Board of Directors of the company
for more than six years in total within the last decade,
| am not serving as an independent board member on more than three
companies, which are controlled by the company or by shareholders
having management control over the company, and on not more than
five listed companies in total,
| am not registered and announced as a Board Member representing
a legal entity

and | solemnly declare the issues listed above.

dneshe

FATMA DiLEK BiL
Independent Member of the Board of Directors

| hereby state that

between the company, partnerships where the company has
managerial control or significant influence, partners or legal entities
that hold managerial control or significant influence over the company;
and myself, my spouse, and blood or in-law relatives to the second
degree, there was no relationship of employment as a manager with
major duties and responsibilities within the last five years; | did not hold
5% or above of their shares, voting rights or privileged shares either
singlehandedly or collectively; | did not establish significant commercial
relations with them,
I have not worked in an executive position with significant and material
tasks and responsibilities or held the seat as a board member or
held stocks (equal to or above 5%) in such companies from which
the company procures goods or services or sells goods or services
to in significant volumes in line with the agreements between them,
including, in particular, the company's audit (including tax audit,
statutory audit, internal audit), rating and consultancy services within
the last five years;
I have the necessary professional education and training, knowledge,
and experience required for properly fulfilling the duties that | will
undertake because | become an independent board member;
I will not be a full-time employee of public institutions and
organizations upon being elected as a member, save for as a faculty
member at the university, provided that the applicable legislation shall
have not been contradicted with,
| am considered a resident in Turkey according to the Income Tax Law
no.193 dated 31/12/1960,
I possess strong ethical standards, professional credibility, and
experience that are necessary for making positive contributions to
the Company's operations, maintaining my independence in possible
conflicts of interest between the Company and its shareholders,
and making decisions freely taking into consideration the rights of
stakeholders,
I will make sufficient time for keeping track of the company’s activities
and for fully performing my duties on behalf of the company,
I have not been a member of the Board of Directors of the company
for more than six years in total within the last decade,
I'am not serving as an independent board member on more than three
companies, which are controlled by the company or by shareholders
having management control over the company, and on not more than
five listed companies in total,
I'am not registered and announced as a Board Member representing
a legal entity

and | solemnly declare the issues listed above.

ERSIN AKYUZ
Independent Member of the Board of Directors

| hereby state that

between the company, partnerships where the company has
managerial control or significant influence, partners or legal entities
that hold managerial control or significant influence over the company;
and myself, my spouse, and blood or in-law relatives to the second
degree, there was no relationship of employment as a manager with
major duties and responsibilities within the last five years; | did not hold
5% or above of their shares, voting rights or privileged shares either
singlehandedly or collectively; | did not establish significant commercial
relations with them,
I have not worked in an executive position with significant and material
tasks and responsibilities or held the seat as a board member or
held stocks (equal to or above 5%) in such companies from which
the company procures goods or services or sells goods or services
to in significant volumes in line with the agreements between them,
including, in particular, the company’s audit (including tax audit,
statutory audit, internal audit), rating and consultancy services within
the last five years;
I have the necessary professional education and training, knowledge,
and experience required for properly fulfilling the duties that | will
undertake because | become an independent board member;
I will not be a full-time employee of public institutions and
organizations upon being elected as a member, save for as a faculty
member at the university, provided that the applicable legislation shall
have not been contradicted with,
| am considered a resident in Turkey according to the Income Tax Law
no.193 dated 31/12/1960,
| possess strong ethical standards, professional credibility, and
experience that are necessary for making positive contributions to
the Company's operations, maintaining my independence in possible
conflicts of interest between the Company and its shareholders,
and making decisions freely taking into consideration the rights of
stakeholders,
I will make sufficient time for keeping track of the company’s activities
and for fully performing my duties on behalf of the company,
I have not been a member of the Board of Directors of the company
for more than six years in total within the last decade,
I am not serving as an independent board member on more than three
companies, which are controlled by the company or by shareholders
having management control over the company, and on not more than
five listed companies in total,
I 'am not registered and announced as a Board Member representing
a legal entity

and | solemnly declare the issues listed above.

MEHMET HAYATi OZTURK
Independent Member of the Board of Directors
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C t G C I o Company Compliance Status Explanation
orpordte sovernance compiance | |
Corporate Governance Compliance Report Yes Partial No | Exempted Applicable
1.3.8 - Members of the Board of Directors who
e po r are concerned with specific agenda items,
auditors, and other related persons, as well X
as the officers who are responsible for the
preparation of the financial statements were
Aydem Renewoble; has gdopted thg The Cc?rporote Governance present at the General Shareholders’ Meeting.
principle of complying with the 4 main Compliance Report (CGCR) and
. . 1.3.10 - The agenda of the Generall
principles of corporate management Corporate Governance Information s o
based on Transparency, Fairness Form (CGIF) for 2021, which were Shareholders' Meeting included a seporate X
ase o P Y oo ) ' ) item detailing the amounts and beneficiaries of
Responsibility and Accountability. prepared in accordance with the all donations and contributions.
Aydem Renewables designs its Capital Markets Board's Resolution
Y hg dth d tpol 10.01.2019 and bered 2/49 1.3.11 - The General Shareholders’ Meeting Since the General Assembly for 2020
m?”‘?gemem Opprogc aroun ese ate o and nurmoere ) was held open to the public, including the X took place before the public offering,
principles and establishes corporate and approved by our Company’s stakeholders, without having the right to speak. no PDP announcement was made.
ased on the Board of Directors, are presented
govemonc'e processes b ' P 1.4. VOTING RIGHTS
best practices around the globe. below.
1.4.1 - There is no restriction preventing
shareholders from exercising their shareholder X
Company Compliance Status Explanation rights.
. : Not 1.4.2 - The company does not have shares that o - )
C te G © | e Report Yes Partial No | Exempted . .
orporate Governance Complianc P i xemp el carry privileged voting rights. X Nomination privileges are available
1.1. FACILITATING THE EXERCISE OF 1.4.3-The company withholds from exercising
SHAREHOLDER RIGHTS its voting rights at the General Shareholders'
1.1.2- Up-to-date information and disclosures Meetl_ng of Onhy_ cgmpony W't:: Wh'di it has hi X
which may affect the exercise of shareholder N cros;downers e I cotse sutc lcross ownersnip
rights are available to investors at the provides management control
corporate website. 1.5. MINORITY RIGHTS
1.2. RIGHT TO OBTAIN AND REVIEW 1.5.1 - The company pays maximum diligence to M
INFORMATION the exercise of minority rights.
1.2.1 - Management did not enter into any There is no special regulation in the
transaction that would complicate the conduct X Articles of Association regarding the
of special audit. i inority ri inori
P 1.5.2 - The Articles of Association extend the ﬁXthetzso‘oren i?r: Téﬁ;ii;gu}iihm'?ﬁgty
1.3. GENERAL ASSEMBLY use of minority rights to those who own less 9 e o
- ) X framework of the provisions of the
] than one twenthieth of the outstanding shares, - )
1.3.2 - The company ensures the clarity of the nd nd th e of the minority rights relevant legislation and care is taken
General Assembly agenda, and that an item X and expa e scop y rignts. to exercise minority rights within the
on the agenda does not cover multiple topics. scope of the regulations of the Turkish
i B.
1.3.7- Insiders with privileged information Commercicl Code and the CM
have informed the Board of Directors about
transactions conducted on their behalf within N
the scope of the company's activities in order
for these transactions to be presented at the
General Shareholders' Meeting.
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Corporate Governance Compliance Report

Company Compliance Status

Explanation

Corporate Governance Compliance Report

Yes

Partial No | Exempted

Not
Applicable

Company Compliance Status

Explanation

1.6. DIVIDEND RIGHT

Corporate Governance Compliance Report

Yes

Partial No | Exempted

Not
Applicable

1.6.1 - The dividend policy approved by the
General Shareholders' Meeting is posted on the
company welbsite.

2.2. ANNUAL REPORT

1.6.2 - The dividend distribution policy
comprises the minimum information to ensure
that the shareholders can have an opinion
on the procedure and principles of dividend
distributions in the future.

2.2.1 - The Board of Directors ensures that the
annual report represents a true and complete
view of the company's activities.

2.2.2 - The annual report includes all elements
listed in Corporate Governance Principle 2.2.2.

3.1. CORPORATION'S POLICY ON
STAKEHOLDERS

1.6.3 - The reasons for retaining earnings, and
their allocations, are stated in the relevant
agenda item.

1.6.4 - The Board reviewed whether the
dividend policy balances the benefits of the
shareholders and those of the company.

3.1.1- The rights of the stakeholders are
protected pursuant to the relevant regulations,
contracts and within the framework of bona
fides principles.

1.7. TRANSFER OF SHARES

3.1.3 - Policies or procedures addressing
stakeholders' rights are published on the
company's website.

1.71 - There are no restrictions preventing shares
from being transferred.

3.1.4 - A whistleblowing programme is in place
for reporting legal and ethical issues.

2.1. CORPORATE WEBSITE

2.1.1. - The company website includes all
elements listed in Corporate Governance
Principle 2.1.1.

3.1.5 - The company addresses conflicts of
interest among stakeholders in a balanced
manner.

2.1.2 - The shareholding structure (names,
privileges, number and ratio of shares, and
beneficial owners of more than 5% of the issued
share capital) is updated on the website at
least every 6 months.

3.2. SUPPORTING THE PARTICIPATION OF
THE STAKEHOLDERS IN THE CORPORATION'S
MANAGEMENT

2.1.4 - The company website is prepared in
other selected foreign languages, in a way to
present exactly the same information with the
Turkish content.

Some documents were not prepared
in English before the public offering.

3.2.1 - The Articles of Association, or the internal
regulations (terms of reference/manuals),
regulate the participation of employees in
management.

3.2.2 - Surveys/other research techniques,
consultation, interviews, observation method
etc. were conducted to obtain opinions from
stakeholders on decisions that significantly
affect them.
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Corporate Governance Compliance Report

Company Compliance Status

Explanation

Corporate Governance Compliance Report

Yes

Partial No | Exempted

Not
Applicable

Company Compliance Status

Explanation

3.3. HUMAN RESOURCES POLICY

Corporate Governance Compliance Report

Yes

Partial No | Exempted

Not
Applicable

3.3.1 - The company has adopted an
employment policy ensuring equal
opportunities, and a succession plan for all key
managerial positions.

3.4. RELATIONS WITH CUSTOMERS AND
SUPPLIERS

3.3.2 - Recruitment criteria are documented.

3.4.1 - The company measured its customer
satisfaction, and operated to ensure full
customer satisfaction.

Although customer satisfaction is not
measured, the company's activities
are always based on absolute
customer satisfaction.

3.3.3 - The company has a policy on human
resources development, and organises
trainings for employees.

3.4.2 - Customers are notified of any delays in
handling their requests.

3.3.4 - Meetings have been organised to
inform employees on the financial status of
the company, remuneration, career planning,
education and health.

3.4.3 - The company complied with the quality
standards with respect to its products and
services.

3.3.5 - Employees, or their representatives,
were notified of decisions impacting them. The
opinion of the related trade unions was also
taken.

3.4.4 - The company has in place adequate
controls to protect the confidentiality of
sensitive information and business secrets of its
customers and suppliers.

3.3.6 - Job descriptions and performance
criteria have been prepared for all employees,
announced to them and taken into account to
determine employee remuneration.

3.5. ETHICAL RULES AND SOCIAL
RESPONSIBILITY

3.5.1 - The Board of the Association has
adopted a code of ethics, disclosed on the
corporate website.

3.3.7 - Measures (procedures, trainings, raising
awareness, goals, monitoring, complaint
mechanisms) have been taken to prevent
discrimination, and to protect employees
against any physical, mental, and emotional
mistreatment.

3.5.2 - The company has been mindful of its
social responsibility and has adopted measures
to prevent corruption and bribery.

4.1. ROLE OF THE BOARD OF DIRECTORS

3.3.8 - The company ensures freedom of
association and supports the right for
collective bargaining.

411 - The Board of Directors has ensured
strategy and risks do not threaten the long-
term interests of the company, and that
effective risk management is in place.

3.39 - A safe working environment for
employees is maintained.

4.1.2 - The agenda and minutes of board
meetings indicate that the Board of Directors
discussed and approved strategy, ensured
resources were adequately allocated, and
monitored company and management
performance.
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Corporate Governance Compliance Report

Company Compliance Status

Explanation

Corporate Governance Compliance Report

Yes

Partial No | Exempted

Not
Applicable

Company Compliance Status

Explanation

4.2. ACTIVITIES OF THE BOARD OF DIRECTORS

Corporate Governance Compliance Report

Yes

Partial No | Exempted

Not
Applicable

4.2.1 - The Board of Directors documented
its meetings and reported its activities to the
shareholders.

4.4. BOARD MEETING PROCEDURES

4.2.2 - Duties and authorities of the Members
of the Board of Directors are disclosed in the
annual report.

4.4.1 - Each Board Member attended the
maijority of the board meetings in person.

Due to the pandemic, board meetings
were held over online platforms
(webex, zoom, etc).

4.2.3 - The Board has ensured the company
has an internal control framework adequate for
its activities, size and complexity.

4.4.2 - The Board has formally approved

a minimum time by which information and
documents relevant to the agenda items
should be supplied to all board members.

4.2.4 - Information on the functioning and
effectiveness of the internal control system is
provided in the annual report.

4.4.3 - The opinions of Board Members that
could not attend the meeting, but did submit
their opinion in written format, were presented
to other members.

4.2.5 - The roles of the Chairman and General
Manager are separated and defined.

4.4.4 - Each member of the board has one
vote.

4.2.7 - The Board of Directors ensures that
the Investor Relations department and the
corporate governance committee work
effectively. The Board works closely with them
when communicating and settling disputes
with shareholders.

4.4.5 - The Board has a charter/written internal
rules defining the meeting procedures of the
Board.

4.2.8 - The company has subscribed to a
Directors and Officers liability insurance
covering more than 25% of the capital.

Manager liability policy was issued in
March 2021, the policy amount does
not exceed 25% of the capital due to
the high capital of the company.

4.4.6 - Board minutes document that all
items on the agenda are discussed, and
board resolutions include director’s dissenting
opinions if any.

4.3. STRUCTURE OF THE BOARD OF DIRECTORS

4.39 - The Board of Directors has approved
the policy on its own composition, setting a
minimal target of 25% for female directors. The
Board annually evaluates its composition and
nominates directors so as to be compliant with
the policy.

4.4.7-There are limits to external commitments
of Board Members. Shareholders are informed
of Board Members' external commitments at
the General Shareholders' Meeting.

The Members of the Board of
Directors are not restricted from
taking on other duties outside the
company, but this does not cause any
conflict of interest. It is also presented
to the information of the shareholders
at the General Assembly Meeting.

4.310 - At least one member of the audit
committee has 5 years of experience in audit/
accounting and finance.
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Corporate Governance Compliance Report

Company Compliance Status Explanation
q . Not

Corporate Governance Compliance Report Yes Partial No | Exempted Applicable

4.5. BOARD COMMITTEES
In line with the partnership structure
and the requirement that the
chairmen of the committees be
elected from among the independent
Members of the Board of Directors
in accordance with the Corporate

455 - Board Members serve in only one of the X Governance Communiqué, the

Board's committees. members of the board of directors
take part in more than one committee,
taking into account the number of
committees to be formed. On the
other hand, it is ensured that the
committees act in accordance with
their legal powers and responsibilities.

4.5.6 - Committees have invited persons to the

meetings as deemed necessary to obtain their X

views.

4.5.7 - If external consultancy services are used, o )

the independence of the provider is stated in X AS consgltoncy service s not provided,
it is not included.

the annual report.

4.5.8 - Minutes of all committee meetings are X

kept and reported to board members.

Company Compliance Status Explanation
" " Not

Corporate Governance Compliance Report Yes Partial No | Exempted Applicable

4.6. FINANCIAL RIGHTS

4.6.1-The Board of Directors has conducted

a board performance evaluation to review X

whether it has discharged all its responsibilities

effectively.

4.6.4-The company did not extend any

loans to its board directors or executives, nor

extended their lending period or enhanced the

amount of those loans, or improve conditions X

thereon, and did not extend loans under a

personal credit title by third parties or provided

guarantees such as surety in favour of them.
It is intended to establish a balance
between the rights and interests
that must be protected in terms
of the Personal Data Protection
Law and the Remuneration Policy
in the non-disclosure of the wages
and fringe benefits provided to the
Members of the Board of Directors

4.6.5 - The individual remuneration of board and senior executives, considering

members and executives is disclosed in the X the principle of proportionality,and

annual report.

the transparency requirement in
accordance with the Corporate
Governance Communiqué. intended
to be established. In this context, the
wages of the members of the board
of directors and senior executives are
not disclosed on an individual basis,
but are included in the annual report
as a total amount.

1127
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Corporate Governance Information Form

1. SHAREHOLDERS

1.1. Facilitating the Exercise of Shareholders Rights

1.4. Voting Rights

The number of investor meetings (conference, seminar/etc.) organised
by the company during the year

All investor meetings held by our company in 2021 were held online
because of Covid-19 pandemic. A total of 87 investor meetings were
held, including the public offering of our company in April and the
bond investor meetings in early August.

1.2. Right to Obtain and Examine Information

The number of special audit request(s)

N/A

The number of special audit requests that were accepted at the
General Shareholders' Meeting

N/A

1.3. General Assembly

Link to the PDP announcement that demonstrates the information
requested by Principle 1.3.1. (a-d)

Since the General Assembly for 2020 took place before the public
offering, no PDP announcement was made, you can find the
relevant information at https://www.aydemyenilenebilircom.tr/
investorrelations/general-assembly

Whether the company provides materials for the Generall
Shareholders' Meeting in English and Turkish at the same time

Since the General Assembly for 2020 took place before the public
offering, it was prepared only in Turkish.

The links to the PDP announcements associated with the transactions
that are not approved by the majority of independent directors or

by unanimous votes of present board members in the context of
Principle 1.39

N/A

Whether the shares of the company have differential voting rights

Yes.

(According to the Company's Articles of Association;

- Provided that the capital represented by Group A shares continues
to represent at least 30% of the Company's issued capital, half of the
members of the Company's board of directors will be elected from
among the candidates nominated by the shareholders holding the
majority of the capital represented by Group A shares,

- Approval of the annual report, budget and financial statements and
release of the members of the board of directors,

- Amending the articles of association, excluding capital increases to
be made according to the registered capital system,

- Changing the business subject of the company, entering new
business lines or leaving existing business lines

- Capital increase, liquidation, termination, capital reduction, change
of type of the company, except for capital increases to be made
according to the registered capital system,,

- Applying for financial restructuring due to bankruptcy, concordat, as
per the Article 309/m. of the Execution and Bankruptcy Law No. 2004.
- Transfer of all or part of the commercial enterprise of the company,
- For the sale of Group A shares on the stock exchange, the approval
of the shareholders holding the majority of the capital represented by
the Group A shares,

Decisions regarding above can only be taken with the approval of
the shareholders holding the majority of the capital represented by
Group A shares.)

The links to the PDP announcements associated with related party
transactions in the context of Article 9 of the Communique on
Corporate Governance (II-177)

https://www.kap.org:tr/en/Bildirim/975302

In case that there are voting privileges, indicate the owner and
percentage of the voting majority of shares.

Group A shareholders are privileged shares with a ratio of 5257%.

The percentage of ownership of the largest shareholder

84.21% (Aydem Enerji Yatinmlar A.S)

The links to the PDP announcements associated with common
and continuous transactions in the context of Article 10 of the
Communique on Corporate Governance (II-171)

https://www.kap.orgitr/en/Bildirim/975302

1.5. Minority Rights

The name of the section on the corporate website that demonstrates
the donation policy of the company

Corporate Web Site/Corporate/Policies/Donations and Aids Policy

The relevant link to the PDP with minute of the General Shareholders'
Meeting where the donation policy has been approved

It was accepted at the Extraordinary General Assembly meeting held
on 14.08.2020 before the public offering. You can reach the relevant
general assembly meeting minutes at https://www.aydemyenilenebilir.
comir/investorrelations/general-assembly.

Whether the scope of minority rights enlarged (in terms of content or
the ratio) in the articles of the association

No

(There is no special regulation in the Articles of Association regarding
the extension of minority rights. Minority rights are implemented in
accordance with the provisions of the relevant legislation, and care is
taken to exercise minority rights within the scope of the regulations of
the TCC and CMB)

If yes, specify the relevant provision of the articles of association.

N/A

1.6. Dividend Right

The number of the provisions of the articles of association that
discuss the participation of stakeholders to the General Shareholders'
Meeting

N/A

The name of the section on the corporate website that describes the
dividend distribution policy

Corporate Web Site/Corporate/Policies/Dividend Distribution Policy

Identified stakeholder groups that participated in the General
Shareholders’ Meeting, if any

You can access the list of attendees showing the attendees of the
2020 Ordinary General Assembly Meeting held on 08.03.2021 https://
www.aydemyenilenebilircom tr/investorrelations/general-assembly.

Minutes of the relevant agenda item in case the board of directors
proposed to the general assembly not to distribute dividends, the
reason for such proposal and information as to use of the dividend.

You can access the meeting minutes of the 2020 Ordinary
General Assembly Meeting held on 08.03.2021 at https://www.
aydemyenilenebilircom.tr/investorrelations/general-assembly.

PDP link to the related general shareholder meeting minutes in case
the board of directors proposed to the general assembly not to
distribute dividends

Since the Ordinary General Assembly Meeting for 2020 held on
08.03.2021 was held before the public offering, there is no PDP
announcement link, but you can access the meeting minutes at
https://www.aydemyenilenebilircom tr/investorrelations/general-
assembly.
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Corporate Governance Information Form

Announcement Content

2. DISCLOSURE AND TRANSPARENCY

2.1. Corporate Website

Specify the name of the sections of the website providing the
information requested by the Principle 2.1.1.

It can be found in the Corporate Website/Information Society
Services and Corporate Website/Investor Relations section

If applicable, specify the name of the sections of the welbsite
providing the list of shareholders (ultimate beneficiaries) who directly
or indirectly own more than 5% of the shares.

https://www.aydemyenilenebilircom tr/investorrelations/
shareholding-structure

General Meeting Date 8.03.2021
The number of information requests received by the company

regarding the clarification of the agenda of the General 0
Shareholders' Meeting

Shareholder participation rate to the General Shareholders' Meeting | 9999%
Percentage of shares directly present at the GSM 9999%
Percentage of shares represented by proxy 0

List of languages for which the website is available

Turkish-English

Specify the name of the page of the corporate website that contains
the General Shareholders' Meeting minutes, and also indicates for
each resolution the voting levels for or against

Investor Relations/General Assembly

2.2. Annual Report

The page numbers and/or name of the sections in the Annual Report
that demonstrate the information requested by principle 2.2.2.

Specify the name of the page of the corporate website that contains
the General Shareholders' Meeting minutes, and also indicates for
each resolution the voting levels for or against ~ Specify the name of
the page of the corporate website that contains all questions asked
in the general assembly meeting and all responses to them

None

a) The page numbers and/or name of the sections in the Annuall
Report that demonstrate the information on the duties of the
members of the board of directors and executives conducted out of
the company and declarations on independence of board members

2021 Annual Report/Corporate Governance/Board of Directors”
and “2021 Annual Report/Corporate Governance/Statements of
Independence”

The number of the relevant item or paragraph of General
Shareholders’ Meeting minutes in relation to related party
transactions

None

b) The page numbers and/or name of the sections in the Annual
Report that demonstrate the information on committees formed
within the board structure

2021 Annual Report /Corporate Governance/Committees and Policies

The number of declarations by insiders received by the board of
directors

c) The page numbers and/or name of the sections in the Annual
Report that demonstrate the information on the number of board
meetings in a year and the attendance of the members to these
meetings

2021 Annual Report /Corporate Governance/Board of Directors

The link to the related PDP general shareholder meeting notification

None

¢) The page numbers and/or name of the sections in the Annual
Report that demonstrate the information on amendments in the
legislation which may significantly affect the activities of the
corporation

2021 Annual Report/Corporate Governance/Legislative Changes in
2021

d) The page numbers and/or name of the sections in the Annuall
Report that demonstrate the information on significant lawsuits filed
against the corporation and the possible results thereof

2021 Annual Report/Corporate Governance/Information Regarding
the Lawsuits Against the Company, which Could Affect its Financial
Situation and Activities, and their Possible Outcomes

e) The page numbers and/or name of the sections in the Annual
Report that demonstrate the information on the conflicts of interest of
the corporation among the institutions that it purchases services on
matters such as investment consulting and rating and the measures
taken by the corporation in order to avoid from these conflicts of
interest

2021 Annual Report/Corporate Governance/Other Issues

f) The page numbers and/or name of the sections in the Annual
Report that demonstrate the information on the cross ownership
subsidiaries that the direct contribution to the capital exceeds 5%

2021 Annual Report/Corporate Governance/Other Issues

g) The page numbers and/or name of the sections in the Annuall
Report that demonstrate the information on social rights and
professional training of the employees and activities of corporate
social responsibility in respect of the corporate activities that arises
social and environmental results

2021 Annual Report/Sustainability/ Corporate Social Responsibility
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3. STAKEHOLDERS

3.1. Corporation's Policy on Stakeholders

4. BOARD OF DIRECTORS-I

The name of the section on the corporate website that demonstrates
the employee remedy or severance policy

Corporate Web Site/Corporate/Policies/Employee Conpensation
Policy

4.2, Activity of the Board of Directors

The number of definitive convictions the company was subject to in
relation to breach of employee rights

10

Date of the last board evaluation conducted

In the last week of every year, one-on-one meetings are held with
the members of the Board of Directors and a general performance
evaluation is made

The position of the person responsible for the alert mechanism (i.e.
whistleblowing mechanism)

Internal Control Group Director

Whether the board evaluation was externally facilitated

No

The contact detail of the company alert mechanism

Corporate Web Site/Corporate/Policies/Code of Conduct and
Business Principles

3.2. Supporting the Participation of the Stakeholders in the
Corporation's Management

Whether all Board Members released from their duties at the GSM

Yes
(It was acquitted at the Ordinary General Assembly Meeting for the
Year 2020 held on 08.03.2021)

Name of the section on the corporate website that demonstrates
the internal regulation addressing the participation of employees on
management bodies

Corporate Web Site/Corporate/Policies/Human Resources Policy

Namel(s) of the board member(s) with specific delegated duties and
authorities, and descriptions of such duties

idris Kupeli - Chairman, Omer Fatih Keha - General Manager

Number of reports presented by internal auditors to the audit
committee or any relevant committee to the board

Corporate bodies where employees are actually represented

In our workplaces where there is a union,a union representative
selected from among the workers by the Union Branch Board
of Directors, and there is a workplace representative in all other
workplaces.

Specify the name of the section or page number of the annual report
that provides the summary of the review of the effectiveness of
internal controls

2021 Annual Report/Corporate Governance

3.3. Human Resources Policy

Name of the Chairman

idris Kupeli, representing Aydem Holding A.S.

The role of the board on developing and ensuring that the company
has a succession plan for the key management positions

Developing a succession plan for key managerial positions is subject
to the approval of the board of directors and the process is included
in the human resources policy.

Name of the General Manager

Omer Fatih Keha

The name of the section on the corporate website that demonstrates
the human resource policy covering equal opportunities and hiring
principles. Also provide a summary of relevant parts of the human
resource policy.

Corporate Web Site/Corporate/Policies/Recruitment Process

If the General Manager and Chairman functions are combined:
provide the link to the relevant PDP annoucement providing the
rationale for such combined roles

Not the same person

Whether the company provides an employee stock ownership
programme

There isn't an employee stock ownership programme

Link to the PDP notification stating that any damage that may

be caused by the members of the board of directors during the
discharge of their duties is insured for an amount exceeding 25% of
the company's capital

Manager liability policy was issued in March 2021. Due to the high
capital of the Company, the policy amount does not exceed 25% of
the capital.

The name of the section on the corporate website that demonstrates
the human resource policy covering discrimination and mistreatments
and the measures to prevent them. Also provide a summary of
relevant parts of the human resource policy.

Corporate Web Site/Corporate/Policies/Human Rights Policy

The name of the section on the corporate website that demonstrates
current diversity policy targeting women directors

Corporate Web Site/Corporate/Policies/Human Rights Policy

The number and ratio of female directors within the Board of Directors

3 persons, 37.5%

The number of definitive convictions the company is subject to in
relation to health and safety measures

3.5. Ethical Rules and Social Responsibility

The name of the section on the corporate website that demonstrates
the code of ethics

Corporate Web Site/Corporate/Policies/Code of Conduct and
Business Principles

The name of the section on the company website that demonstrates
the corporate social responsibility report. If such a report does

not exist, provide the information about any measures taken on
environmental, social and corporate governance issues.

Corporate Web Site/Corporate/Policies/Environmental Policy,
Sustainability, General Environment Procedure

Any measures combating any kind of corruption including
embezzlement and bribery

Anti-Bribery and Anti-Corruption Policy and Disciplinary Regulations
are in place.
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Composition of Board of Directors

Name, Surname of
Board Member

idris Kupeli

Omer Fatih
Keha

Mehmet
Gokay Ustiin

Asya Vuslat
Saldanh

Serpil Demirel

Fatma Dilek Bil

Mehmet Hayati
Ozturk

Ersin Akyuz

4. BOARD OF DIRECTORS-II

4.4. Meeting Procedures of the Board of Directors

Whether Executive
Director Or Not

Executive

Executive

Executive

Non-
Executive

Non-Executive

Non-Executive

Non-Executive

Non-Executive

Number of physical board meetings in the reporting period (meetings
in person)

17

Whether
Independent
Director Or Not

Not an
Independent
Director

Not an
Independent
Director

Not an
Independent
Director

Not an
Independent
Director

Independent
Director

Independent
Director

Independent
Director

Independent
Director

Director average attendance rate at board meetings

100%

The First Election
Date to Board

3.04.2020

3.04.2020

16.092021

20.12.2021

10.06.2021

10.06.2021

3.04.2020

3.04.2020

Whether the board uses an electronic portal to support its work or not

Yes (Due to the pandemic, meetings are held online via webex, zoom
etc. digital platforms)

Link To PDP
Notification That
Includes the
Independency
Declaration

Number of minimum days ahead of the board meeting to provide
information to directors, as per the board charter

3

The name of the section on the corporate website that demonstrates
information about the board charter

Corporate Web Site/Corporate/Policies/Working Principles of the
Board of Directors

Whether the
Independent
Director Considered
by the Nomination
Committee

Not
Applicable

Not
Applicable

Not
Applicable

Not
Applicable

Not
Considered

Not
Considered

Not
Considered

Not
Considered

Number of maximum external commitments for board members
as per the policy covering the number of external duties held by
directors

N/A

4.5. Board Committees

Whether She/He is
the Director Who
Ceased to Satisfy
the Independence
or Not

Not
Applicable

Not
Applicable

Not
Applicable

Not
Applicable

No

No

Page numbers or section names of the annual report where
information about the board committees are presented

2021 Annual Report/Corporate Governance/Committees and Policies
/Committees

Link(s) to the PDP announcement(s) with the board committee
charters

Created prior to public offering. Corporate Web Site/Corporate/
Policies

Whether the Director
Has At Least S Years'
Experience On Audit,
Accounting And/Or
Finance Or Not

Yes

Yes

Yes

No

Yes

Yes

Yes

Yes
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Composition of Board Committees-|
Corporate Corporate Corporate Corporate Corporate Composition of Board Committees-I
Names of the Board Committees Governance | Governance| Governance| Governance| Governance Names of the Board Committees
Committee Committee Committee Committee Committee
) ) p " ) Name of Committees Defined as "Other” in Investment Investment Investment Investment Investment Investment
Name of Committees Defined as "Other”in the First Column the First Column Committee Committee Committee Committee Committee Committee
Name-Surname of Committee Members Serpil Demirel Ersin AkyUz Mehmet Fatma | Mehmet Yusuf s : f
Hayati Oztark Dilek Bil Glngor Name-Surname of Committee Members idris Kupeli ©mer Egﬁ'g Serpil Demirel Ersin Akylz | Orgngi Fatma D”Eﬁ
Whether Committee Chair Or Not Yes No No No No Y
Whether Committee Chair Or Not Yes No No No No No
Whether Board Member Or Not M Bogrd M Bogrd M Bogrd M Bogrd Not SI Bogrd
emboer emboer ember ember ember Whether Board Member Or Not Board Board Board Board Board Board
Member Member Member Member Member Member
Composition of Board Committees-|
Names of the Board Committees A.‘Udit A.‘Udit AUdit AUdit Composition of Board Committees-I
Committee Committee Committee Committee
Name of Committees Defined As "Other” in the First Column Names Of
The Board
Name-Surname of Committee Members Serpil Demirel Ersin AkyUz M?hm_et Fatma D\Iek Committees
Hayati Ozturk Bil Narme of
Whether Committee Chair Or Not No Yes No No Committees Sustainability, | Sustainability, | Sustainability, | Sustainability, | Sustainability, | Sustainability, | Sustainability, | Sustainability,
Board Board Board Board Defined as Environment, Environment, Environment, Environment, Environment, Environment, Environment, Environment,
Whether Board Member Or Not Member Member Member Member “Other” in the Health Health Health Health Health Health Health Health
First Column and Safety and Safety and Safety and Safety and Safety and Safety and Safety and Safety
Committee Committee Committee Committee Committee Committee Committee Committee
Composition of Board Committees-I
Name-Surname Omer Fatih Mehmet Hayati
. Committee of Early Committee of Early Committee of Early Committee of Early of Committee Serpil Demirel Ersin Akylz W Fatma Dilek Bil Adnan Can | Huseyin Gunlu Fatih Peker
el el B ] el Detection of Risk Detection of Risk Detection of Risk Detection of Risk Members Keha Qztlrk
Name of Committees Defined as "Other” in the Whether
First Column Committee No No No No Yes No No No
: Chair Or Not
Name-Surname of Committee Members Serpil Demirel Ersin Akyuz Mehmet Hoygt\ Fatma Dilek Bil
Ozturk Whether Board Not a Board Not a Board Not a Board
Board Member | Board Member | Board Member | Board Member | Board Member
Whether Committee Chair Or Not No No Yes No Member Or Not Member Member Member

Whether Board Member Or Not

Board Member

Board Member

Board Member

Board Member
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4. BOARD OF DIRECTORS-III

4.5. Board Committees-II

Composition of Board Committees-I|

Specify where the activities of the audit committee are presented in
your annual report or website (Page number or section name in the
annual report/website)

2021 Annual Report/Corporate Governance/Committees and
Policies/Audit Committee

Specify where the activities of the corporate governance committee
are presented in your annual report or website (Page number or
section name in the annual report/website)

2021 Annual Report/Corporate Governance/Committees and
Policies/Corporate Governance Committee

Specify where the activities of the nomination committee are
presented in your annual report or website (Page number or section
name in the annual report/website)

2021 Annual Report /Corporate Governance/Committees and
Policies/Corporate Governance Committee

Specify where the activities of the early detection of risk committee
are presented in your annual report or website (Page number or
section name in the annual report/website)

2021 Annual Report/Corporate Governance/Committees and
Policies/Early Risk Detection Committee

Committee Sustainability,
Corporate . .
. Audit of Early | Investment Environment,
Names of the Board Committees Governance . . .
. Committee | Detection of| Committee Health
Committee .
Risk and Safety
Committee
Name of Committees Defined as "Other” in the first column
The Percentage of Non-Executive Directors 80% 100% 100% 66% 50%
The Percentage of Independent Directors in the Committee 80% 100% 100% 66% 50%
The Number of Meetings Held in Person 4 o) 4 3 4
The Number of Reports on its Activities Submitted to the Board 2 3 2 3 2

Specify where the activities of the remuneration committee are
presented in your annual report or website (Page number or section
name in the annual report/website)

2021 Annual Report/Corporate Governance/Committees and
Policies/Corporate Governance Committee

4.6. Financial Rights

Specify where the operational and financial targets and their
achievement are presented in your annual report (Page number or
section name in the annual report)

2021 Annual Report/Corporate Governance/Assessment of the
Boardof Directors

Specify the section of website where remuneration policy for
executive and non-executive directors are presented.

Corporate Web Site/Corporate/Policies/Remuneration Policy

Specify where the individual remuneration for board members and
senior executives are presented in your annual report (Page number
or section name in the annual report)

2021 Annual Report/ Corporate Governance/Financial Rights Granted
to Board Members and Senior Executives
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Committees

In accordance with the relevant
legislation, five committees, namely
the Audit Committee, the Corporate
Governance Committee, the Early
Detection of Risk Committee,

the Investment Committee, and

the Sustainability, Environment,
Occupational Health and Safety
Committee, were established within the
company as per the resolution of the
board of directors dated July 6, 2020,
and numbered 2020/27

Details on job descriptions and working
principles of the committees are given
below. In accordance with the Articles
of Association, changes in the working
principles of the committees are
subject to the approval of the Board.

Audit Committee

The Audit Committee fulfills the duties
and responsibilities outlined in the
operating principles and assumes the
duties assigned to it by the Articles

of Association and the Communiqué
on Corporate Governance. The main
purpose of the Audit Committee is
the monitoring of the Company's
accounting system and practices, the

operation of the internal control system,

and the public disclosure of financial
information about the Company, the
effectiveness of the Company'’s internall
audit and independent audit activities
and the Company's compliance with
the relevant legislation and corporate
ethical rules.

The Audit Committee consists of at
least two members and the Audit
Committee members are elected from
among the independent members of
the Board of Directors. At least one of
these memlbers must have five years
of experience in auditing/accounting
and finance. If any of the Committee
mempbers resign from the Board of
Directors or loses his or her status as an
independent member due to capital
market legislation, the Committee
membership will be terminated as well.
Independent Board Memlbers Mehmet
Hayati Ozturk and Ersin Akytz were
elected to the Audit Committee with
the Board resolution dated 6 July 2020
and numbered 2020/27 Independent
Board Members Serpil Demirel and
Fatma Dilek Bil were elected to the
Audit Committee with the Board
resolution dated 30 June 2021 and
numbered 2021/21. The Chairman of
the Audit Committee is Ersin AkyUz.

The members of the Audit Committee
and the Chairman of the Committee
are determined by the board of
directors. The term of office shall not
exceed three years and the Committee
members whose terms have expired
may be reassigned.

The Audit Committee meets with the
absolute majority of its members and
makes decisions with the majority of
the members present at the meeting.
Except for the cases where it meets
urgently within the framework of the

Principles Regarding Related Party
Transactions, the Audit Committee
convenes at least four times a year,

at least once every three months. The
Audit Committee meetings are held

at the Company headquarters or at
another location where Audit Committee
members are present, before each
planned board meeting, in accordance
with the scheduling of the meetings of
the board of directors as far as possible.

The Audit Committee records all of

its works and reports to the Board of
Directors in writing, including information
on the Audit Committee's operations and
the results of Audit Committee meetings,
and immediately reports any findings and
recommendations related to its field of
duty and responsibility to the Board of
Directors in writing. Minutes of the Audit
Committee meetings are approved by
the Committee members and kept along
with the Committee resolutions.

The Company'’s Internal Audit Executive or
a member appointed by the Committee
will report to the Chairman of the
Committee and assume the responsibility
of Rapporteur. The Rapporteur submits
the meeting agenda and related
documents to committee members
before the meeting. The Rapporteur
makes sure that the people requested

by the Chairman to attend the meeting
are participating. S/he writes down the
minutes and resolutions of the Meeting
and circulates them to the relevant
parties.

The secretariat of the board is
responsible for organizing the meetings
and distributing the meeting minutes to
the members of the board of directors
and maintaining the resolutions in the
minute book.

No one but the Committee members
may attend the Committee meetings
unless invited by the Chairman of the
Committee.

The Audit Committee performs the

following tasks, not limited to:

+ Obtaining the opinions of the
executives of the Company and the
independent auditors regarding the
conformity of the annual and interim
financial statements (including
footnotes) to be disclosed to the
public with the accounting principles
implemented by the Company and
the truth as well as the accuracy
thereof and communicating the
same to the Board of Directors
in writing together with its own
assessments;

+ The Committee monitors selection
of independent audit companies,
preparation of independent
audit contracts, the launch of the
independent audit process, and
all activities of independent audit
companies at any phase.

+ The independent audit company
and the services to be provided by
such company shall be determined

by the Audit Committee and
submitted to the approval of the
board of directors for submission

to the opinion of the Company's
shareholders. The Audit Committee
receives a written statement from
the independent external auditor
confirming that it is independent in
the audits. The Committee reports to
the Board of Directors its assessment
of any elements that may threaten
the independence of the external
auditor before the selection of the
independent auditor is proposed to
the Board of Directors.

- It oversees the fulfilment of the

obligation to share any significant
issues of the independent external
auditor regarding the accounting
policy and practices of the company,
alternative practices and public
disclosure options within the
framework of the relevant accounting
standards and accounting

principles previously communicated
to the Company management,

their possible consequences and
implementation proposal, and
important correspondence between
the company management, with the
Committee.

- Itis obliged to organize extraordinary

meetings to examine the terms and
conditions of each non-continuous
related party transaction exceeding
3% of the company's gross profit in
the previous year's profit and loss
statement or total assets in the

previous year's balance sheet and
to present a report to the board

of directors regarding each non-
continuous related party transaction
exceeding the said limit.

+ The Audit Committee approves the

receipt of this independent valuation
report and ensures that references
to this independent valuation report
are included in the Audit Committee
report, in cases where the Corporate
Governance Communiqué or other
relevant rules and regulations require
the preparation of an independent
valuation report.

+ At its meetings following the

publication of the related quarter
financial statements, it examines
related party transactions performed
in accordance with a continuous
related party transaction that has
received annual approval during

this period. After its annual review of
related party transactions, it submits
a report to the board of directors.

- Guarantees that the internal audit

activity operates independently
and impartially. Continually reviews
internal audit responsibilities,
resources, activities, and
performance. Reviews and approves
the regulations and procedures that
define the internal audit authorities,
responsibilities, and processes. It
reviews and approves internal audit
organization, working principles,
annual audit plan, and possible
updates on these issues.
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- Oversees the difficulties that may
e encountered in the performance
of internal audit activities, including
the restrictions on access to the
necessary information within the
scope of audit principles. Reviews the
reports, findings, actions, and action
status prepared by the Internal Audit
Unit.

+ Submits its opinions and suggestions
on the internal control system to
the Board of Directors, taking into
account the notifications made by
the Company's senior management
and the independent externall
auditor.

- Ensures that all necessary measures
are taken to ensure that both internal
audit and independent external
audit are carried out sufficiently and
transparently.

- Reviews and implements ethically
inappropriate transactions, policies,
and procedures for abuse. Supervises
the establishment of necessary
mechanisms for the submission of
relevant issues to the committee.

- Observes compliance with internal
regulations to prevent conflicts of
interest that may arise between the
members of the Board of Directors,
senior management, or other
related parties, and the misuse of
information that may affect the value
of company shares or are within the
scope of trade secrets.

- Receives reports on the regulations

as part of legislative compliance
from the Legal and Compliance
Advisory of the Company.

- When necessary, evaluates the

behavior of the officials who take on
important duties in the company's
accounting or internal control
system, in violation of the regulations
specified here together with the
internal audit unit and independent
audit company, and shares its
findings and recommendations with
the Board of Directors.

+ The Audit Committee determines

the methods and criteria to be
applied in examining and concluding
the complaints received by the
company regarding the company’s
accounting and internal control
system and independent auditing,
and evaluating the reports of the
company employees regarding
the accounting and independent
auditing of the company within the
framework of the confidentiality
principle.

- Assumes other duties and

responsibilities that fall within its
purview at the request of the Board
of Directors.

+ Assesses the efficacy of the risk

management system implemented
within the company, by sharing
information and cooperating with
other committees created by the
board of directors.

+ In case the company's shares are
offered to the public, it is obliged
to prepare a report containing
evaluations about whether the
assumptions taken as a basis in
determining the public offering price
have been realized, and if not, the
reason within ten business days
following the public disclosure of the
financial statements for two years
after the relevant shares start to be
traded on the stock exchange.

The resolutions of the Audit
Committee are only advisory for the
Board of Directors; the work and
recommendations of the Committee do
not absolve the Board Members from
their responsibilities arising from the
TCC. The Board of Directors provides
the necessary resources and support
for the Audit Committee to perform its
duties and responsibilities. The Audit
Committee may obtain information
from the Company's executives and
employees (if necessary, within the
scope of confidentiality) and invite
relevant persons to the Committee
meetings if deemed necessary or
related to the issues subject to its
review. The Audit Committee may also
capitalize on independent experts’
opinions on required issues concerning
its activities.

Corporate Governance Committee

The Corporate Governance Committee
fulfills the duties and responsibilities
outlined in the operating principles and
undertakes the duties assigned to it as
per the Articles of Association and the

Communiqué on Corporate Governance.

The main purpose of the Corporate
Governance Committee is to assist

the Board of Directors in complying
with corporate governance principles,
including investigations in case of non-
compliance with corporate governance
principles and identifying conflicts of
interest, overseeing the investor relations
unit, and fulfilling the duties entrusted
to the Nomination Committee and
Remuneration Committee.

The Corporate Governance Committee
consists of at least three members that
are members of the Board of Directors
or are not members but have expertise
in their fields. The Chairman of the
Corporate Governance Committee

is elected from among independent
members of the Board of Directors.

The majority of committee members
are elected from among non-executive
Board Members. The manager of

the investor relations unit is a natural
member of the Corporate Governance
Committee. With the Board Resolution
dated 6 July 2020 and numbered
2020/27 Board Member Serdar

Marangoz, Independent Board
Members Mehmet Hayati Oztrk,

and Ersin Akylz were elected to the
Corporate Governance Committee.

In the same resolution, it was

decided that the Investor Relations
Unit Manager takes part in the
committee after his/her appointment.
Independent Board Members Serpil
Demirel and Fatma Dilek Bil were
elected to the Corporate Governance
Committee with the Board Resolution
dated 30 June 2021 and numbered
2021/21.

It has been decided with the resolution
of the Board of Directors dated
16.092021 and numbered 2021/30,

to accept the resignation of Board
Member Serdar Marangoz from the
Board of Directors and the Early
Detection of Risk and Investment
Committees, to which he was
appointed with the resolution of the
Board of Directors dated 06 July 2020
and numbered 2020/27

As of 31.12.2021, the members of the
Corporate Governance Committee are
Independent Board Members Mehmet
Hayati Ozturk, Ersin Akyuz, Serpil
Demirel, Fatma Dilek Bil and Investor
Relations Unit Manager Mehmet Yusuf
Gungor as a natural member. Serpil
Demirel is the Chairperson of the
Corporate Governance Committee.

The members of the Corporate
Governance Committee are
determined by the Board of Directors.
The term of office shall not exceed
three years and the Committee
members whose terms have expired
may be reassigned.

The members of the Corporate
Governance Committee are elected
from among the non-executive
members, if possible. Specialists in
fields such as accounting, finance,
auditing, law and management may
serve in the Corporate Governance
Committee.

The Corporate Governance Committee
convenes at least four times a year,

as often as required for the efficacy

of the activities, at the company's
headquarters or in another location
where the Committee members are
present. The timing of the Corporate
Governance Committee meetings shall
be in alignment with the timing of the
Board meetings to the extent possible.

The Corporate Governance Committee
meets with the absolute majority of its
members and makes decisions with the
majority of the members present at the
meeting.
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The Corporate Governance Committee
makes all the work it has done in
writing, keeps a record of them, and
reports to the Board of Directors

to include information about the
Committee's work and the results of the
Committee meetings. The Corporate
Governance Committee immediately
reports in writing any findings and
suggestions regarding its areas of
duty and responsibility, to the Board

of Directors. Minutes of the Corporate
Governance Committee meetings are
approved by the Committee members
and kept along with the Committee
resolutions. The minutes are shared with
the members before the next meeting,
and official approval is obtained at the
next meeting.

The Company's investor relations unit
manager or a member appointed

by the Committee will report to the
Chairman of the Committee and
assume the responsibility of the
Rapporteur. The Rapporteur submits
the meeting agenda and related
documents to committee members
before the meeting. The Rapporteur
makes sure that the people requested
by the Chairman to attend the meeting
are participating. S/he writes down the
minutes and resolutions of the Meeting
and circulates them to the relevant
parties.

The Secretariat of the Board is
responsible for organizing the meetings
and distributing the meeting minutes to
the members of the Board of Directors
and maintaining the resolutions in the
minute book.

The Corporate Governance Committee
performs the following tasks, not limited
to:

-+ Preparing proposals for the
appointment of Board Members,

+ Ensuring the effectiveness and
independence of the Board of
Directors members within the scope
of corporate governance principles,

+ Ensuring the adoption and
implementation of corporate
governance principles in the Board of
Directors

+ Providing coordination and
supervision for corporate governance
assessment and rating activities,

Early Detection of Risk Committee
The Early Detection of Risk Committee
fulfills the duties and responsibilities
outlined in the operating principles
and also assumes the duties assigned
to it by the Articles of Association

and the Communiqué on Corporate
Governance. The main purpose of the
Early Detection of Risk Committee is
the implementation of appropriate risk
management strategies in the early
detection of risks that may endanger
the existence, development, and

continuity of the Company, assisting

the Board of Directors in establishing an
expert committee for risk management,
and fulfillment of other duties assigned to
it by the legislation.

The Early Detection of Risk Committee

is composed of at least two members.

If the Early Detection of Risk Committee
has two members, both memlbers, and
if there are more than two memlbers,

the majority of the members shall be
elected from among the non-executive
members of the Board of Directors.

The chairman is elected from among
independent members of the Board of
Directors. Experts who are not members
of the Board of Directors may be included
in the committee. With the Board of
Directors Resolution dated 6 July 2020
and numbered 2020/27 Board Member
Serdar Marangoz, Board Member Galip
Aykose, Independent Board Members
Mehmet Hayati Ozturk and Ersin Akyz
were elected to the Early Detection of
Risk Committee. Independent Board
Memlbers Serpil Demirel and Fatma Dilek
Bil were elected to the Early Detection
of Risk Committee with the Board of
Directors Resolution dated September 30,
2021, and numbered 2021/21.

It has been decided with the resolution
of the Board of Directors dated 16.09.2021
and numbered 2021/30, to accept the
resignation of Board Member Serdar
Marangoz from the Board of Directors
and the Early Detection of Risk and

Investment Committees, to which he
was appointed with the resolution of
the Board of Directors dated 06 July
2020 and numbered 2020/27.

It has been decided with the resolution
of the Board of Directors dated
20.12.2021 and numbered 2021/4],

to accept the resignation of Board
Member Galip Aykodse from the Board of
Directors and the Early Detection of Risk
and Investment Committees, to which
he was appointed with the resolution

of the Board of Directors dated 06 July
2020 and numbered 2020/27.

As of 31.12.2021, the memlbers of the
Early Detection of Risk Committee are
Independent Members of the Board

of Directors Mehmet Hayati Ozturk,

Ersin Akylz, Serpil Demirel, and Fatma
Dilek Bil. The Early Detection of Risk
Committee is chaired by Mehmet Hayati
Ozturk.

Members of the Early Detection of Risk
Committee are determined by the
Board of Directors. The term of office
shall not exceed three years and the
Committee members whose terms have
expired may be reassigned.

The members of the Early Detection
of Risk Committee are elected from
among the non-executive members,
if possible. They may serve in the Early
Detection of Risk Committee.

The Early Detection of Risk Committee
convenes at least four times a year,
as often as required for the efficacy
of the activities, at the company's
headquarters or in another location
where the Committee members

are present. The timing of the Early
Detection of Risk Committee meetings
shall be in alignment with the timing
of the Board meetings to the extent
possible. The Early Detection of Risk
Committee meets with the absolute
majority of its members and makes
decisions with the majority of the
members present at the meeting.

The Early Detection of Risk Committee
makes all the work it has done in
writing, keeps a record of them, and
reports to the Board of Directors

to include information about the
Committee's work and the results

of the Committee meetings. The

Early Detection of Risk Committee
immediately reports in writing any
findings and suggestions regarding

its areas of duty and responsibility, to
the Board of Directors. The minutes of
the meetings of the Early Detection of
Risk Committee are approved by the
members of the Early Detection of Risk
Committee and kept together with the
Committee resolutions.

The Company's manager responsible
for risk management, the legal and
compliance manager, or a member
appointed by the Committee will report
to the Chairman of the Committee

and assume the responsibility of the
Rapporteur. The Rapporteur submits the
meeting agenda and related documents
to committee members before the
meeting. The Rapporteur makes sure that
the people requested by the Chairman
to attend the meeting are participating.
S/he writes down the minutes and
resolutions of the Meeting and circulates
them to the relevant parties.

The Secretariat of the Board is
responsible for organizing the meetings
and distributing the meeting minutes to
the members of the Board of Directors
and maintaining the resolutions in the
minute book.

The Early Detection of Risk Committee
performs the following tasks, not limited
to:

- Identifying current and potential
operational, strategic, compliance,
financial and other risks, performing
periodic evaluations thereof, and
preparing recommendations for taking
precautions in connection with these
risks,

+ Establishing risk management
systems, establishing organizational
infrastructures relating to risk
management within the Company and
increasing their functionality, preparing
recommendations for the improvement
of related systems,

+ Making solution proposals for risks to
the Board of Directors and the Audit
Committee,
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- |ldentifying, evaluating, and
monitoring existing and potential
risk factors that may affect the
achievement of company targets
within the framework of corporate
risk management systematics,
determining the principles regarding
the management of the relevant
risks in accordance with the risk
profile of the Company, and making
sure that these are employed in the
mechanisms of decision-making,

+ Creating a company-wide corporate
risk management approach, ensuring
the establishment and maintenance
of an effective risk management
framework,

+ Conducting studies to determine
the risk policies and the relevant
standards and methodologies used
to manage risks within the Company
and submitting these to the approval
of the Board of Directors,

+ Conducting studies to prepare
policies that define the Company's
risk appetite and comply with the
strategic plans and objectives
approved by the Board of Directors
and submitting these studies to the
approval of the Board of Directors,

+ Presenting the indicators within
the scope of risk appetite to the
approval of the Board of Directors
by creating a proposal concerning
their level, monitoring indicators
and, if necessary, submitting results,
assessments, recommendations to
the Board of Directors,

- Ensuring effective implementation of

the Company's strategies and risk
appetite throughout the company,

+ Providing adequate information

to the Board members about the
company's risk-creating activities,
including strategic management,
capital, and resource management,
risk profile, risk appetite, business
activities, financial performance,
and reputation, and making
recommendations to the Board of
Directors in this regard,

+ Ensuring the maintenance of internall

processes, including stress testing
where appropriate, to make sure
that the capital and liquidity levels
and the asset-liability structure are
compatible with the normal and
stressful conditions of the company,

- Evaluating and recommending risk

management strategies, regarding
the risks determined according to
probability and impact calculations,
and regarding the risks to be
accepted and managed, shared, or
eliminated in the Company,

+ Providing recommendations to the

Board of Directors to build internal
control mechanisms, such as risk
management and information
systems including processes

thereof, that can reduce the

impact of risks that may harm the
Company's stakeholders, particularly
shareholders,

+ Ensuring the integration of the

risk management and internal
control systems into the Company's

corporate structure and business
processes,

- Evaluating and approving the

risk studies conducted within the
company, and informing the Board of
Directors when necessary, submitting
suggestions.

+ Improving management reporting

to ensure that information is timely,
accurate, and relevant, and evaluating
maintenance thereof,

+ Monitoring the latest status of audit

matters and findings, evaluating the
effectiveness and efficiency of the
actions taken,

- Monitoring operations concerning

business continuity management,

- Reviewing risk management systems

at least on an annual basis, and
overseeing the implementation of the
practices in the relevant departments
that take responsibility for the
management of risks, in accordance
with the decisions of the Early Detection
of Risk Committee,

- Early identification of technical

bankruptcy and ensuring that the
Board of Directors is warned about
this issue and developing suggestions
regarding the measures to be taken,

+ Evaluating the situation in the report to

be submitted to the Board of Directors
every three months, designating the
dangers, if any, demonstrating relevant
remedies, and sharing this report with
the independent auditor, the Audit
Committee and the Internal Audit Unit,
and

- Preparing an annual evaluation
report, which will be included in the
annudal report, to form the basis
for the evaluation of the Board of
Directors about the members of the
Early Detection of Risk Committee,
their meeting frequency, working
principles, including the activities
carried out, and the effectiveness of
the committee, and presenting this
report to the Board of Directors.

The Board of Directors provides all of
the resources and support that the
Early Detection of Risk Committee
requires to carry out its functions. The
Early Detection of Risk Committee
may invite to its meetings and ask
the advice of any manager it deems
necessary. The Early Detection of Risk
Committee makes use of the opinion
of experts when necessary. The Early
Detection of Risk Committee acts
under its authority and responsibility
and submits a report to the Board

of Directors every three months that
includes a situation assessment,
recommendations, and suggestions.
These reports submitted to the Board
of Directors are also communicated
to the independent auditor. The
responsibility for making a final decision
rests with the Board of Directors.

Investment Committee

The Investment Committee fulfills the
duties and responsibilities outlined in
the operating principles and assumes

the duties assigned to it by the Articles
of Association. The main purpose of
the Investment Committee is to assess,
submit to the approval of the Board of
Directors, and follow up the investment
and business development projects of
more than USD 1 million in line with the
purpose and scope of the Company'’s
Articles of Association.

The Investment Committee consists of
at least three people. The Chairman
of the Board idris Kiipeli, General
Manager Omer Fatih Keha, Board
Member Galip Aykdse, Independent
Board Members Mehmet Hayati Ozturk
and Ersin Akylz were elected to the
Investment Committee, pursuant to the
Board Resolution dated 6 July 2020
and numbered 2020/27. Independent
Board Members Serpil Demirel and
Fatma Dilek Bil were elected to the
Investment Committee pursuant to the
Board resolution dated 30 June 2021
and numbered 2021/21.

It has been decided with the resolution
of the Board of Directors dated
20.12.2021 and numbered 2021/41,

to accept the resignation of Board
Member Galip Aykdse from the Board
of Directors and the Early Detection
of Risk and Investment Committees,
to which he was appointed with the
resolution of the Board of Directors
dated 06 July 2020 and numbered
2020/27.

As of 31.12.2021, the members of the
Investment Committee are: Chairman
of the Board of Directors Idris Kupeli,
General Manager Omer Fatih Keha,
Independent Members of the Board
Mehmet Hayati Ozturk, Ersin Akylz,
Serpil Demirel and Fatma Dilek Bil. The
Chairman of the Investment Committee
is Idris Ktpeli.

The members of the Investment
Committee are determined by the
Board of Directors. The term of office
shall not exceed three years and the
Committee members whose terms
have expired may be reassigned.

It is essential that the Investment
Committee convenes every three
months. In cases deemed necessary
for the effectiveness of the studies, the
committee more frequently convenes
at the company headguarters or

any other place where committee
members are present. The timing of
the committee meetings shall be in
alignment with the timing of the Board
meetings to the extent possible. The
Investment Committee meets with the
absolute majority of its members and
makes decisions with the majority of
the members present at the meeting.
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The Investment Committee makes

all the work it has done in writing,
keeps a record of them, and reports
to the Board of Directors to include
information about the Committee's
work and the results of the Committee
meetings. The Committee immediately
reports in writing any findings and
suggestions regarding its areas of
duty and responsibility, to the Board
of Directors. Minutes of the Investment
Committee meetings are approved
by the Committee members and kept
along with the Committee resolutions.
Minutes are shared with the members
before the next meeting.

The Company’'s CFO or a memlber
appointed by the Committee will report
to the Chairman of the Committee

and assume the responsibility of
Rapporteur. The Rapporteur submits
the meeting agenda and related
documents to committee members
before the meeting. The Rapporteur
makes sure that the people requested
by the Chairman to attend the meeting
are participating. S/he writes down the
minutes and resolutions of the Meeting
and circulates them to the relevant
parties.

The Secretariat of the Board is
responsible for organizing the meetings
and distributing the meeting minutes to
the members of the Board of Directors
and maintaining the resolutions in the
minute book.

The Investment Committee reports to
the Board of Directors its evaluation of
Investment Projects to be carried out
within the company, its subsidiaries,

or affiliates according to certain
Investment Criteria and its views on the
related investment.

The relevant reporting takes into
account the project’s fundamental
and feasibility evaluations, project
financing analyses, budget approval,
and Investment Criteria. The Board
of Directors is authorized to make
investment decisions regarding
investment projects. However, the
Board of Directors cannot make an
investment decision for the related
investment project without the opinion
of the Investment Committee.

Investment Projects must be realized

according to the following criteria:

- Not investing in plants where fossil
fuels are used in energy generation;

+ Making no investments that are
incompatible with the Company's
sustainability, environment,
occupational health and safety,
governance, and social policies;

- Not conflicting with obligations under
existing agreements, including credit
agreements;

+ Any asset under construction,
development, and/or building stage
having an internal rate of return (IRR)
of not less than 10% in US dollars.

- Except for investments that are

considered to have a strategic and
significant impact on the long-term
policies and growth plans of the
Company, the investment amount of
any asset not being more than 20%
of the Total asset value;

- The total investment amount of the
assets under construction and/or
building stage not being more than
25% of the total asset value, and

+ Preventing concentration of counter-
party risk, where the revenues to be
obtained from a single customer do
not constitute more than 30% of the
total revenues.

Any resource or support the Committee
needs to carry out its duties is
provided by the Board of Directors. The
Committee may invite to its meetings
and ask the advice of any executive

or consultant it deems necessary.

The Committee can make use of the
opinions of specialists and consultants
when necessary.

Sustainability, Environment,
Occupational Health and Safety
Committee

The Sustainability, Environment,
Occupational Health and Safety
Committee fulfills the duties and
responsibilities outlined in the
operating principles and assumes the
duties assigned to it by the Articles
of Association. The main purpose
of the Sustainability, Environment,

Occupational Health and Safety
Committee is to proactively adopt and
develop a safe behavior approach,
including environmental regulations
and activities by developing a culture
of sustainability, life, occupational
health, and safety covering the
employees and all business facilities
of the Company:. It also has the
responsibility of informing the Board
of Directors about preventive and
corrective steps to ensure the
implementation of sustainability
principles, as well as areas that may
present opportunities and operational
results.

The Sustainability, Environment,
Occupational Health and Safety
Committee consists of one* Board
Member or General Manager,
Operations Director, Maintenance
and Projects Director, Sustainability

- Occupational Health and Safety
("OHS") - Environment and Integrated
Management System ("IMS”)
Manager. If the meeting agenda

of the Sustainability, Environment,
Occupational Health and Safety
Committee includes items regarding
stakeholder participation and social
impact, the Human Resources Director
and Corporate Communications
Manager also participate. The
Independent Board Member presides
over the Committee. With the Board

of Directors' Resolution dated 6 July
2020 and numbered 2020/27 General
Manager Omer Fatih Keha, Operations
Director Adnan Can, Maintenance and
Projects Director Huseyin Gunlu, and
Sustainability & OHS, Environment,

and IMS Manager Fatih Peker have
been elected to the Sustainability,
Environment, Occupational Health,
and Safety Committee. With the
Board of Directors’ Resolution dated
30 June 2021 and numbered 2021/21,
Independent Board Members Serpil
Demirel, Fatma Dilek Bil, Mehmet
Hayati Ozturk, and Ersin Akylz have
been elected to the Sustainability,
Environment, Occupational Health, and
Safety Committee. The Chairperson

of the Sustainability, Environment,
Occupational Health, and Safety
Committee is Fatma Dilek Bil.

The members of the Sustainability,
Environment, Occupational Health and
Safety Committee are determined by
the Board. The term of office shall not
exceed three years and the Committee
members whose terms have expired
may be reassigned.

It is essential that the Sustainability,
Environment, Occupational Health,
and Safety Committee convenes
every three months. In cases deemed
necessary for the effectiveness of
the studies, the committee more

frequently convenes at the company
headquarters or any other place where
committee members are present. The
timing of the Sustainability, Environment,
Occupational Health, and Safety
Committee meetings is in alignment
with the timing of the Board of Directors
meetings to the extent possible.

The Sustainability, Environment,
Occupational Health and Safety
Committee convenes with the absolute
majority of its members and the
resolutions are taken with the majority of
the members present at the meeting.

The Sustainability, Environment,
Occupational Health and Safety
Committee writes down and keeps a
record of all its work and reports to

the Board of Directors by providing
information on the results of the
Committee's work and meetings.

The Sustainability, Environment,
Occupational Health and Safety
Committee immediately reports in writing
any findings and suggestions regarding
its areas of duty and responsibility, to
the Board of Directors. The Minutes

of the Sustainability, Environment,
Occupational Health and Safety
Committee meetings are approved by
the Committee members and kept along
with the Committee resolutions.

* With the Board of Directors Resolution No. 2021/21 dated June 30, 2021, the number of Board Members was revised in this context in the working principles of the
Committee. The term ‘one Board Member” was revised as ‘at least one Board Member.”
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The Company's Sustainability, OHS,
Environment, and IMS Manager

or a member appointed by the
Committee assumes the responsibility
of the Rapporteur, reporting to the
Chairperson of the Committee. The
Rapporteur submits the meeting
agenda and related documents

to committee members before the
meeting. The Rapporteur makes sure
that the people requested by the
Chairman to attend the meeting are
participating. S/he writes down the
minutes and resolutions of the Meeting
and circulates them to the relevant
parties.

The Secretariat of the Board is
responsible for organizing the meetings
and distributing the meeting minutes to
the members of the Board of Directors
and maintaining the resolutions in the
minute book.

The Sustainability, Environment,
Occupational Health and Safety
Committee performs these duties, but
not limited to the following:

+ OHS performance and objectives,
considering the feedback received
from the OHS Board and the Life
Safety Subcommittee, and field
personnel,

+ Operations that will ensure
continuous improvement and
development in environmental
activities,

- Evaluation of feedback on

environmental and social
performance, energy consumption,
waste management, environmental
and social risks,

- Evaluation of KPI practices and

related issues

- Evaluation of planned management

walks and audit results, as well as
efforts to expand OHS culture;

+ Monitoring and reporting training on

OHS, environmental and social issues;

- Preventing occupational accidents

and diseases, setting goals for
monitoring works and performance
measurement to create healthy
and safe work environments, and
reporting data and information
provided by the relevant units

to the Board Member who is the
Chairperson of the Committee;

+ Determining, measuring, monitoring,

recording, supervising, and reporting
the environmental and social

risks and impact aspects of the
Company's operations;

- Increasing organizational resilience

through continuous improvement
of OHS performance including
proactive risk prevention, monthly
planned safety checks, monthly
management OHS walk, regulatory
preventive actions, near-miss
situations, unsafe situations, and
ehavior, and LTI.

+ Sustainability report and ESG

scorings.

Any resource or support the Committee
needs to carry out its duties is
provided by the Board of Directors. The
Committee may invite to its meetings
and ask the advice of any executive

or consultant it deems necessary.

The Committee can make use of the
opinions of specialists and consultants
when necessary.

Number of committee meetings in 2021;

¢ Audit Committee: 6 meetings were
held.

e Corporate Governance Committee:
4 meetings were held.

* Early Detection of Risk Committee:
4 meetings were held.

* Investment Committee: 3 meetings
were held.

¢ Sustainability, Environment,
Occupational Health and Safety
Committee: 4 meetings were held.

Management participation in relevant
committees stood at 100% for 2021.

Our Policies

Aydem Renewables’ Energy Policies can
be accessed at the following link:
https://www.aydemyenilenebilircom:tr/
info/24/policies

Assessment of the Board of Directors

Messages from the Management, Risks
and Opportunities

As Aydem Renewables, we use
internationally recognized risk
management principles in our

risk management processes and

fully comply with the Corporate
Governance Principles regulation

of the Capital Markets Board. As
Aydem Renewables, we implement a
reliable risk management mechanism
in all our investment decisions and
processes, and we evaluate all risks
and opportunities comprehensively

by integrating risk management

into the entirety of our activities and
strategic planning. We ensure that our
strategic decisions and operational
activities stay within the limits of our
risk appetite, and we manage all risk
factors that may negatively affect

our Company and our stakeholders,
including financial performance and
reputation, in the most effective way
possible, thanks to our risk awareness,
which has become ingrained in

all of our processes and units. We
regularly review the Company's risk
management policies and systems to
identify and analyze potential risks, set
appropriate risk limits and estalblish risk
controls, and monitor risks relative to
the relevant limits.

The Board of Directors is responsible
for establishing the plans and
policies regarding risk management

activities at Aydem Renewables. The
Board of Directors has assigned the
Early Detection of Risk Committee

to manage risks effectively. The
Committee has non-executive
members of the Board of Directors,
and it is managed by an independent
board member. The Early Detection of
Risk Committee convenes periodically
at least four times a year and more
frequently if deemed necessary. Aydem
Renewables’ Energy Risk Management
Policy has been approved by the
Board of Directors. Aydem Renewables’
risk management strategy sets out the
general principles and management
principles of the risk management
framework. The risk management
manager or the legal and compliance
manager of the Company shall be
responsible for creating supporting
documentation in line with the Risk
Management plan and policies and
implementing risk management
activities. In addition, risk management
has been fully integrated into Aydem
Renewables' daily operations and
strategic planning to make faster
decisions and take quick action under
volatile and competitive market
conditions.

As Aydem Renewables, we strive

with the belief that protecting our
Company's assets and values in

the long term, ensuring sustainable
financial performance, competitiveness,

and growth, protecting the interests

of all our stakeholders, and effective
management of financial and non-
financial risks can be achieved. Risks
are evaluated for their reputational
consequences, their implications on
supervisory and regulatory agencies,
their effects on employees, and their
effects on our value chain, in addition
to their financial effects. As Aydem
Renewables, we use internationally
recognized risk management principles
in our risk management processes

and fully comply with the Corporate
Governance Principles regulation of the
Capital Markets Board.

As Aydem Renewables, we implement
a reliable risk management mechanism
in all our investment decisions and
processes, and we evaluate all risks
and opportunities comprehensively

by integrating risk management

into the entirety of our activities and
strategic planning. We ensure that our
strategic decisions and operational
activities stay within the limits of our
risk appetite, and we manage all risk
factors that may negatively affect

our Company and our stakeholders,
including financial performance and
reputation, in the most effective way
possible, thanks to our risk awareness,
which has become ingrained in all of
our processes and units.
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Thanks to our pioneering role in
renewable energy generation in

our country, we benefit from legal
regulations and incentives that
support clean energy and we
evaluate the opportunities offered by
these regulations in no time. Within
this context, as an indication of our
prudent and well-directed investments
in the past, 82% of our total net
generation amount in 2021, which

we obtained from renewable energy
sources, has been subject to the
Renewable Energy Resources Support
Mechanism (YEKDEM), the most
important incentive program in our
country, created to encourage rapid
growth in renewable energy generation
and offering a 10-year dollar-indexed
purchase guarantee. In this way,

we have generated 87% of our 2021
revenues with fixed pricing indexed to
the dollar. In this context, we manage
our exchange rate risk.

To manage operational risks, we
regularly conduct structural, hydraulic,
geological, and topographic controls
at our power plants; we prepare and
implement our action plans, and

we constantly monitor and analyze

wind data at our power plants

with our technical teams. For the
realization of our sustainable financial
success target; thanks to our regular
maintenance, all efficiency-enhancing
effective reinforcement, rehabilitation
works, and investments, our availability
ratio, which represents the ratio of the
time when the power plant is ready to
generate energy, which is one of the
most important indicators of energy
generation efficiency, to the maximum
time that the relevant power plant
can theoretically generate energy,
was 996%, well above the sector
average. As Aydem Renewables, we
have modern power plants equipped
with high-quality and long-lasting
equipment and machinery. We are
exposed to lower maintenance costs
due to our portfolio of young power
plants and the ongoing upgrades we
make to our equipment and systems.
We consider this as a strategic
advantage while also believing that
technology will be crucial in achieving
our low-carbon economy transition
plans and climate goals. As Aydem
Renewables, we implement our
environmental and social management
plans prepared for all our power plants
and regularly check our practices.

Moreover, we know that the new
incentive mechanism, which has

been established through legislation

to support hybrid power plants that
generate renewable energy resources
in Turkey in 2020, is a great opportunity
for us to achieve positive results in the
short- and medium-term. With this
mechanism, which enables companies
to build new generation facilities on
their existing premises and use the
capacity in the license of the existing
facilities in this new generation facility,
we aim to be able to benefit from more
than one renewable energy source in a
single power plant, avoid the negative
consequences of climate change,

and raise our efficiency, total net
generation, and revenues dramatically.

Assessment of the Board of Directors
on the Internal Audit and Control
System and the Activities Conducted in
this Scope

The internal audit and control activities
conducted within Aydem Renewables
have a systematic structure designed
to evaluate whether risk management,
financial reporting, control, and
governance processes are carried

out effectively, adequately, efficiently,

and in compliance with current legal
and internal regulations, and the
information systems are managed
securely and reliably. The Internal
Audit Function, which conducts its
activities within this scope with a
risk-oriented approach, reports its
efforts to the Audit Committee, which
consists of independent members, to
provide reasonable assurance to the
Board of Directors, shareholders, and
other stakeholders and acts as an
independent and objective assurance
function that derives its authority from
the Board of Directors of the company
through the Audit Committee. The
Internal Audit function oversees
proper identification, adequate and
efficient fulfillment of the objectives for
compliance with the ethical rules and
working principles defined within the
company, and conducts activities in its
area of responsibility.

Accordingly, as per the Audit Plan for
2021, centralized and on-site internal
audit activities were conducted
within the Company. It has been
observed that the audit and control
activities are capable of providing

a reasonable level of assurance

to the risk management, internal
control, and governance processes.
Agreements have been reached with

the Management on actions that will
ensure the improvement of individual
control deficiencies identified during
audits. It was monitored periodically
whether the said actions were
implemented on time or not.

Assessment of the Board of Directors
on Financial and Operational Results
As a result of great efforts and
dedicated work, our company was put
up for public offering as of April 29, 2021,
started trading on BIST - Yildiz Market,
and registered as the largest IPO in

the last three years with a size of TL 1.3
billion.

In addition, the sale and issuance

of USD 750 million of bonds with a
maturity of 5.5 years abroad were
completed on August 2, 2021. The loan
debt of the Company to the banks
has been fully repaid with the amount
obtained from the bond issuance. The
remaining amount is planned to be
used within the next 3 years in line with
the target to increase the Company'’s
installed power by 2 times. With this
successful bond issuance, which
involved the leading fund institutions
around the world, the Company will not
make any principal payments for three
years, and this fund will also be used in
investments.

As of March 20, 2021, the Company
has adopted a cash flow risk hedge
accounting practice to ensure a better
financial performance and more
accurate reflection of operational
results.

In terms of financial performance,

the Company's short-term financial
liabilities dropped by roughly USD

44 million after the bond issuance,
boosting its ability to cover current
assets and short-term liabilities, as
compared to end-of-2020 results.
Moreover, as a result of the fair
valuation of the power plants after
the changes in economic conditions
and the increase in investments in
2021, the total asset size increased by
81% compared to 2020. The change in
the fair value of the plants positively
affected the shareholders' equity.
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Although there has been a 32%
decrease in electricity generation
compared to 2020 because 2021 has
been the driest year in recent years,
thanks to the contractual USD-based
sales guarantee of the company, its
turnover in 2021 decreased by only
7% compared to 2020 and stood at
TL 1.24 billion, with the increase in

the exchange rate. With the positive
contribution of effective portfolio
management and keeping the
availability rates of power plants high,
our EBITDA was TL 872 million, and the
period was closed with a loss of TL
120 million as a result of the negative
impact of drought on generation and
the increase in exchange difference
expenses arising from financial
liabilities.

The Company's net financial debt
amounted to TL 4.8 billion (USD 651.6
million) in 2020 and amounted to TL
8.5 billion (USD 6328 million) due to an
increase in exchange rates and bond
issuance at the end of 2021. When
the net financial debt/EBITDA ratio is
analyzed in terms of dollars, this ratio,
which was 4.3 at the end of 2020,
stood at 6.4 at the end of 2021.

Assessment of the Board of Directors
on the Committees

There are five committees within the
Board of Directors, namely the Audit
Committee, Corporate Governance
Committee, Early Detection of Risk
Committee, Investment Committee,
Sustainability, Environment,
Occupational Health, and Safety
Committee.

The Audit Committee meets at least
four times a year and at least once
every three months, the Corporate
Governance Committee at least four
times a year, the Early Detection of Risk
Committee at least four times a year,
the Investment Committee quarterly,
and the Sustainability, Environment,
Occupational Health and Safety
Committee quarterly.

Committees made recommendations
and presentations to the Board of
Directors in line with the decisions
taken by meeting within the framework
of working principles, pursuant to the
meeting agendas established within
the scope of their purposes and duties.

Detailed information about the
committees can be accessed on the
Company website at https://www.
aydemyenilenen.com:tr/bilgi/24/
politikalarimiz.

Ratings

Credit Rating

Aydem Renewables underwent three
different credit rating processes in 2021.
The first was implemented by JCR

on May 27, 2021, in line with the need
arising as per the BRSA regulation.

JCR Eurasia Rating evaluated "Aydem
Renewables” in the investment-grade
category. Long-Term and Short-Term
National Ratings were determined as
'‘BBB+ (Trk)" and 'A-2 (Trk)', respectively,
and their outlook was identified as
‘Stable'.

"Aydem Renewables” ratings were

determined as follows.

+ Long Term International Foreign
Currency Rating: BB/ (Negative
Outlook)

- Long Term International Local
Currency Rating: BB / (Negative
Outlook)

- Long Term National Rating: BBB+ (Trk)
/ (Stable Outlook)

+ Short Term International Foreign
Currency Rating: B / (Negative
Outlook)

- Short Term International Locall
Currency Rating: B / (Negative
Outlook)

- Short Term National Rating: A-2 (Trk)
/ (Stable Outlook)

+ Sponsor Support Rating: 2

+ Stand-Alone Rating B

The other 2 rating processes were
completed in July 2021 with S&P

Global Ratings Europe Limited (“S&P")
and Fitch Ratings Limited (“Fitch”) as
part of the need that arose entirely
during the Eurobond issuance period.
International credit rating agencies
S&P Global Ratings Europe Limited
("S&P") and Fitch Ratings Limited
("Fitch") have given the Company's
issued bonds a credit rating. Regarding
the bonds issued, S&P credit rating is
determined as B (Stable Outlook) and
Fitch credit rating is determined as

B+ (Stable Outlook). The international
credit rating agency Fitch Ratings
announced on February 16, 2022, that it
confirmed the long-term (LT IDR) rating
of Aydem Renewables as “B+" and that
it has revised its rating outlook from
"Stable" to "Negative.”

Corporate Governance Rating

The Company signed a Corporate
Governance Compliance Rating
Service Agreement with "SAHA
Kurumsal Yonetim ve Kredi
Derecelendirme Hizmetleri A.S."
effective as of February 10, 2022, The
term of the agreement is one (1) year as
of the date of signature.

Carbon Disclosure Project, Climate
Change, and Carbon Disclosure Project
Water Security Reporting

In line with the perspective “always
forward for the environment,” Aydem
Renewables acts in compliance with
and even beyond legal requirements
about its environmental responsibilities
at every stage and in every field and
performs CDP Climate Change and
CDP Water Security reporting.
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As a result of the CDP - Carbon
Disclosure Project Climate Change
Reporting by Aydem Renewables in
2021, the company's rating has been
upgraded to "Management Level B."
"Management Level B" is the highest
rating granted to the energy sector in
our country in 2021.

As a result of the CDP - Carbon
Disclosure Project Water Security
Reporting by Aydem Renewables in
2021, the company's rating has been
upgraded to "Management Level B."
"Management Level B" is the highest
rating granted to the energy sector in
our country in 2021.

In addition to its climate change score,
it attained a Supplier Engagement
Rating (SER), having fully responded

to CDP's Climate Change survey. In
2021, Aydem Renewables' rating rose
to "A-" Leadership Level, as a result

of the Supplier Engagement Rating
(SER) where CDP evaluates enterprises’
climate change-related performance
in supplier relations, procurement
organization, supply chain emissions,
governance, goals, and value chain
participation. "A-" Leadership Level”

in 2021 is higher than "B-" which is the
renewable energy generation sector
average, "B-" which is the European
regional average, and "B-" which is the
Global average. Additionally, the "A-"
Leadership Level is the highest degree
received by the power generation
sector in our country in 2021.

Corporate Environmental, Social, and
Governance (ESG) Performance
Aydem Renewables repeated its
success of being the leader of its
sector in Turkey by achieving the "Al
Advanced Level” degree by scoring

65, in the Environmental, Social, and
Governance (ESG) performance ranking
made by the independent rating
agency Moody's/Vigeo Eiris. Aydem
Renewables also ranked first among 54
companies in the "Emerging Markets"
world ranking.

As a participant from Turkey in the
United Nations Global Compact
(UNGC), Aydem Renewables increased
its score to 65 by 8 points in this year's
ESG performance assessment. The
company surpassed 98 percent of

the companies in the ranking where
approximately 5000 companies are
evaluated worldwide.

Amendments to the Articles of

Association

With the Board resolution dated
26.04.2021 and numbered 2021/11, it
was decided to increase the capital,
and in this context, Article 6 of the
Articles of Association titled “Capital”
was amended as follows;

Previous Version:

"The Company has adopted

the registered capital system in
accordance with the provisions of the
Capital Markets Law and switched

to the registered capital system with
the permission of the Capital Markets
Board dated 20.02.2020 and numbered
1/270.

The registered capital ceiling of the
company is 2,000,000,000 (two billion)
TL and this capital is divided into
2,000,000,000 (two billion) registered
shares, each with a nominal value of
1,00 (one) TL.

The permission for the registered
capital ceiling that was granted by
the Capital Markets Board is valid for
the period of 2020-2024 (five years).
Even if the permitted registered capital
ceiling has not been reached by the
end of 2024, in order for the Board

of Directors to adopt a resolution
regarding a capital increase after 2024,
it is mandatory to obtain permission
from the Capital Markets Board for the
ceiling that was previously permitted
or for a new ceiling amount, and to
receive authorization from the General

Assembly for a new time period, which
shall not exceed five years. If such
authorization cannot be obtained, a
capital increase cannot be made with
a Board of Directors’ resolution.

The issued capital of the company is
700,000,000.00 (seven hundred million)
TL. This capital is fully paid in cash, free
from collusion.

The company's issued capital of

TL 700,000,000 is divided into
420,000,000 (four hundred and twenty
million) Group A registered shares with
a nominal value of TL 1.00 each and
280,000,000 (two hundred eighty
million) Group B registered shares with
a nominal value of TL 1.00 each.

The shares that represent the issued
capital are monitored within the scope
of the dematerialization principles.

Between the years 2020-2024 (until
the end of 2024), the Board of Directors
is authorized to make decisions on

the issues of increasing the issued
capital by issuing new shares up to
the registered capital ceiling when
deemed necessary in accordance
with the provisions of the Capital
Market Law, restricting the rights of the
privileged shareholders, limiting the
right of the shareholders to purchase
new shares, and issuing privileged or
premium shares or below the nominal
value. The authority to restrict the

right to purchase new shares cannot
be exercised in such a way that causes
inequality among shareholders.

New Version:

"The Company has adopted the
registered capital system in accordance
with the provisions of the Capital
Markets Law and switched to the
registered capital system with the
permission of the Capital Markets Board
dated 20.02.2020 and numbered 11/270.

The registered capital ceiling of the
company is 2,000,000,000 (two billion)
TL and this capital is divided into
2,000,000,000 (two billion) registered
shares, each with a nominal value of 1,00
(one) TL.

The permission for the registered capital
ceiling that was granted by the Capital
Markets Board is valid for the period

of 2020-2024 (five years). Even if the
permitted registered capital ceiling has
not been reached by the end of 2024, in
order for the Board of Directors to adopt
a resolution regarding a capital increase
after 2024, it is mandatory to obtain
permission from the Capital Markets
Board for the ceiling that was previously
permitted or for a new ceiling amount,
and to receive authorization from the
General Assembly for a new time period,
which shall not exceed five years. If such
authorization cannot be obtained, a
capital increase cannot be made with a
Board of Directors' resolution.
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The issued capital of the company

is 705,000,000.00 (seven hundred
and five million) TL. This capital is

fully paid in cash, free from collusion.
The company's issued capital of

TL 705,000,000 is divided into
420,000,000 (four hundred and twenty
million) Group A registered shares with
a nominal value of TL 1.00 each and
285,000,000 (two hundred eighty-five
million) Group B registered shares with
a nominal value of TL 1.00 each.

The shares that represent the issued
capital are monitored within the scope
of the dematerialization principles.

Between the years 2020-2024 (until
the end of 2024), the Board of Directors
is authorized to make decisions on

the issues of increasing the issued
capital by issuing new shares up to
the registered capital ceiling when
deemed necessary in accordance
with the provisions of the Capitall
Market Law, restricting the rights of the
privileged shareholders, limiting the
right of the shareholders to purchase
new shares, and issuing privileged or
premium shares or below the nominal
value. The authority to restrict the right
to purchase new shares cannot be
exercised in such a way that causes
inequality among shareholders.

Donations and Aids

Aydem Renewables donated an amount of TL 4,000,000 to the 'Fire and Flood
Disaster Relief Campaign’ initiated by AFAD to meet the needs of the victims of
the fires that started on July 28, 2021, and occurred in many provinces of Turkey,
especially in the Mediterranean and Aegean coasts, and the floods that occurred
in many regions of our country. With the other donations and aids made, a total of

TL 4.5 million was donated in 2021.

Information on Risk Management

Practices

Risk Management

It is envisaged that the Company
may be exposed to the following risks
depending on the use of financial
instruments.

Credit Risk bis the risk of failure by a
customer or counterparty to fulfill its
contractual obligations and arises

significantly from customer receivables.

Liquidity Risk is the risk that the
Company will not be able to meet

its future financial obligations. The
Company’s liquidity risk is managed by
obtaining sufficient financing facilities
from several financial institutions

in a way that will not damage the
Company or ruin its reputation so that
current and future debt requirements
can be funded under normall
conditions or in situations of crisis.

Market Risk is the risk that changes in
the money market, such as exchange
rates, interest rates, or the prices of
instruments traded in the securities
markets, will change the value of

the Company's income or financial
assets. Market risk management aims
to optimize return while controlling
exposure to market risk within
acceptable limits.

Operational Risk means the risks
associated with the enterprise’s
structure such as Personnel Risk, Legall
Risks, Technological Risks, Organization
Risk, and Production Risk.

Early Detection and Management of
Risk

Our company has analyzed and
evaluated all possible risks and taken
all necessary measures to avoid any
negative consequences or to dispose
them of with minimal damage.

Risks that the Company May Face

1. The operation, maintenance, and
renewal of power plants carry
significant risks that can lead
to unexpected power outages,
low efficiency, and unexpected
investment expenditures.

2. Disabling or damaging a major
power plant could have a
negative impact on the company's
operations.

3. The Company is subject to certain
risks associated with the supply
and maintenance of equipment
and services it needs for its current
and future operations.

4. The company may not be able to
maintain relations with its suppliers.

The planned procurements of the
Company may not be concluded
or if they are concluded, the said
procurements may not return the
expected benefit. Procurements
may cause the Company's
management to lose focus and
increase the ratio of its debt

to shareholders' equity. If the
aforementioned procurements
fail, it may reduce the company’s
profitability.

The Company's failure to comply
in any way with the transfer of
operating rights for Adiguzel

HPP and Kemer HPP could lead
the competent authorities to
take precautions or cancel the
contractual operating rights.
Legal action taken due to the
allegation that any damage to
the natural environment is caused
by the construction or operation
of the Company's power plants,
compatibility studies, and/or
interruptions to the generation
activity at the power plants, may
lead to an increase in costs.
Operations performed during
electricity generation activities
may be hazardous and cause
accidents. In certain cases, it

can result in injury or property
damage to persons. This may
cause significant disruptions in the
Company's operations and/or may
expose the Company to judicial
and administrative sanctions.
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9 The existing insurance policies of 15. The company may be adversely 21. The Company has several 27. Decreasing or interrupted 29 The company may face
the Company may not be sufficient affected by changes in tax guarantees in favor of the government support for renewable major uncertainties about the
to cover all potential losses. It is not legislation or practices, increases in subsidiaries of indirect shareholder energy or other changes in the development of new power plants.
possible to have insurance to cover tax rates, or tax audits. Aydem Holding. A share pledge government energy policy and New projects may not be efficient,
all risks that may occur in the event 16. The Company is jointly and has been established in favor energy legislation may adversely may never be completed, or may
of an accident or damage or any severally responsible for the of the creditors of the Public affect the Company's future not perform as expected.
other situation. actions of its subcontractors that Offering Shareholder on the shares investment and growth plans. 30. Operational difficulties in
10. The Company's activity is largely violate the laws and regulations. representing 65% of the Company’s 28. The Company is subject to possible connecting to the transmission and
dependent on its information As a result of the activities of capital. The occurrence of a exchange rate risk for Completion distribution network may adversely
technologies ("IT") infrastructure. subcontractors, the Company's default under the related loan Payments under the YEKDEM affect the Company's ability to sell
Delays, interruptions, or cyber- liability may arise or the Company agreements may lead to a change incentive, and when the YEKDEM the electricity it generates.
attacks on the Company's IT may be subject to legal of control. period for the Company's power 31. The company is subject to
systems and networks may proceedings. 22. Common concerns about public plants expires, the Company's collection risk arising from
adversely affect the Company's 17 The Company may be liable for health, including the COVID-19 exchange rate risk will increase. electricity sales.
operations. some of the debts of Parla Solar pandemic, can cause disruptions
1. The Company may be exposed due to the demerger transaction. to the Company's operations,
to risks due to the potential 18. The Company's indebtedness and operating results, future
unethical or unlawful behavior of financial obligations may adversely expectations, or financial situation.
its employees, suppliers, agents, or affect the Company's operations, 23. The generation of electricity from
other third parties. financial position, and operating renewable energy sources is largely
12. The Company has entered into results. based on suitable meteorological
and will continue to enter into 19 The Company is required to comply conditions (including the supply
related party transactions with, with certain commitments as part of water and wind in appropriate
among other related parties, the of loan agreements. quantities).
indirect controlling shareholder. 20. Failure to obtain credit or capital 24. The electricity demand may ® ° ®
13.  Loss of key personnel or inability to due to fluctuations in credit and decrease. I f t P t A d t d
recruit key personnel and qualified capital markets or other factors 25. The Company's activities are n orma Io n on rlva e u I a n
employees may restrict company may make it harder for the subject to the signing and ° ° °
growth and adversely affect its Company to develop projects or maintenance of the necessary
operations. finance acquisitions. licenses, permits and regulations Pu bl Ic Au d It co nd u Cted I n 2021
14. Workers employed at the for the operation of its power
Company's power plants being plants and of the mandatory
represented by trade unions agreements signed with public Audit studies have been carried out by Guney Bagimsiz Denetim ve SM.MM. AS. (a member firm of Ernst & Young) as
may increase the Company's institutions. of 31 March 2021, 30 June 2021 (limited audit), and 31 December 2021.
employment-related costs. An 26. Electricity market prices and
increased number of business estimated prices may vary
slowdown actions may adversely significantly.

affect the Company's operations.
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Dividend Distribution Policy

The version adopted by the Board
resolution dated 06.07.2020 and
numbered 2020/27 has been amended
and approved at the General Assembly
dated 14.08.2020.

Article 1 - Scope and Legal Basis
This dividend distribution policy
establishes the principles for the
dividend and dividend advances

to be paid by Aydem Renewables
("Company”) under its Articles of
Association ("Articles of Association”)
and other related regulations.

This policy has been prepared under
the Articles of Association, Capital
Markets Law No. 6362 ("CML"), Turkish
Commercial Code No. 6102 ("TCC"),
Communigué on Dividends No. II-
191 ("Communiqué on Dividends"),
Communigué on Corporate
Governance No. II-171 and related
legislation.

Article 2 - Purpose

The dividend distribution policy aims to
ensure that a balanced and consistent
policy is adopted between the
investors’ and the Company's interests
in accordance with the relevant
legislation, to inform the investors, and
to maintain a transparent dividend
distribution policy vis a vis the investors.

Article 3 - Dividend Distribution
Principles

The decision to distribute dividends is
made, and the manner and timing of

dividend distribution are determined by
the General Assembly of the Company
upon the proposal of the Board of
Directors.

So long as the relevant regulations
and finances allow, taking into
consideration market expectations,
the Company's long-term strategies,
capital requirements of subsidiaries
and aoffiliates, investment and financing
policies, contractual obligations,
profitability, and cash position,

and national and global economic
conditions, it is intended that at least
50% of the distributable net profit for
the period calculated in accordance
with the Articles of Association, the
TTC, the Capital Markets Law, Dividend
Distribution Communiqué and tax
regulations will be distributed to the
shareholders and other partakers in
profit. Dividends may be distributed in
the form of cash and/or bonus shares
and/or using the combination of these
two methods in specific proportions.

Dividends shall be distributed equally
to all existing shares on the date of the
dividend distribution, notwithstanding
the date of issue or acquisition. There
are no dividend privileges among the
Company's shares.

Payments related to dividends may
also be made in equal or differing
installments, provided that the
distribution of dividends is resolved at
the general assembly meeting.

Unless the reserves are set aside

in line with the Turkish Commercial
Code and the Articles of Association
and the dividends determined for

the shareholders in the Articles of
Association or this dividend policy

are set aside, it may not be decided

to allocate other reserves or to

transfer profits to the next year and

to distribute dividends to holders of
dividend shares, members of the Board
of Directors, Company employees,
foundations and persons and
institutions other than shareholders;
and unless the dividend determined for
the shareholders are paid in cash, no
dividends may be distributed to these
individuals.

Dividend distribution transactions
begin on the date determined by the
general assembly, provided that they
begin no later than the end of the
accounting period in which the general
assembly meeting for which the
distribution decision is held.

Pursuant to the Articles of Association,
the decision of the General Assembly
to distribute dividends cannot be
revoked unless permitted by law.
Several factors including financial
opportunities, market expectations,
long-term strategies of the Company,
capital requirements of subsidiaries
and doffiliates, investment and financing
policies, contractual obligations,
profitability, and cash situation,
national and global economic
conditions but not limited to these,

determine the implementation of this
policy and the rate of dividend to be
distributed in cash. For the avoidance
of doubot, if the profit distribution
conflicts or does not overlap with

these elements, the Company'’s Board
reserves the right not to make a profit
distribution recommendation and the
General Assembly reserves the right not
to make a profit distribution decision.

Article 4 - Dividend Advances
Distribution Principles

The General Assembly of the Company
may decide to distribute dividend
advances to shareholders under

the provisions of the CML and other
relevant legislation. When calculating
and distributing the amount of
dividend advances, the provisions of
the relevant legislation shall apply.

Dividend advance is distributed in
cash using the profits in the Company'’s
interim financial statements. The
dividend advance for a specific

interim period cannot be distributed

in installments. The dividend advance
is distributed equally to all existing
shares on the date of the dividend
distribution, notwithstanding the date
of issue or acquisition.

The dividend advance to be
distributed cannot exceed one-half
of the remaining amount after the
reserves and accumulated losses,
which are calculated according to the
TCC and Articles of Association, have
been deducted from the net profit for

the period as per the interim financial
statements.

The total amount of dividend advance

to be given in an accounting period;

a) cannot exceed the lower of either
half of the net profit for the previous
year,

b) or other sources that may be
subject to dividend distribution,
excluding net profit for the period
included in the relevant interim
financial statements.

If more than one dividend advance
payment is made within the same
accounting period; when calculating
the dividend advances to be paid

in the following interim periods, the
dividend advances paid in the previous
interim periods are deducted from the
calculated amount.

No additional dividend advances

can be paid or dividends may be
distributed in subsequent accounting
periods without offsetting the dividend
advances paid in previous accounting
periods.

No dividend advances may be
distributed to persons other than
shareholders. The dividend advance
is paid to the privileged shares
notwithstanding the privileges.

Article 5 - Public Disclosure

Within the limits of the relevant
regulations, the board of directors’
proposal for dividend distribution or
the board of directors’ resolution for
dividend advance distribution, form
and content thereof as well as the
dividend distribution table or the
dividend advance distribution table,
are disclosed to the public. Moreover, if
a change is requested in this dividend
distribution policy, the resolution of the
board regarding this change and the
reason for the change is also disclosed
to the public.

This policy shall be disclosed to the
public on the Company website

following the approval of the General
Assembly.

Dividend
Distribution

Proposal
for 2021

No dividends shall be distributed since
the Company has incurred losses in
previous years.
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Dividend Distribution Table for 2021

AYDEM YENILENEBILIR ENERJi A.S. DIVIDEND DISTRIBUTION TABLE FOR 2021

1. Paid-in/Issued Capital 705,000,000
2. Total Legal Reserves (According to Legal Records) 1,523,866
If there are privileges for dividend distribution according to the Articles of Association, None

information on such privileges

According to CML According to Legal

Records

3 Loss for the Period (14,332,808) (2,406,815,885)
4 Taxes Payable (-) 105,958,832

5 Net Period Loss (120,291,640) (2,406,815,885)

6. Previous Years' Losses (-) 1,102,866,722 85,452,321

7 General Legal Reserves According to Legal Records - -

8 NET DISTRIBUTABLE PROFIT FOR THE PERIOD (=) 0 0

9 Donations during the Year (+) 4,483,664 4,483,664

10. Net, including donations to be calculated for the first dividend - -

1. First Dividend to Shareholders - -

- Cash - -

- Bonus - -

- Total - -

2. To Privileged Shareholders - -

13. Dividend Distributed to Members of the Board of Directors, Employees, etc. - -

4. Dividend Distributed to Holders of Dividend Shares - -

15. Secondary Dividend to Shareholders - -

- Cash - -

- Bonus - -

- Total - -

16. General Legal Reserves - -

7. Statutory Reserves - -

18. Special Reserves - -

19 EXTRAORDINARY RESERVES 0 0

20.  Other Distributable Items
AYDEM YENILENEBILIR ENERJi A.S. DIVIDEND RATES TABLE FOR 2020
TOTAL DISTRIBUTED PROFIT TOTAL DISTRIBUTED PROFIT TL 1 NOMINAL

CASH BONUS RATE AMOUNT RATE

(TL) (TL) (%) (TL) (%)

GROSS - - 0.00 0.000 0.00

NETY - - 0.00 0.000 0.00

) The net calculation is made with the assumption that there will be 15% income tax withholding.

Statement of Responsibility

AYDEM YENILENEBILIR ENERJi A.S.

STATEMENT OF RESPONSIBILITY PURSUANT TO ARTICLE 9 OF THE CAPITAL MARKETS BOARD'S COMMUNIQUE ON THE PRINCIPLES OF FINANCIAL
REPORTING IN THE CAPITAL MARKET NUMBERED 11-14.1

RESOLUTION OF THE BOARD REGARDING THE ACCEPTANCE OF FINANCIAL STATEMENTS AND ANNUAL REPORTS

RESOLUTION DATE: 04.03.2022
RESOLUTION NO.: 2022/08

We present, for your information, the accompanying 01.01.2021 — 31.12.2021 accounting period's “Consolidated Statement of Financial Position,”
"Statement of Comprehensive Income,” * Cash Flow Statement,” “Statement of Changes in Equity,” and "Annual Report of the Board of
Directors,” (“Financial Reports") “Corporate Governance Information Form” and Corporate Governance Compliance Report,” all of which,
together with their footnotes, prepared by our company, have been subjected to a limited-scope audit by the independent auditing firm
Guney Bagimsiz Denetim ve Serbest Muhasebeci Mali Musavirlik A.S. (a member firm of Ernst & Young Global Limited), and conform to Turkish
Accounting Standards/Turkish Financial Reporting Standards (TAS/TFRS) and to CMB-specified formats as required by Capital Markets Board
Communique I1-14.1 concerning Financial Reporting in Capital Market ("“Communique’). We hereby declare, that these Financial Reports

- were reviewed by us in line with the CMB regulations,

- that they do not cover any misstatements on important issues or any incomplete information that may be misleading as of the statement
date, within the framework of the information we have in our areas of responsibility and assignment at the Company,

- Within the framework of information available to us by our duties and responsibilities at the Company, they honestly reflect the true picture
of the Company's assets, liabilities, financial position, and profits or losses, including those of entities whose financial reports conform to the
Communique and are subject to consolidation and that the annual report honestly reflects the conduct and performance of the business
as well as the financial position of and the material risks and uncertainties confronting the Company along with any entities subject to
consolidation with it.

We hereby acknowledge our responsibility for the foregoing statements.

Regards,

e,

Chairman of Audit Committee Member of Audit q?mmittee Member of Audit Cotnmittee
Ersin AKY0Z Mehmet Hayati OZTURK Fatma Dilek BiL
(T.R. Identification No: 641*****890) (T.R. Identification No: 359*****800) (T.R. Identification No: 286*****554)

. Jf

Financial Reporting

Member of Audit (;ommittee Compgny General Manager Responsible Manager
Serpil DEMIREL Omer Fatih KEHA Hamdi ALP
(T.R. Identification No: 112*****028) (T.R. Identification No: 349**** 248) (T.R. Identification No: 436******76)
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Annual Affiliation Report

Under Article 199 of the Turkish Commercial Code No. 6102, our Company'’s Board of Directors made the following statement in
its affiliation report regarding its relations with the controlling company and a company affiliated with the controlling company.
Concerning all transactions made with the controlling company and its subsidiaries in the 01.01.2021 - 31.12.2021 operating
period, the legal transactions made in favor of the controlling company or its affiliated company and all measures taken or
avoided in favor of the controlling company or its affiliated company in the 2021 operating period, with the direction of the
controlling company and in accordance with the circumstances and conditions known to us, have been evaluated. We declare
that our Company has not incurred such a loss and that no advantage has been obtained as a result of a transaction that
took place in accordance with the known circumstances and conditions in the 2021 operating period and that there will be no
benefit or loss equalization for the controlling shareholder.

plotr ' A

Chairman Vice-Chairman of the Board Member
Aydem Holding A.§. Represented by Board of Directors Mehmet Gokay USTUN
Idris KUPELI Omer Fatih KEHA

TATEUNY

Independent Board Member Independent Board Member Independent Board Member
Asya Vuslat SALDANLI Serpil DEMIREL Fatma Dilek BIL

Independent Board Member Independent Board Member
Mehmet Hayati OZTURK Ersin AKYUZ

Declaration for the Annual
Report 2021

AYDEM YENILENEBILIR ENERJI A.$.
DECLARATION FOR THE ANNUAL REPORT 2021

"This report has been prepared in accordance with the provisions of the "Regulation on Determining the Minimum Content of
the Annual Reports of Companies” published in the Official Gazette dated 28.08.2012 and numbered 28395 by the Ministry of
Customs and Trade and signed and approved by the Company Board Members whose names are provided below.

Under Article 199 of the Turkish Commercial Code No. 6102, our Company's Board of Directors made the following statement in
its affiliation report regarding its relations with the controlling company and a company affiliated with the controlling company.

"Concerning all transactions made with the controlling company and its subsidiaries in the 01.01.2021 - 31.12.2021 operating
period, the legal transactions made in favor of the controlling company or its affiliated company and all measures taken or
avoided in favor of the controlling company or its affiliated company in the 2021 operating period, with the direction of the
controlling company and in accordance with the circumstances and conditions known to us, have been evaluated. We declare
that our Company has not experienced such a loss and that no advantage has been obtained as a result of a transaction
that took place in accordance with the known circumstances and conditions for the 2021 operating period and that there will
be no benefit or loss equalization for the controlling shareholder.”

it e A

Chairman Vice-Chairman of the Board Member
Aydem Holding A.$. Represented by Board of Directors Mehmet Gékay USTUN
Idris KUPELI Omer Fatih KEHA

e,

Independent Board Member Independent Board Member Independent Board Member
Asya Vuslat SALDANLI Serpil DEMIREL Fatma Dilek BIL

Independent Board Member Independent Board Member
Mehmet Hayati OZTURK Ersin AKYUZ
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Independent Auditor’s Report on the

Annual Report of the Board of Directors

Building a better
working world

(Convenience translation of a report originally issued in Turkish]
INDEPENDENT AUDITOR'S REPORT ON THE ANNUAL REFORT OF THE BOARD OF
DIRECTORS

To the General Assembly of Aydem Yenilenebilir Enerji A5,
1) Opinion

W have audited the annual repor of Aydem Yenianebilir Ener A5, (the Company) and its
subsidiaries (e Group”) for the period of 1711/2021-3111202021.

In e opinion, the conselidated inancial information provided in the annual repor of the Board of
Direciors and the discussions made by the Board of Dinectors on the situation of the Group are
presanted faily and consistent, in all material respects, with the audited full sat consolidated financial
slalements and the information we cbtained during the audit.

2)  Basis for Opinion

We conduched our audil in accordance wilh standards on audiling as isswed by the Capital Markeats
Board of Turkey and Indepandant Auditing Standards (INAS) which ane part of the Turkish Auditing
Standards as issued by the Public Creersight Accounting and Auditing Standards Authority of Turkey
(POA) Our responsbilities under those standards are further descibed in the Audior's
Responsibiities Tor he Audd of the Annual Repon section of our repor. We ara indepandant ol the
Group in accordance with the Code of Ethics for Independent Audilors (Code of Ethics) as issued by
the: POA, and we haree Tulfilled our other ethical responsibilties in accordance with the Code of Ethics.
}'mmmmmmmumﬂmmm hawve chtained ks sufficient and appropriate o provide a basis
or Qaur opinion.

3 Our Auditor's Opinion on the Full Set Consolidated Financial Statemaents

W have expresised an unqualified opinion in our audionrs report dated 4 March 2022 on the full set
consolidated financial staterments of the Group Tor the perod of 111/2021-31M1 22021

4)  The Responsibility of the Board of Directors on the Annual Report

In Bocordance with Articles 514 and 516 of the Turkish Commercial Code 6102 ("TCGC") and the

pravisions of ihe Communigué [1-14,1 on the Principles of Financial Reporting In Capital Markels™ [ihe

Cormmumigqué”) of the Capital Market Board (FCMB”), the managerment of the Group i responsibile for

the fallowing ibems:

a)  Preparation of e anmsal repart within (he first Bree months following e balance sheet date
and submission af S anmsl report 10 the: general assembly,

b}  Preparaiion and tair presemation of e annual report; reflecting the operations of the Group Tor
ihe year, along with its financial position in 8 conmect, complete, Straightforwand, true and honest
mannas. In this report. the financial position is assessed according to the consolidated financial

statamants. The development of the Growp and the polential isks o be encountered ane also
nabed in the repodt. The evaluation of the board of directors is atso inclueded in this repon.

c)  Theannual report also includes the matiers below:
= Subsequent events oocumed after the end of the fiscal year which have significance,
= The resaarch and davalogrmeant activities of the Group,

- Financial benelits such as salaries and bonuses paid Lo the board members and Lo those
charged govermnanca, allowances, traved, accommadation and representation expenses,
financial aids and aids n kind, inswrances and similar deposits,

When preparing the annual report, the board of directors takes into account the secondary legislaive
anrangements published by the Ministry of Trade and relaled inslitutions.

EY

Building a better
working world

] Auditor’s Responsibilities for the Audit of the Annual Report

Qur aim s 1o express an opinion, based on the independent audit we have performed on the annwal
report in accordance with provisions of the Turkish Commercial Code and the Communiqué, on
whether the consolidated financial information provided in this annuwal report and the discussions of the
Board of Dirgclors areé presentéd fairty and congistent with the Group™s audited consolidated financial
statements and 1o prepare a repedt including our epinion.

Thié indepandent audit we have perdformed is conducted in accordance with InAS and the standards
on auditing as issued by the Capital Markets Board of Turkey. These standards require comphance
with ethical provisions and the independent audit to be planned and performed to obtain reasonable
assurance on whether the consolidated financial information provided in the annual report and the
digcussions of the Board of Directors are free from materal misstatément and consistént with the
consolidated financial statements.

The name of the engagement partner who supervised and concluded this audit is Onur Unal,

atim va Serbest Muhasebeci Mali Mu